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ACADEMIC CALENDAR 1979-1980 
IMPORTANT DATES FOR GRADUATE STUDENTS IN ALL 
PROGRAMS. PLEASE FOLLOW THIS SCHEDULE. 
SEPTEMBER 1979 
S~ M T W T F~S 
1 
2 3 4 5 6 7 8 
9 10 11 12 13 14 15 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 
OCTOBER 1979 
S M T W T F S 
1 2 3 4 5 6 
7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30 31 
Fall Semester: 
Tuesday-Wednesday, 
September 4-5 - - Registration for new and 
returning students. 
(Registration 5-7 p.m. before 
evening classes during first 
week of classes, except Friday 
evening). 
Thursday, September 6 - - - - Classes begin 
Friday, September 7 University Mass of the Holy 
Spirit, 12 noon, the 
Immaculata 
Tuesday, September 18 - - - - Registration, Paralegal 
Evening Program 
Friday, September 21 Last day to enroll in a class 
Monday, September 24 and 
Wednesday, September 26 
Friday, September 28 
Friday, October 19 
NOVEMBER 1979 
S M T W T F S 
12 3 
4 5 6 7 8 9 10 
11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 20 30 
Wednesday, October 24 - - -
Friday, October 26 - - -
Saturday, November 10 
Saturday, November 17 
Registration, first class day 
for daytime Paralegal Program 
Last day to pre-enroll with 
the School of Education for 
Spring, 1980 field placements 
Last day to withdraw from 
classes without academic 
penalty 
Mid-term grades due. Last 
day to petition for November 
comprehensive examinations, 
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ACADEMIC CALENDAR 1979-1980 [Cont'd] 
Thursday-Friday, 
November 22-23 Thanksgiving Vacation 
November 26 to November 30 Pre-registration for Intersession 
and Spring 1980. Please 
contact Graduate Office for 
specific times. 
DECEMBER lf7f 
S M T WT F 5 
Thursday, November 29 - - - 1980-1981 California State 
Graduate Fellowship 
2 3 4 5 6 7 8 Applications due. Spring 1980 
16 17 18 19 20 21 22 financial aid applications due 
23 24 25 26 27 28 29 
30 31 Monday, December 10 - - - - Last day of classes 
Wednesday, December 12 
through 
Wednesday, December 19 - Final examinations 
Intersession (Optional): 
JANUARY 1980 
S  M  T  W T F  S  
1 2 3 4 5 
6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31 
Monday, January 7 
Friday, January 11 
Friday, January 25 
First class day; registration 
8-9 a.m., 5-7 p.m. 
Last day for graduate test 
scores to be sent to the 
California State Aid 
Commission 
Last day of Intersession; 
final examinations 
FEBRUARY 1980 
S M T W T F S 
r~2 
3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 
Spring Semester: 
Friday, February 1 - - - - - Registration for new and 
returning students. 
(Registration 5-7 p.m. before 
evening classes during first 
week of classes, except 
Friday evening) 
Monday, February 4 Classes begin 
Friday, February 15 Last day to enroll in a class 
Friday-Monday, 
February 8-11 Registration and first class day 
for daytime Paralegal Program 
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ACADEMIC CALENDAR 1979-1980 [Cont'd] 
Thursday, February 21 - - - - Last day to file petitions for 
May and August graduation. 
Last day to file petitions for 
April language and 
comprehensive examinations 
Friday, February 22 Washington's Birthday, 
Holiday—no classes 
MARCH 1980 
s M T w T F s Friday, February 29 Priority deadline for USD 
2 3 4 5 6 7 8 financial aid applications for 
9 10 li 12 13 14 15 continuing students 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 31 Wednesday, March 5 Last day to pre-enroll with 
the School of Education for 
Fall 1980 field placements 
Friday, March 14 Last day to withdraw from 
classes without Academic 
penalty 
Tuesday, March 18 ------ Registration, Spring Paralegal 
Evening Program 
5 M T W T F S 6 6 
6 7 8 9 io li 12 Friday' ^arch 21 Mid-term grades due 
13 14 is 16 17 18 19 
27 28 29 30 24 25 26 Saturday, March 29 Language examinations. Last 
day of classes before 
Easter Holiday 
Tuesday, April 1 Priority deadline for USD 
financial aid applications for 
continuing students 
Tuesday, April 8 Classes reconvene after 
MAY 1980 Easter Holiday 
s M T w T F s 1-riday, April 18 Final date for transcripts 
4 5 6 7 8 9 io to graduate office for all units 
18 19 20 21 22 23 24 t0 Ee transferred to USD 
25 26 27 28 29 30 31 for graduation 
Saturday, April 19 Comprehensive examinations 
April 28 to May 2 Pre-registration for Summer 
1980, and for Fall 1980 
No classes on this day before 
4:00 p.m. Please contact 
Graduate Office or Registrar 
for specific times. 
APRIL 1980 
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ACADEMIC CALENDAR 1979-1980 [Cont'd] 
Tuesday, May 6 Honors Convocation, 
10:30 a.m. 
Wednesday, May 14 Last day of classes 
Thursday, May 15 
through 
Thursday, May 22 Final examinations 
JUNE 1980 Sunday, May 25 - - - Commencement 
S M T W T F S 
1 2 3 4 5 6 7 
8 9 10 11 12 13 14 
15 16 17 18 19 20 21 . _ 
22 23 24 25 26 27 28 Summer Sesstoti (Optional): 
Pre-Session 
Monday, June 2 Registration; classes begin 
Friday, June 6 and 
Monday, June 9 Registration and classes begin 
for Summer Day Paralegal 
JULY 1980 Program 
S M T W T F S 
1 2 3 4 5 Friday, June 20 Classes end; final examinations 
6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31 
Regular or Main Session 
Monday, June 23 Registration; classes begin 
Friday, June 27 Last day to petition for July 
language and comprehensive 
examinations 
AUGUST I»80 Saturday, July 19 Language examinations 
S M T W T F S 
i 2 Saturday, July 26 Comprehensive examinations 
3 4 5 6 7 8 9 
17 18 19 20 2? 22 23 Friday, August 1 ------ -  Classes end; final examinations 
24 25 26 27 28 29 30 
31 
Post-Session 
Monday, August 4 Classes begin; registration 
Friday, August 22 Classes end; final examinations. 
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COMMUNICATIONS 
According to the nature of the inquiry, letters or calls to the University 
should be addressed as follows: 
Director, Placement Services—Career job information and interviews 
for students and alumni. 
Vice-President for Student Affairs—student affairs, student activities, 
housing accommodations. 
Dean, College of Arts and Sciences—general academic policy and 
programs. 
Dean, School of Business Administration—accounting, business ad­
ministration, economics. 
Dean, School of Education—credential programs, graduate programs 
in education. 
Dean, Hahn School of Nursing and Allied Health Science nursing 
and health science programs. 
Registrar—student records and transcripts. 
Dean, Graduate and Continuing Education information pertaining 
to graduate programs, summer sessions, intersession, undergradu­
ate external degree programs, Navy Campus for Achievement. 
Graduate admission procedures, catalogues, other printed infor­
mation. 
Director, Continuing Education—Extension programs, University of 
the Third Age. 
Director of Financial Aid—scholarships, financial aid, grants, loans, 
student employment. 
Director of Graduate Student Housing—housing accommodations. 
Vice-President for University Relations—contributions and bequests, 
information about University events, alumni affairs. 
Vice-President for Business Affairs all business matters. 
Mailing address: University of San Diego 
Alcala Park 
San Diego, California 92110 
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POLICY OF NON-DISCRIMINATION 
The University of San Diego does not discriminate on the basis of 
sex, race, color, religious belief, age, national origin, ancestry, or 
handicap in admission to the University, in financial aid programs, 
in educational programs and policies, and in athletic and other Uni­
versity-administered programs. Inquiries concerning the application 
of the University's non-discrimination policies may be addressed to 
USD's Director of Academic Services. 
It is the policy of the University to employ and promote personnel 
regardless of the foregoing characteristics, unless one or more of 
them are a bona fide requirement of a particular position. The Uni­
versity of San Diego is firmly committed to a policy of equal oppor­
tunity in all aspects of employee relations, including employment, 
salary administration, employee development, promotion, and trans­
fer. 
In compliance with the Family Educational Rights and Privacy Act 
of 1974, as amended, the University provides students with the 
opportunity to review their education records, to seek appropriate 
correction of information contained in those records, and to file 
complaints concerning alleged failures. 
MEMBERSHIPS 
The University of San Diego holds membership in the 
WESTERN COLLEGE ASSOCIATION AND WASC 
AMERICAN ALUMNI COUNCIL 
AMERICAN CONFERENCE OF ACADEMIC DEANS 
AMERICAN HISTORICAL ASSOCIATION 
ASSOCIATION OF CATHOLIC COLLEGES & UNIVERSITIES 
AMERICAN ASSOCIATION OF COLLEGES OF NURSING 
AMERICAN ASSOCIATION OF COLLEGES FOR TEACHER 
EDUCATION 
AMERICAN ASSOCIATION OF COLLEGIATE REGISTRARS 
AND ADMISSIONS OFFICERS 
AM^iCAN ASSEMBLY OF COLLEGIATE SCHOOLS OF 
BUSINESS 
AMERICAN COUNCIL ON EDUCATION 
Membersh ips  / I I  
AMERICAN LIBRARY ASSOCIATION 
ASSOCIATION OF GOVERNING BOARDS 
ASSOCIATION OF INDEPENDENT CALIFORNIA COLLEGES 
AND UNIVERSITIES 
CALIFORNIA ASSOCIATION OF COLLEGES FOR TEACHER 
EDUCATION 
CALIFORNIA ASSOCIATION OF STUDENT FINANCIAL 
AID ADMINISTRATORS 
CALIFORNIA COUNCIL ON EDUCATION OF TEACHERS 
CATHOLIC LIBRARY ASSOCIATION 
COLLEGE ENTRANCE EXAMINATIONS BOARD 
COLLEGE SCHOLARSHIP SERVICE 
COUNCIL FOR THE ADVANCEMENT AND SUPPORT 
OF EDUCATION 
EDUCOM 
HIGHER EDUCATION ASSOCIATION OF SAN DIEGO 
INDEPENDENT COLLEGE OF EDUCATION 
DEANS ASSOCIATION 
NATIONAL ASSOCIATION FOR FOREIGN STUDENT 
AFFAIRS 
NATIONAL ASSOCIATION OF STUDENT FINANCIAL 
AID ADMINISTRATORS 
NATIONAL ASSOCIATION OF STUDENT PERSONNEL 
ADMINISTRATORS 
NATIONAL ASSOCIATION OF COLLEGE 
ADMISSIONS COUNSELORS 
NATIONAL ASSOCIATION OF COLLEGE AND 
UNIVERSITY BUSINESS OFFICERS WESTERN ACUB 
NATIONAL ASSOCIATION OF INDEPENDENT COLLEGES 
AND UNIVERSITIES 
NATIONAL ASSOCIATION FOR STUDENT PERSONNEL 
ADMINISTRATORS 
NATIONAL CATHOLIC EDUCATIONAL ASSOCIATION 
NATIONAL LEAGUE FOR NURSING 
NATIONAL TRUST FOR HISTORIC PRESERVATION 
PACIFIC COAST ASSOCIATION OF COLLEGIATE REGISTRARS 
SAN DIEGO CHAMBER OF COMMERCE 
WESTERN ASSOCIATION OF INTERCOLLEGIATE 
ATHLETICS FOR WOMEN 
WESTERN COUNCIL OF HIGHER EDUCATION IN 
NURSING 
WESTERN COLLEGE PLACEMENT ASSOCIATION 
WORLD AFFAIRS COUNCIL 
12 / Official Recognition 
The GRADUATE BULLETIN OF THE UNIVERSITY OF SAN 
DIEGO is one of several bulletins published by the University of San 
Diego. Other bulletins are: 
Bulletin of the School of Law 
Bulletin of the Summer Sessions 
The Undergraduate Bulletin 
Intersession Bulletin 
The University of San Diego is incorporated under the laws of the 
State of California and is invested with full power to confer degrees. It 
is accredited by THE WESTERN ASSOCIATION OF SCHOOLS AND 
COLLEGES, and is approved for veterans. The BSN Program of the 
Hahn School of Nursing is accredited by the NATIONAL LEAGUE 
FOR NURSING. 
The University of San Diego is authorized by the COMMISSION 
FOR TEACHER PREPARATION AND LICENSING of the State of 
California to recommend candidates for the Multiple Subject and Single 
Subject teaching credentials, the Bilingual Specialist and the Specialist in 
Special Education credentials, and the Administrative Services and Pupil 
Personnel Services credentials. All of the above credentials are applicable 
to both elementary and secondary schools. 
he independent University which bears the city's name was char-
m • T°day University of San Diego includes the College 
? ^c'ences> School of Business Administration, School of Educa­
tion, School of Law, and Hahn School of Nursing & Allied Health Sci­
ences. Contiguous to the campus also is St. Francis Seminary for under­
graduate men aspiring to the Roman Catholic priesthood; its students 
take their academic work in the various programs offered by the Univer-
The years since the Universitv'c fmmrtinrr kn„« ^riAa—^-^A « a„ 
OFFICIAL RECOGNITION 
THE UNIVERSITY 
Its Past and Its Present 
6„ m Europe Asia Atnca AustraIia and the tWQ Americas 
, ^ - Jl. IviauCJ 
the Society of the Sacred Heart in France i 
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The second unit of the University, the College for Men, sponsored by 
the Diocese of San Diego, was opened in 1954, one of the twelve dioce­
san institutions of higher education in the United States. Its founder, 
the Most Reverend Charles F. Buddy, first Bishop of San Diego, envi­
sioned its increasingly influential position in education both for t e 
diocese and for the San Diego community. 
The first professional school on the Alcala Park campus, the school 
of Law, was inaugurated in 1954. It offers a three-year full-time day 
program and a four-year part-time evening program, both leading to the 
Juris Doctor degree. 
Change and innovation have marked the educational development of 
the University of San Diego in recent years. The early efforts to provide 
richer educational advantages to the students by sharing the curricula ot 
the then separate colleges led to the full legal unification of the institu­
tions in July, 1972 so that there now exists one board of trustees, one 
president, one administration, one faculty, one student body. 
The young men and women who share the life of the University of 
San Diego and contribute to its growth are a diverse group. They have 
chosen USD for various reasons; most of them would like to acquire the 
power to think clearly and independently, to form sound and discrim­
inating judgments, to satisfy a developing intellectual curiosity, and to 
accept as their own the values of authentic freedom, openness to change 
and responsibility to serve the society in which they live. They attend 
a Catholic University, and most of them are Catholics who share certain 
commitments and wish to explore vital religious questions in a free, yet 
informed way; but a high percentage of students of other faiths insures 
the,presentation of a diversity of views, so characteristic of the pluralistic 
American society. 
A friendly campus atmosphere, opportunity for close rapport between 
faculty and students, class sizes which facilitate personal attention and 
instructor accessibility—such are the elements creating the educationa 
environment of the University of San Diego. 
PHILOSOPHY AND MISSION OF THE 
UNIVERSITY OF SAN RIEGO 
The University of San Diego is a community of scholars. It shares 
with all institutions of higher education the search for truth and the pur­
suit of academic excellence. Students of all races, creeds, and cultural 
backgrounds are welcome to join the intellectual quest. 
The University is committed to ideals of liberal education which 
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emphasizes the potentialities of men and women as human beings and 
creatures of God. Specialized study in the individual disciplines and in 
the professions builds upon a general education program which both 
examines the interrelatedness of knowledge and explores the relevance 
of knowledge to contemporary issues. 
By the intent of its founders and by the mandate of its corporate dec­
laration, the University is a Roman Catholic institution. Its distinctive 
characteristic within the pluralistic system of higher education is that it is 
both independent and Catholic. It is independent in that ultimate re­
sponsibility for the governance of the University lies in its own Board of 
Trustees. It is Catholic by virtue of its commitment to the examination 
of the Catholic tradition as the basis of a continuing search for meaning 
in contemporary life. 
The University of San Diego seeks to preserve and enrich the dignity 
of every person who becomes a part of this community. It affords the 
opportunity for sharing ideas and values from many different traditions. 
Increased understanding should lead to awareness of a serious responsi­
bility toward all mankind. 
Because of the kind of institution the University of San Diego en­
visions itself to be, it has set as its mission the establishment of a dis­
tinctive quality and identity within the diversity of institutions of higher 
education. Accordingly, the University strives: 
1. To foster freedom of inquiry and expression in the quest for 
truth; 
2. To engender a climate conducive to the spiritual, intellectual, cul­
tural, and social development of all members of the University 
community; 
3. To afford each individual the opportunity to strengthen a per­
sonal philosophy and value system as the basis for integration 
of behavior and belief; 
4. To create an environment of human concern within which teach­
ing and learning interact to the maximum benefit of each mem­
ber of the University community; 
5. To witness to and probe the Christian message as proclaimed by 
the Catholic Church; 
6. To promote Christian ecumenism and the on-going dialogue 
among peoples of all religions; 
7 conscientiously evaluate the past both for its own sake and 
because of the crucial continuity of the past and the present; 
8. To provide a basis for reflection and critical judgment on con­
temporary social and moral issues in a worldwide context. 
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GOALS OF THE UNIVERSITY OF SAN DIEGO 
A. To maintain and develop the highest level of quality in the academic 
programs of the University: 
1. To recruit and retain faculty with a commitment to excellence in 
teaching; 
2. To provide an instructional environment which allows for the 
intellectual development of each student as an individual; 
3 .  To encourage research as a concomitant of excellent teaching 
and, wherever possible, to include students in research projects 
as part of their education; 
4. To achieve the size and diversity of student body and programs 
necessary to ensure variety, quality, and economic viability; 
5 .  To review periodically our degree curricula to determine whether 
new programs might be added which are needed by the com­
munity and which the University could do well; 
6. To acquire the academic facilities and equipment necessary for 
efficiency and excellence; 
7. To emphasize distinguished programs where the University has 
unique resources or obligations. 
B. To provide service to the community consistent with the University's 
identity as an academic institution: 
1. To make available the intellectual and scholarly resources of the 
University, on a consulting or contract basis, to Church, govern­
mental, and community groups; 
2. To provide practical assistance to groups in need of University 
expertise insofar as the assistance flows logically from our aca­
demic strengths and instructional programs; 
3. To explore opportunities for students to combine learning with 
service to the community; 
4. To extend beyond our regular degree curricula to offer courses, 
seminars, and workshops of interest and value to the community 
at large. 
C. To maintain the independence of the University and to use indepen­
dence as a creative force in the development of the University: 
1. To use the flexibility allowed by independence so as to be re­
sponsive to student academic needs within the framework of our 
traditional character as an educational institution; 
16 / Aims 
E. 
2. To take advantage of our internal adaptability so as to individ­
ualize service to students; 
3. To ensure freedom of inquiry with minimum interference from 
external agencies; 
4. To shape the life of the University so as to reflect the Univer­
sity s values on fundamental ethical issues. 
University-^ ^ enhance creatively the Catholic character of the 
1. To encourage an imaginative and diversified campus ministry 
sensitive to the spiritual needs of our undergraduate, graduate 
and professional students; h 
2 Aeofogy 'de aCademically distinguished instruction in Catholic 
3" Jf0rhTkf Christian£ide?ls live on campus through an atmosphere 
of charity among faculty, students, and staff; 
4' W°ie,r(a1 TT"™,,°f the ethical ideals "f Christianity in the 
55 at̂ ?ofesLi1,1!irfpo'ale ,hese idea,s in,°thek 
IwlfofcoLwT"''7 WhuchtemPhasizes integration of liberal ' z * : r " s  h y  f c c u s i n «  ° n  **«£• «a> » 
vie tani^mm.itmentrl° 'he tradition of Iibe'al Nation « a 
value in itself and as a foundation for both life and work; 
binedprof«s!WdlnS sc!]ools and add new programs which com-
4e£rX„Th'i;W',h  ̂ aWa'eneSS °f  ̂b'0ade' 
3' ba°sicediscMn,WayS in WhiCh the Profesi°"al schools and the 
person; cooperate in the education of the whole 
to the quality oHife' S0C'a' ,UStlCe a"d communi'y as relateJ 
shVKeTfaldty
dr„dTmdenB™iC and P'°duCtive relat,on' 
" -eSceTndTml* °"  ̂" ' ™"» * " 
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CAMPUS SETTING 
The University of San Diego campus is a 170-acre tableland at the 
western end of Kearny Mesa, high on a hill commanding inspiring views 
of the Pacific Ocean, Mission Bay, San Diego harbor, and the surround­
ing mountains. The campus, named Alcala Park after the Spanish uni­
versity city of Alcala, scene of the labors of St. Didacus (San Diego), is 
superbly located in an urban area, ideally close to the business, cultural, 
residential, and recreational areas of California s birthplace and second 
largest city. 
Alcala Park's buildings include the Immaculata Church; the School 
of Law; Serra Hall and De Sales Hall; the Muriel M. Hahn Nursing 
Building; Copley and Law libraries; several houses of studies; graduate 
and undergraduate student residence apartments; the University dining 
hall, a theatre, a beautiful chapel, women's residence areas in Camino 
Hall and Founders Hall, men's residence areas in De Sales Hall; and the 
University recreation center, comprising an olympic-size swimming pool, 
gymnasium, stadium, and tennis courts. 
Here, in sunny Southern California, the student finds a truly fascinat­
ing variety of leisure-time activities, including visits to the city s outstand­
ing zoo, the museums, the old Spanish Missions, the theatre, swimming 
(in the large university pool and in the bay and ocean), boating, surfing, 
tennis, golf, and many others. Close proximity to Mexico provides an 
excellent opportunity for gaining a first-hand insight into Mexican culture. 
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LIBRARY FACILITIES 
The James S. Copley Library is located in Camino Hall. Holdings 
include more than 250 thousand books and bound periodicals. More 
than 1000 current periodical and serial titles are received as well as news­
papers, pamphlets, government documents, recordings, and microfilms, 
cassettes, and filmstrips. 
The main resources of the Library are organized as an open stack 
book and periodical collection. In its "Special Collections," the library 
exhibits a rare and precious sampling of the world's cultural treasures 
in the media of the printed page ranging from the medieval period to 
contemporary fine printing and binding. 
The Marvin Kratter Law Library, located near the Law School facility, 
has upward of 108,000 volumes and an additional 30,000 volumes of 
microform available to all students. 
CULTURAL ACTIVITIES 
The University recognizes that an important element of the collegiate 
experience is an acquaintance with qualified and articulate spokesmen of 
our time, whether the viewpoints presented are readily shared or annoy-
ingly abrasive. Accordingly, throughout the academic year and during 
the summer sessions, the LIniversity invites to the campus well-known 
scholars, travelers, and significant figures in public life, to complement 
classroom study, and, in general, broaden the experience of the student. 
Graduate students also have numerous opportunities to hear outstanding 
speakers brought to the campus by the School of Law. 
Further, in order to give all an opportunity to see and hear perform­
ances by artists of acclaim, the University sponsors concerts by profes­
sional faculty artists, and brings to the campus professionally executed 
programs in drama, dance, and music. 
CAMPUS MINISTRY 
( ®e^aus^ ^e. University of San Diego is a Roman Catholic institution 
o !g er earning, it is responsible in a unique way for the development 
o a via e campus ministry to proclaim the Gospel and the presence of 
Christ in the midst of the campus community. 
» r I?, further. tihls Past°fal apostolate of service to the entire university, 
mmis ry tcafn made up of students, faculty and administrators 
mnr^ l^S !n areas of liturgical initiative, pastoral counseling, 
tn snriaf '°!1 ° vanous expressions of religious life and Christian witness 
to social and moral issues. 
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The extension of this campus ministry program will promote ecu­
menical exchange and allow for creativity and adaptation to the expand­
ing needs of the students, faculty and administration. 
UNIVERSITY BOOKSTORE 
For the convenience of the student the University operates a book­
store on campus. The bookstore is located on the ground floor of Serra 
Hall near the Student Union. It adheres to the following policies: 
transactions at the store are kept separate from other payments; all pur­
chases are cash; checks may be made out for the amount of purchase 
only. Master Charge or BankAmericard are acceptable at the bookstore. 
Refunds for books must be accompanied by a cash receipt. 
STUDENT SERVICES 
Student Health Service 
The primary aim of the Health Service is to maintain conditions of 
sound mental and physical health. A registered nurse is available on 
week days from 9:00 a.m. to 5:00 p.m. A doctor is available two days 
a week to make examinations and diagnosis. Two well equipped hospi­
tals, located nearby, offer facilities for surgery and for care of those 
seriously ill. A medical examination and certificate of health is sug­
gested for each entering student. There is a nominal charge for all medi­
cation and supplies dispensed from the Health Center. 
Educational Development Center—Room 303, Serra Hall 
The purpose of the Educational Development Center is to enrich the 
student's academic experience and to increase his or her efficiency in 
dealing with the normal demands of an academic community. The fol­
lowing counseling, educational, and supportive services are provided to 
meet student needs: 
A. Counseling Services 
Adjustment to college life is a prerequisite to academic suc­
cess. To assist in this adjustment, professional counselors offer 
help to students who seek increased self-understanding and in­
sight into academic, vocational, and personal problems. 
Particular assistance is available to students undecided about 
an academic major or contemplating a change in the major. 
B. Career Counseling and Placement Services 
The University of San Diego Placement Office offers services 
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to currently enrolled students and graduates. Placement files are 
maintained and are available to the business community, at the 
request of the student or graduate. Professional recruiting inter­
views are scheduled, and information on resumes and interview­
ing techniques are provided. A job information board and 
current career information are available for all students. 
Career counseling services provide individual and group as­
sistance in career planning with emphasis on personal knowledge 
of interests, aptitudes, and values. 
C. Educational Services 
The Reading Efficiency Laboratory is designed to increase 
speed of reading and degree of comprehension so that students 
may profit maximally from their reading activity. Most students 
double or triple their reading rate and increase their comprehen­
sion after completing this program. 
The Learning Laboratory is equipped to permit students to 
study English and Mathematics for review or for increased 
knowledge. The laboratory is entirely self-instructional so that 
students may progress through the programs at their own speed. 
The Efficient Study Program is designed to instruct students 
in effective ways to meet the academic demands of college in 
order that they may make the most effective use of time. 
D. Foreign Student Advisor 
The Foreign Student Advisor has the general responsibility 
for the welfare of all students attending the University on visas. 
Services provided include academic counseling, immigration mat­
ters such as issuing visa renewals, moderating the activities of the 
International Students Association, and instruction of English as 
a Second Language. 
GRADUATE ROUSING 
Housing is available for Graduate students. The available space is 
«•-> fSt c?me' ^rst served basis. The cost for housing ranges 
r m $200 - $230 with the majority of space in the $210-$230 range. 
e areas for students have recreational and laundry facilities. All areas 
re wi hin five minutes of the University and the University Sports Cen-
fji a^> aPartrrier,t is equipped with a kitchen and they may be rented 
nta ! v, Jr Unf"rni^ed (the University has a contract with a local fur-
p . or a''1 rent furniture for you at group rates if you request 
versitv of s/ n 1? ',S available through the Housing Office, Uni-
vers.ty of San D.ego, Alcala Park, San Diego. Cahfornia 92110. 
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RECREATION 
The USD Recreation Department is rapidly expanding to offer mem­
bers of the USD community opportunities to use their leisure time con­
structively. A great variety of recreational events, some cooperative with 
San Diego State University, dot the calendar including bike excursions, 
camp outings, ski trips and weekend outing events. In the past, large-
scale participation has provided tremendous enjoyment to complement 
the academic experience of USD students. 
Students are encouraged to use the facilities of the Student Sports 
Center, located at the top of the hill east of the football field. Facilities 
include: heated Olympic-size swimming pool (two low dives, one high), 
a six-basket gym, two volleyball nets (one indoor, one outdoor); 12 
tennis courts (eight on west side of school), six three-wall handball 
courts, a Universal weight machine and a utility field for jogging, etc. 
A great variety of equipment can be checked out of the Recreation Office 
with a USD ID card (including badminton sets, frisbees, Softball equip­
ment, footballs, foodball flags, volleyballs, basketballs, racketball paddles, 
hardballs, etc.) 
GRADUATE STUDENT ASSOCIATIONS 
AND OTHER ACTIVITIES 
There are associations for graduate students in each of the colleges 
or schools conducting graduate programs: the Graduate Student Asso­
ciation in the College of Arts and Sciences; the M.B.A. Society in the 
School of Business Administration; the Graduate Education Student Asso­
ciation in the School of Education and the Graduate Student Association 
in the School of Nursing. Each organization elects its own slate of 
officers to represent it before the University Administration. Plans in­
clude graduate fellowships, graduate employment assistance, and social 
functions for the graduate students. 
THE UNIVERSITY OF SAN DIEGO 
ALUMNI ASSOCIATION 
The Alumni Association promotes camaraderie among former students 
of the University, keeps alumni informed of innovation at the University, 
and aids the University through its activities. Special interest alumni 
groups include: 
/ Organizations 
The Alumnae of the Sacred Heart—a unit of the national Associated 
Alumnae of the Sacred Heart (AASH), an organization of for­
mer students and graduates of the Sacred Heart Schools through­
out the world, organized to promote the beliefs and traditions of 
Sacred Heart education. 
Law School Alumni—provides support and guidance to law students 
and presents professional training sessions for members and stu­
dents. Can host social events for its membership and the Law 
School community. 
University of San Diego Alumni Association. 
University of San Diego MBA Alumni Association. 
University of San Diego Accounting Alumni Association. 
ANCILLARY ORGANIZATIONS 
The Children of Mary—a unit of the world-wide Children of Mary 
Congregation associated with schools and colleges of the Sacred 
Heart. 
The University of San Diego Auxiliary—a women's group organized 
to promote the interests of the University in the community. 
The President's Club—a group of benefactors who support the Uni­
versity with a substantial annual gift and represent the University 
in a special capacity to the community. 
The Alcala Society—a group of men and women dedicated to per­
petuating the spiritual and educational values embodied in the 
University by making a gift at the level necessary for society 
membership. 
The Friends of the Library provides support for the Copley Library 
and its programs. 
The Parents Association seeks to provide channels of communication 
between the University and parents of students. 
The International Board of Consultants is a group of leaders with 
international stature who provide advice to the University. 
ACADEMIC RENEFACTORS 
The Clarence L. Steber Memorial Fund provides financial support 
towards a faculty position in the School of Business Administra­
tion and towards a faculty position in the Department of Re­
ligious Studies. 
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EVENING CLASSES 
Most graduate courses are offered evenings usually from 4 to 7 p.m., 
and 7 to 10 p.m. This enables students to work days and still earn a 
Master's Degree at the University. Some Education courses require field-
work which, ordinarily, takes place during the day. Student teaching 
also is usually full-time all day for one semester. Consult advisors in the 
School of Education for more information. 
FINANCIAL ASSISTANCE 
Financial aid application procedures and types of aid available are 
described in detail in the Financial Aid Handbook, available on request 
from either the School of Graduate and Continuing Education (Founders 
Hall, Room 106) or the USD Financial Aid Office (Serra Hall, Room 
202) .  
Assistantships, Traineeships, and Fellowships 
The School of Graduate and Continuing Education has a limited num­
ber of assistantships available for full-time degree students. Interested 
students should apply directly to the School of Graduate and Continuing 
Education for assistantship information. Deadline date for applications 
is March 1. Awards are announced by April 15. In the School of Edu­
cation, the deadline for applications is August 1. Awards are announced 
by August 15. 
Special Education graduate traineeships are available under provisions 
of Public Law 91-230, as amended. Qualified applicants selected for par­
ticipation in the program will receive tuition and fees plus a stipend for 
living expenses. Requests for application forms or additional information 
should be directed to Director of Special Education, School of Education. 
Some Graduate Fellowships are awarded each year. Inquiry as to their 
availability should be made through the Dean of The School of Graduate 
and Continuing Education. 
Professional Nurse Traineeship Grants 
Under the nursing training act of 1975, Public Law 94-63, financial 
support is provided to nurses to study full-time, preparing as teachers, 
administrators and supervisors of nursing. Requests for application forms 
or additional information should be directed to the Dean of the School 
of Nursing. 
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California State Graduate Fellowships 
These awards are given to California resident students of outstanding 
ability and achievement. In addition, consideration is given to students 
from disadvantaged backgrounds who show substantial potential for suc­
cess in graduate school. Awards are offered up to full tuition and fees. 
Pick up an application at graduate and professional school offices, or write 
to California Student Aid Commission, 1410 Fifth St., Sacramento, CA 
95814. Deadline for submitting applications is usually in February for 
awards effective in September. 
Federal Insured Student Loans 
The FISL is the primary source of aid for graduate students. To as­
sure that you are able to obtain the FISL, you must apply early. (Usually 
at least 6 weeks before the beginning of the semester.) Lending institu­
tion policies differ on both lending procedures and amounts. Shop around 
and select your bank with these in mind. FISL application forms are 
available on request from the USD Financial Aid Office. Some lending 
institutions require the school to perform a needs analysis, others base 
student eligibility on Federally established income levels. The student 
applicant should determine this in preliminary discussions with the bank/ 
credit union/savings and loan of their choice. (This information for 
local San Diego banks is included in the USD FISL Information sheet.) 
/ n a m  a £ a l y s i s  l s  r e c l u l r e d ,  t h e  s t u d e n t  m u s t  s u b m i t  a  f i n a n c i a l  a i d  f o r m  
frAF). Forms are available in the FAO. 
Financial Assistance Available through the USD 
Financial Aid Office (FAO) 
FA^wiffiT StUnCntS WjSh to aPP'y for the Allowing, must file ai 
the Financial Ai/SfficeP Md * US° AW APPlicati°" wW 
College work study (CWSP) 
National Direct Student Loans (NDSL) 
Nursing Student Loans (NSL) 
Nursing Student Scholarships (NSS) 
USD Graduate Grants (USDGG) 
v̂e„R/„Thll0L ŜDGG Md NDSL 'he supply. Priority will 
academic vear beoin'n 8rea"?' nef4 Graduate grant applicants for thi 
aid application dated no lata T^Ap'ruT ̂  " """P1"*"1 financW 
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Payment Plans 
The University of San Diego offers two alternative payment plans. 
The plans are described in the USD bulletin. 
Additional information on either of the plans is available from Stu­
dent Accounts Receivable, (714) 291-6480, ext. 4308. Agreement forms 
for the Installment Payment Plan may be obtained in Room 103, De Sales 
Hall or on request from Student Accounts Receivable, University of San 
Diego, Alcala Park, San Diego, California 92110. 
Special Academic Programs 
Students needing financial assistance to attend special courses such as 
Paralegal and Fund Raising Management should direct their questions to 
the coordinators of those programs. 
Off-Campus Employment Listings 
The University of San Diego also assists students in finding off-campus 
employment not directly related to the institution. Weekend or part-time 
employment within the San Diego metropolitan area with business, in­
dustry, or commerce may be obtained. Job referrals and further details 
are posted on the Student Part-Time Job Board in the Financial Aid 
Office. 
Veterans Assistance 
Information is available through the Veteran s Affairs Office at the 
University. 
EMPLOYMENT 
The University of San Diego offers a limited number of job oppor­
tunities to graduate students in the various departments of the institu­
tion. Information concerning the on-campus jobs available to full-time 
graduate students (Graduate Assistant Program) may be obtained from 
the Personnel Office. Information concerning the Work-Opportunity 
Program may be obtained at the Financial Aid Office. Through the 
Student Part-Time Placement Center, the University of San Diego assists 
students in finding off-campus employment not directly related to the 
institution. 
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REQUIREMENTS FOR ADMISSION 
!• The candidate must hold a bachelor's degree or its equivalent from 
an accredited four-year college, with satisfactory preparation in the 
field in which the advanced degree is sought. 
2. A student must have a minimum cumulative G.P.A. of 2.5 ( 4  point 
scale). 
3. Application blanks for admission to the Graduate Division, cata­
logues, and all required information may be obtained from the Gradu­
ate Division. Transcripts of credits in duplicate, 3 faculty recom­
mendations, completed application form, and application fee should 
be forwarded to the Graduate Division. 
For information regarding requirements for admission to the doctoral 
program in Education (Ed.D.), see the School of Education section 
of this bulletin. 
SCHOLASTIC PROBATION AND 
DISQUALIFICATION 
A student who fails to maintain at least a B average (G.P.A. 3.0) 
will be placed on probation. The probationary status of a student can be 
ended only at the close of a regular semester when he or she has attained 
a average on all graduate work attempted at this institution. Incom-
p e e gra es count as units attempted, with no grade points, for purposes 
of computing the semester and the cumulative G.P.A. 
If the student placed on probation does not maintain at least a 3.0 
hatiS semester after being placed on probation (the first pro-
mav e.r)' e student will be disqualified. Probationary status 
, Jr p A°nr ,f an additiona| semester if the student maintains a 
„rade nr>mt-°r 6 Semester a^ter being placed on probation; a cumulative iiir'then be achieved b>'the °f >he 
cumtia,keThlh°h- SemCSter falls below B <3 ») *>« whose 
tic probation- if rht 'P avcra8e 1S 3.0 or higher will be placed on scholas-
semesters the' st 1 f^-n POInt average falls below 3.0 in two successive 
semesters the student will be scholastically disqualified. 
after die student'ti nf Su^m'tted to the Dean, in writing, within five days 
forth the So" "L r,eceived notice of disqualification, and should set 
period. ' C W°U justify an extension of the probationary 
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UNCLASSIFIED GRADUATE STATUS 
Graduate Students with a Master's Degree: 
Graduate students with a Master's degree may take as many units as 
they deem necessary for personal enrichment. 
Graduate Students with a Bachelor's Degree: 
Graduate students holding a Bachelor's degree or its equivalent may 
take no more than 6 units of graduate and/or upper division courses 
without formally applying to the Graduate Division. 
Every student must, however, file an Unclassified Graduate Student 
Application, obtainable at the Graduate Office in Founders Hall, Room 
106, which must be approved by the school or department involved, stat­
ing any exceptions. 
ADMISSION OF FOREIGN STUDENTS 
The University of San Diego welcomes foreign students who can 
demonstrate their ability to undertake graduate work with profit in the 
United States. 
Applicants for admission from outside the United States must give 
evidence of eligibility for college entrance by furnishing official records 
covering all secondary and collegiate work. All records of previous 
academic work must be translated into English. 
Applicants from non-English speaking countries are required to take 
the Test of English as a Foreign Language (TOEFL) administered by 
the Educational Testing Service, Princeton, New Jersey 08540; admission 
will not be granted until results of this test are submitted to the Univer­
sity. All foreign students accepted at the University must provide evidence 
for their financial support from non-University sources. 
All foreign students must take the Graduate Record Examination 
prior to admission. Information on testing dates and centers is available 
through the Educational Testing Service, Box 955, Princeton, New Jer­
sey, USA 08540. 
28 / Admission Fees 
UNIVERSITY OF SAN DIEGO 
SEMESTER EXPENSE 
Application Fee 
Payable when application is made for admission. Non­
refundable fee to be paid by all students. 
Master's level $ 20.00 
Doctoral level 40.00 
Tuition 
Payable at registration each semester. 
200 and 300 level (per unit 1979-1980) .... 125.00 
600 level and dissertation (per unit 1979-1980) - - 135.00 
NOTE: The rate for clergy is 50% off the regular tuition plus 
fees. This rate applies to priests, religious, and seminarians 
of the Roman Catholic faith, clergymen and religious wom­
en of other faiths whose principal support is from the min­
istry. 
Resident Students (Room and Board) 
Brochures on Graduate Townhouse Apartments available upon 
request from the office of Vice President for Student Affairs. 
Graduate Student Association Fees 
1 to 6 units 
7 units or more 
Special Fees 
Education Fieldwork Fees (See Specific Courses) 
Late Registration - - - . . . . / 
Vehicle Registration Fee per year -
Language Examination Fee 
Comprehensive Examination Fee -
Transcript (first one free) 
Thesis Binding Fee -
Laboratory and Materials Fees 
Refund Policy 
shSJJT n0t re/undable" Refunds are calculated as of the date the 
ReSir T Withdrawal slip at the Office of the 
semester Wlthdr*wal slip dated: a) First week of the 
next foir wefks.^ ^ B) 5°% refund durin* the 
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GENERAL REQUIREMENTS FOR THE 
MASTER'S DEGREE 
Credit Requirements 
A minimum of two regular semesters or its equivalent of graduate 
study at the University of San Diego is required of students working 
toward the Master's degree. All the units required for the Master's de­
gree must be completed with an average G.P.A. of 3-0. Candidates for 
the M.A.T. degree must maintain a 3-0 average in both Education and 
Subject Area courses. 
Graduate students are encouraged to register for course work regu­
larly each year. A student may request a leave of absence which normally 
will be limited to one semester. Students who expect to finish their 
Master's work solely by attending summer sessions should as far as pos­
sible, register each summer. 
Transfer of Graduate Credits 
With the approval of the department chairman or dean, a maximum 
of six semester units of appropriate graduate level coursework completed 
within the preceding six years at other accredited colleges and universi­
ties may be applied toward the 30 semester units required for the master s 
degree. Students must petition for such transfer-in units, and provide 
transcripts of the completed coursework when fding the petition. 
Graduate students in the School of Education may, with approval, 
transfer a maximum of six semester units of appropriate coursework 
applied previously to another graduate degree earned at the University 
of San Diego or at another accredited institution. 
Fofeign Language Requirement 
In most departments a reading knowledge of a foreign language is 
required for the Master of Arts degree. (Consult department require­
ments.) The examination is given in French, Italian, Spanish, German 
and Russian. Registration forms are available in the Graduate Office. 
The language examination should be taken prior to the beginning of 
thesis research, and preferably in the first semester of graduate work. 
The dates for the language exams are in the calendar of this bulletin. 
A foreign language is not required in most of the degree programs in the 
School of Education. 
Time Limits 
All requirements for the Master's degree, including the thesis, must 
be completed within 6 years. 
All work for the Master's degree must be completed and the thesis 
approved in final form by April 30 for those who wish to receive their 
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degree in June; by July 15 for those who wish to receive their degree 
in August. 
Thesis 
Where required by the department, the student must present a thesis 
o original content or interpretation testifying to scholarly research and 
acceptable style. 
The thesis must be completed and approved within two years after 
the first registration for thesis units. If this time limit is not met, the 
student must re-register and pay additional tuition for three non-credit 
thesis units per additional semester. 
Comprehensive and Oral Examinations 
Either a written comprehensive covering the student's subject matter 
or an oral examination which will include a thesis defense, may be re­
quired, according to the degree program. Forms to petition for compre­
hensive examinations are available in the Graduate Office. The dates for 
comprehensive examinations are to be found in the calendar section of 
this bulletin Master s degree candidates in the School of Education may 
t apply for admission to the comprehensive examination before the 
rZ rT™ uUmmer m which the final six units of coursework are taken. 
e comprehensive examination fee is $10.00. 
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THE COLLEGE OF 
ARTS & SCIENCES 
THE MASTER OF ARTS IN ENGLISH 
1. The student seeking a Master of Arts degree in English must present 
a transcript of credits in English and allied fields of study before 
being admitted to graduate study. A minimum of 24 units of upper 
division work in English is required. 
2. Overseas foreign students must take the Graduate Record Examina­
tion, aptitude and advanced tests in English literature, on one of the 
international testing dates, and submit scores with their application 
form and their transcripts. 
3. The two options for the M.A. in English are: 
A. 24 units of course work, at least 15 of which must be gradu­
ate (200) courses; foreign language requirement; a 6 unit 
thesis; a written examination. 
B. 30 units of course work, at least 21 of which must be gradu­
ate (200) courses (two of these will be "Independent 
Studies" (299)—one dealing with a major author and one 
with literary theory and criticism); foreign language require­
ment; a written examination. 
4. Courses or seminars in each of the following areas of study, either in 






Romantic or Victorian Literature 
20th-century Literature 
American Literature 
5. A reading knowledge of one foreign language, preferably French or 
German, to be tested by examination. This examination should be 
taken prior to the beginning of thesis research, and preferably in the 
first semester of graduate study. 
6. Under Plan A.—a written examination covering the literary period 
which comprises the setting of the thesis and two other periods 
selected by the candidate with departmental approval. 
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Under Plan B.—a written examination covering two periods in English 
literature, one American literary period, and the theory and criticism 
of one genre—all selected by the candidate in consultation with the 
department chairman. 
7. A thesis giving evidence of competence in the candidate's chosen 
field, of power of independent thought, and of a capacity for original 
research. 
UNDERGRADUATE COURSES 
100—Literature in the West: 400-1400 (3) 
A study of religious and secular works from St. Augustine through 
Malory. 
104—Nordic and Icelandic Literature (3) 
A study of epics and sagas such as Beoivulf, Niebelungenlied, 
Heimskringla, Grettirsaga, Njalsaga. 
109—Chaucer (3) 
Reading and critical analysis of the principal works of Chaucer, 
The Canterbury Tales and Troilus and Criseyda. 
113—Sixteenth Century Studies (3) 
Selected readings from prose and poetry of the sixteenth century. 
116—Shakespeare I (3) 
A reading course in the major plays. 
U7—Shakespeare II (3) 
Advanced studies in Shakespeare. Prerequisite: English 116 or con-
ent of the instructor. (Offered when sufficient demand.) 
118—Renaissance Drama (3) 
others°f Marl°We' Jonson> Beaumont and Fletcher, Webster, and 
119—Seventeenth Century Studies (3) 
Selected readings from prose and poetry of the seventeenth century. 
120—Milton (3) 
»;,^dST'SlCOnCentratin« on PW"e *•<>« and Samson Ago• 
,nclud« shorter poems and selected prose. 
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123—Eighteenth Century Studies (3) 
Selected readings from prose and poetry of Restoration and eight­
eenth century literature. 
126—Restoration and 18th Century Drama (3) 
Readings from the plays of Dryden, Etherege, Wycherly, Congreve, 
Sheridan, and others. 
128—Fiction from the 16th to 19th Century (3) 
A study of the development of fiction from Sidney's Arcadia 
through the Gothic novel. 
142—Nineteenth Century Studies (Romanticism) (3) 
Selected prose and poetry of major writers of the romantic move­
ment. 
144—Nineteenth Century Studies (Victorian) (3) 
Selected prose and poetry of major British writers from about 1850 
to 1914. 
148—Nineteenth Century British Fiction (3) 
A study of the novels of Austen, Dickens, Thackeray, Trollope, 
Eliot, and Hardy. 
152—American Poetry to 1914 (3) 
A study of poets such as Taylor, Emerson, Whitman, Dickinson, 
Robinson. 
155—American Prose (3) 
A study of prose writings in America from the seventeenth cen­
tury to the present. 
156—American Fiction to 1914 (3) 
A study of major figures such as Cooper, Hawthorne, Melville, 
Twain, James, and Dreiser. 
162—Contemporary British and American Poetry (3) 
A study of poets such as Yeats, Eliot, Pound, Auden, Frost, Stevens, 
and Williams. 
163—Modern Continental Literature (3) 
A reading course in selected major writers of France, Russia, Italy, 
Spain, Germany since 1850. 
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166—Modern Drama (3) 
A study of the plays of such writers as Ibsen, Chekhov, Shaw, 
Brecht, and others to the present. 
167—20th Century Literary Criticism (3) 
A study of such writers as Eliot, Richards, Frye, Empson, Burke, 
Winters. 
168—20th Century American Fiction (3) 
Principal works of writers such as, Faulkner, Hemingway, Fitz­
gerald, and K. A. Porter. 
169—20th Century British Fiction (3) 
Principal works of such writers as Conrad, Lawrence, Joyce and 
E. M. Forster. 
175—Advanced Composition (3) 
An advanced course in the writing of non-fictional prose. A study 
of the theory and practice of expository, descriptive, and critical 
prose. Required of credential candidates. Limited to 20 students. 
176—Creative Writing (3) 
Study and practice in the writing of verse, fiction, or drama. Pre­
requisite: consent of department chairman. 
180—Oriental Literature (3) 
A reading course in selected works from the literature of India, 
China, and Japan. 
185—Black American Literature (3) 
Study of prose fiction, drama, poetry, essays of outstanding literary 
merit by twentieth-century Black writers. 
190—Development of the English Language (3) 
1™!?^ °f thC Phonol°gy> morphology, and syntax of the English 
n,rf®8ei examination of the history of vocabulary, and study of 
de„t11a„did,atSesCO""n,'nS Eng'iSh grammar' Re1uired °f Cre' 
197—Colloquium (3) 
of°autehnre,Signated by inStr"Ct°,r t0 treat a toPic> ^ author, a group 
Prereauisitp °r * £enre' Conducted as an undergraduate seminar, 
rerequisite: consent of department chairman. 
199—Independent Study (1-3) 
pSiS^d^°nfe.re°/a fM Seni°" 0f hi«h *holastic standing, 
q site, consent of department chairman. 
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GRADUATE COURSES 
Courses offered on a rotating basis. 
200—Literary Criticism and Research (3) 
210—Studies in Medieval Literature (3) 
Selected texts in prose and poetry from the eighth to the fifteenth 
century. 
220—Sixteenth Century Studies (3) 
Selected texts from Tudor and Elizabethan literature; study of con­
tinental influences on English writings. 
225—Studies in Shakespeare (3) 
Detailed study of selected plays of Shakespeare, with attention to 
textual history, methods of textual criticism, and special problems 
of interpretation. 
230—Seventeenth Century Studies (3) 
Selected texts from the literature of the seventeenth century, with 
emphasis on writers such as Donne, Herbert, Jonson, Milton. 
240—Eighteenth Century Studies (3) 
Seminar on major British writers such as Swift, Pope, Fielding, 
Johnson, Burke. 
250—Nineteenth Century Studies (3) 
Seminar in British or American literature, exclusive of the novel. 
260—British Fiction (3) 
Seminar in the novels and/or short stories of writers such as Austen, 
Dickens, Conrad, Joyce. 
264—Thesis (6) 
270—American Fiction (3) 
Seminar in the novels and/or short stories of writers such as Mel­
ville, Twain, James, Crane, Faulkner. 
280—Modern Drama (3) 
Seminar in major playwrights such as Ibsen, Shaw, Ionesco, Albee. 
290—Studies in Poetry (3) 
Selected genre studies; the examination of major figures or move­
ments in English and American poetry. 
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THE MASTER OF ARTS IX HISTORY 
The Department of History at the University of San Diego offers a 
graduate program to prepare historians for a professional career in pub­
lic history, teaching, or historic preservation. 
The historian has traditionally been a generalist, schooled in the 
humanistic disciplines, accomplished in the skills of research and writing. 
In the modern world, however, optional careers in history require special­
ized training to meet the needs of those government, business and edu­
cational agencies that employ historians. The graduate program in history 
at the University of San Diego combines the humanistic tradition with 
specific professional training. 
Admission: 
The applicant must have a BA or BS degree in history or its equiv­
alent, or in a related discipline, with an undergraduate GPA of at least 
2.5. The University does not admit applicants to the Graduate School 
provisionally; the department may recommend that an individual take 
a ditional coursework prior to consideration for admission, or it may 
require additional coursework in the MA degree program as a condition 
for granting the degree. 
Foreign students must comply with current U.S. immigration laws 
and regulations, and must submit Graduate Record Examination or 
Millers Analogies Test and TOEFL scores prior to admission to the pro­
gram. There are no exceptions to these requirements. 
In every case the individual must seek admission by application and 
provi e a transcripts, letters of recommendation, and other requested 
ma eria s an e admitted to the program. If financial aid is needed 
contact should be made with the Director, Financial Aid Office, Univer­
sity of San Diego (714) 293-4514. 
Following Admission: 
ear''est Pract'cable date following admission, the individual 
whirh inV lu" co"sort w'.tb an assigned faculty advisor, a program 
in hici-n C Ut es e understanding that the concentration in the MA degree 
adm £aS'ZeS "T °f the three °Ptions »™lable- student 
most neirl o ° n",'Se t0 r department faculty member whose interests 
most nearly parallel those of the student. 
another arr "r? "ansfer to IISD a maximum of 6 graduate units from 
Cht are n- u5'"""0" if ,he uni,s "PP1^ <° <b<- Program 
sought, are B or better, and have been taken within the past 6 years. 
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Individuals admitted to the program who wish to take 6 units else­
where must fill out a petition which is then approved by the faculty 
advisor and graduate dean. 
All requirements for the degree will be discussed including appro­
priate times for filing of the several petitions related to the language 
examinations (or substitute "nonverbal language") comprehensives, 
thesis approval, graduation, etc. Students are reminded that each is re­
sponsible for the University guidelines appropriate to meeting deadlines, 
and that all requirements for the Master's degree, including the thesis, 
must be completed within 6 years. 
Students in any of the Master of Art degree program must main­
tain a 3.0 GPA for graduation. If in the first 9 units of work (or the 
first semester) the student drops below a 3-0 GPA the student is placed 
on academic probation. In the event the next 9 units (or succeeding 
semester) the GPA drops below 3-0, or the overall GPA is below 3-0, 
the student will be academically disqualified. 
A student may apply for a leave of absence from the program by 
writing to the Dean, School of Graduate and Continuing Education. 
With consent of the faculty advisor and department chairman the leave 
can be granted. Generally this is for purposes of extending the 6 year 
limit for such reasons as military duty, job transfer, financial difficulties, 
etc. 
Recommended Preparation for the MA degree in History: 
Although there are no specific prerequisites for admission to the 
graduate program than those already stated, it is recommended that stu­
dents have had or take certain undergraduate courses such as American 
Civilization, writing skills and library research, computer science or sta­
tistics, a business organization and management course, a public adminis­
tration course or a California history course. 
Program Requirements: 
All candidates for the Master of Arts degree in History will select one 
field of emphasis for professional training and coursework concentration. 
This field may be any one of the following: 
1. Preparation for Teaching and Graduate Work: 
Junior College preparation 
Continuing work for the doctorate elsewhere 
Preparation for law school 
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2. Public History: 
government and business; research and policy analysis; 
business archives and record management 
3. Historic Preservation/Interpretation: 
historic site archaeology; 
historical interpretation: museum work, historical society; 
park service employment 
If a change of program or option is sought, this should be done by 
petition worked out in consort with the faculty advisor, and approved by 
graduate dean to insure that the appropriate records are changed. The 
specific requirements for each field are described separately below. One 
general requirement for all master's degree candidates in all fields is a 
reading knowledge of one foreign language, to be tested by examination. 
This examination should be taken prior to the beginning of thesis re­
search, and preferably in the first semester of graduate study. A candidate 
may petition to the Graduate Studies Committee of the Department of 
History to substitute a nonverbal "language" for the foreign language 
(e.g., media production or computer programming) if a special skill in a 
nonverbal area is necessary to the candidate's thesis. 
I. Preparation for Teaching and Graduate Work 
Candidates for the master s degree in history who wish to pursue a 
career in teaching history or who wish to continue beyond the Master's 
eve to graduate work may plan a program of study within this area of 
concentration. This field is also open to any qualified student who is 
interested in traditional academic history and wishes to broaden his or 
her educational background. 
The graduate program in the field of American history requires com­
pletion at the University of San Diego of 30 units in the following three 
1. Core seminar 





Total 30 units 
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A. Undergraduate courses 
— History 170 
— History 171 
— History 172 
— History 174 
— History 175 
— History 176-177 
— History 178 
— History 179 
— History 180-181 
— History 182 
— History 183 
— History 185 
— History 188-189 
U.S. Constitutional History 
Topics in Early American History 
Topics in 19th Century American History 
Civil War and Reconstruction 
Topics in 20th Century America 
U.S. Diplomatic History (3-3) 
Topics in U. S. Intellectual and Social History 
U.S. Economic History 
The American West (3-3) 
The Spanish Borderlands 
Mexican-American History 
Indians of the Califomias 
History of California (3-3) 
B. Graduate courses: 
— History 200A/B: Core Seminars (3-3) 
— History 208: Historic Site Archaeology/Methods 
— History 234: Topics in Medieval Europe 
— History 235: Trends in European History 
— History 24l: Seminar—Topics in 19th Century Europe 
— History 244: Semina r  Contemporary European History 
— History 264: Thesis (6) 
— History 270: Seminar U.S. History (Topics) 
— History 277: Seminar Contemporary IJ. S. History 
— History 280: Seminar in Western America (Topics) 
— History 284: S e m i n a r  t h e  Spanish Borderlands (Topics) 
— History 288: Seminar California (Topics) 
— History 290: Seminar Asian History (Topics) 
— History 299: Independent Studies 
Thesis (6 units)—All candidates for the master's degree in history 
with an emphasis on American history must write a thesis showing pro 
ficiency in research, independent thought and the power o expression. 
The thesis is to be approved by a faculty committee of three ant e ente 
by the candidate. 
II. Public History 
Public History is an exciting field, encompassing the many areas o 
nonacademic history—government planning, policy analysis an researc , 
business archives and records management, television and rat 10 pro uc 
tion. This field combines a sound historical background wit i s l s mos 
in demand today by business and government: the ability to to t oroug 
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research and analyze complex problems under tight deadlines; the ability 
to write clearly and precisely; the ability to bring an historical perspective 
to a current problem. Training in this field prepares students for careers 
such as urban planners, research analysts for state legislatures, assistants 
to mayors or city managers, public information officers, or corporate infor­
mation specialists. 
The graduate program in public history requires completion at the 
University of San Diego of 30 units in the following three areas: 
1. Core seminar 5 units 
2. Elective courses 18 units 
3. Internship 6 units 
(results in thesis/film) 
Total 30 units 
Core Seminar History 200A/200B Research Methods is offered every 
year. Each student should take History 200A in the first semester of en-
ro ment in the graduate program and should take History 200B before 
beginning the internship. 
Elective Courses—the 18 units must include at least 12 units of graduate 
thrLllowfnghsT6 tHan 6 UmtS °f underSraduate curses, selected from 
A. Undergraduate courses: 
History 170: U.S. Constitutional History 
-History 172: Topics in 19th Century America 
— History 175: Topics in 20th Century America 
History 178: U.S. Intellectual and Social History 
— History 189: Recent California History 
History 179: U.S. Economic History 
Enffii^ i v s 1 0  a  j  Princ'P'es Organization and Management 
English 175: Advanced Composition 
English 176: Creative Writing 
-Environmental Studies 105: Environmental Assessment 
•c . Practices 
Environmental Studies 196: Problems in Environmental 
T Studies 
Political 1411 Bibli°graphy and References Sources 
-Po t ed ^ PrindPIeS 0f Public Administration 
Political Science 167: Administrative Law 
__ Q ychology 146: Human Relations 
10 °gy 163: Urban Communities in Change 
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B. Graduate courses: 
— History 200A/200B: Core Seminars (3-3) 
— History 208: Historic Site Methods and Archaeology 
— History 241: Topics in 19th Century Europe 
(History of Science) 
— History 264: Thesis (6) 
— History 270: Seminar U.S. History (Topics) 
— History 277: Seminar  Contemporary U.S. History (Topics) 
— History 280: Seminar in Western America (Topics) 
— History 288: Seminar in California History (Topics) 
— History 299: Independent Studies 
— Library Science 261: Bibliography in Subject Field 
Internship (6 units)—all candidates must complete a research project 
while working as an intern for a minimum of three months in a local 
business or government agency. The nature of the project will be defined 
in advance by the agency and the candidate s faculty advisor. At the end 
of the research project, a written report is to be submitted to the agency 
and the faculty advisor and if acceptable by both will serve as the candi­
date's thesis for the master of arts degree in history. 
III. Historic Preservation 
The field of historic preservation is rapidly taking hold in cities 
where it is becoming increasingly clear that urban renewal is not the sole 
area of consideration for communities in rebuilding. Now, governmenta 
agencies, environmental organizations, business leaders and others are 
calling for continuing studies and employment of individuals to pul 
together data for the preservation and restoration of buildings and, in 
some cases, whole districts. Department faculty see this particular option 
or tack as enabling individuals to work also in historical interpretation 
areas (historical societies and museums), in historic site archaeology, in 
the park systems or several other realms of preservation. 
The University of San Diego Department of History has already 
established itself as a teaching institution in this field. It has been t e 
recipient of a number of grants in connection with archaeology in historic 
sites of the Spanish, Mexican, and American periods. Currently the ni 
versity is involved at Mission San Diego de Alcala, the first of the a i 
fornia mission chain, at the State of California Old Town State Par , an 
within the Gaslamp Quarter of Centre City, San Diego. 
The intent of this option is to provide individuals with an inter 
disciplinary background suitable to the needs of agencies and institutions 
utilizing services of this nature. 
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The graduate program in the field of historic preservation requires 
completion of 30 units in the following three areas: 
1. Core seminar 6 units 
2. Elective courses 18 units 
3. Internship (thesis) 6 units 
Total 30 units 
Core Seminar—History 200A/200B Research Methods is offered every 
year. Each student should take History 200A in the first semester of 
enrollment in the graduate program and should take History 200B before 
beginning the internship. 
Elective Courses—the 18 units must include at least 12 units of graduate 
level courses, and no more than 6 units of undergraduate courses, selected 
from the following list: 
A. Undergraduate courses: 
History 108: Historic Site Archaeology 
History 171: Topics in Early American History 
History 185: Indians of the Californias 
— History 188-189: History of California 
Anthropology 108: Historic Site Methods 
Anthropology 134: Museum Science 
— Art 141: Exhibition Design 
— Art 160: Photography 
— Bus. Adm. 101: Principles of Organization and Management 
English 175: Advanced Composition 
— English 176: Creative Writing 
P°k Sci. 101: Principles of Public Administration 
Environmental Studies 105: Assessment Practices 
— Environmental Studies 196: Problems in Environmental 
Studies 
B. Graduate courses: 
History 200A/B: Core Seminars (3-3) 
-History 208: Historic Site Methods/Archaeoloey 
History 241: Topics in 19th Century Europe 
(History of Science) 
— History 264: Thesis (6) 
— History 270: Seminar U.S. History (Topics) 
History 277: Topics in Contemporary U.S. History 
_ ^1S ory 2g0: Seminar in Western America (Topics) 
History 288: Seminar in California History (Topics) 
-History 299: Independent Studies M ' 
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Thesis 
The individual must write a thesis (6 units of credit) on a topic 
selected by the candidate and his professors to be approved by the depart­
ment in one of the areas of historic preservation; he must defend that 
thesis orally before a committee of 3 history faculty. In lieu of the thesis 
the student may prepare a video, slide-tape, or a motion picture film with 
sound of an historic preservation project or related to the internship with 
appropriate equipment and materials provided by the student. 
Internship (6 units)—all candidates must in lieu of a thesis complete a 
research project while working as an intern for a minimum of three 
months in a local business or government agency. The nature of the 
project will be defined in advance by the agency and the candidate s 
faculty advisor. At the end of the research project, a written report is to 
be submitted to the agency and the faculty advisor and if acceptable by 
both will serve as the candidate's thesis for the master of arts degree in 
history. 
THE MASTER OF ARTS IIS TEACHING 
[M.A.T.J 
The Master of Arts in Teaching is especially designed for teachers 
holding a bachelor's degree from an accredited institution and a valid 
credential and who desire graduate work with equal emphasis g've" t0 
academic areas and to professional education. At USD one o t ose 
subject areas in which the M.A.T. is offered is history. 
Requirements: (See generally University requirements as well) 
1. A minimum of thirty (30) semester units of upper division and/or 
graduate work approved by an education advisor, at least 15 o w IC 
must be secured strictly in graduate (200) courses. Genera y ese 
units are distributed as follows: educational research, 12 units in e u 
cation, three of which must be in educational psychology, 15 uni s in 
either the candidate's undergraduate major field or jTlin°r e \Pe"_ 
mission to work in the candidate's minor field must be o taine ro 
the education advisor.). Candidates for the M.A.T. must main ain 
3.0 average in both Education and Subject Area courses. 
2. A comprehensive examination. 
3. No thesis requirement. 
4. No language requirement. 
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THE CURRICULUM 
UNDERGRADUATE 
Which may be utilized for 6 units of the MA Degree options 
170—United States Constitutional History (3) 
Evolution of the American constitutional system focusing particu­
larly on the role of the Supreme Court in the development of 
judicial review. Topics include origins of the Declaration of Inde­
pendence, framing and ratification of the Constitution, issues in the 
sectional crisis, substantive due process and the 14th Amendment, 
civil rights and the major constitutional issues of the 20th century. 
171—Topics in Early United States History (3) 
Includes discovery and exploration, the Colonial Period, the Ameri­
can Revolution, the Federalist Era, and other topics in the political, 
economic, social and cultural history of the United States before 
1800. May be repeated for credit when the topic changes. 
172—Topics in Nineteenth Century United States History (3) 
Includes the Age of Jefferson, War of 1812, Nationalist Era, Jack-
sonian Democracy, Populism, the Gilded Age, and other topics in 
the political, economic, social and cultural history of the United 
States from 1800 to 1900. May be repeated for credit when the 
topic changes. 
174—Civil War and Reconstruction (3) 
History of the United States from 1850 to 1877 with special em-
p asis on the political, economic, social, and military aspects of 
the conflict between the North and the South. Includes causes of 
the war, military strategy, the aftermath and its effects on the U.S. 
in later years. 
175—Topics in Twentieth Century United States (3) 
Includes the Progressive Era, World War I, the Roaring Twenties, 
the Great Depression, New Deal, World War II, the Cold War, 
an ot er topics in the political, economic, social and cultural his­
tory of the United States from 1900 to the present. May be re­
peated for credit when the topic changes. 
176—177—United States Diplomatic History I and II (3-3) 
lifiG |X)V<j'rs °reign relations of the U.S. from the American Revo­
lution to the Spanish American War. Part II covers the role of the 
• as a wor power during the 20th century. (Every other year.) 
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178—United States Intellectual & Social History (3) 
Deals with ideas and movements such as "Constitutionalism, Lib­
eralism, Sectionalism, and Slavery through Reconstruction. Includes 
topics such as Monetary systems; Communications; Vanishing Fron­
tier; Labor; Trusts, Immigration; the Gilded Age; Mass-Culture 
and The Lost Generation. 
179—United States Economic History (3) 
Economic origins of the American Revolution and the Constitution, 
the Industrial Revolution in America, economic issues in the sec­
tional crisis, the rise of big business, the emergence of the guaran­
tor state; and the American economy in the Great Depression, 
World War II, and Cold War Era. 
180—181—The American West I & II (3-3) 
Discovery, exploration, and settlement of the Trans-Mississippi 
West to the time of the War with Mexico. Analysis and interpre­
tation of the role of the American Indian, trapping, trading, the 
United States Army. Part II (181): from 1848 to present day, 
mining, Indian Wars, agricultural west, water and the arid regions. 
The American West as a region economically, socially, and politic­
ally important. 180 is not a prerequisite to 181. 
182—The Spanish Borderlands (3) 
Discovery, exploration, and settlement by Spain of the North Amer­
ican region from Florida to Alaska with particular emphasis on the 
Spanish Southwest. Includes the history of the native Indian inhabi­
tants and the role of the French in Louisiana to 1763. Generally 
covers the period from 1500 to 1810. (Every other year.) 
183—Mexican-American History (3) 
History of Mexico and the American Southwest during the 19th 
and 20th centuries. Emphasis is upon U.S.-Mexican relations, the 
impact in present-day society of Hispanic and Mexican cultural 
values, and problems faced by persons of bicultural heritage. (Every 
other year.) 
185—Indians of the Californias (3) 
Studies of the Indians of Alta and Raja California from the time 
of their arrival in North America until the end of Spanish rule, 
about 1821. Theory and field methods included. 
*86—The Pacific Ocean in History (3) 
History of maritime activities in the Pacific with emphasis on dis­
covery and exploration. Covers Spanish, Portuguese, French, Eng-
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lish, Dutch and Russian sea expansion. Topics include the study 
of Polynesia, Manila Galleon trade, and 18th century scientific 
expeditions. Applies to Area B or C. 
187—History of Baja California (3) 
History of Lower California from the time of the first Spanish 
maritime explorations, circa 1520, to the present day. Emphasis on 
land, sea, and the people; Spanish and Mexican institutions. De­
tailed studies particularly for the Mission period. 
188-189—History of California I & II (3-3) 
Part I: California from its discovery to the Mexican War with em­
phasis upon Spanish and Mexican cultural contributions. Special 
attention given to the role of San Diego. Part II: The growth of 
California from 1848 to the present day with emphasis upon poli­
tical, economic, and cultural forces explaining the role of California 
in the 20th century. Part I is not a prerequisite to Part II. (Every 
year.) Part I—Area A or B; Part II—Area A. 
199—Independent Study (1-3) 
Directed readings, a special project, or a research paper for history 
majors of high scholastic standing. Consent of the department 
chairman must be obtained. The maximum of three units will be 
allowed only under special circumstances. 
THE GRADUATE CURRICULUM 
200A/200B—Core Seminars (3-3) 
The Master s program in history begins with this 2 semester seminar, 
a en y a students, 200A in the first semester of a program and 
00B, prior to work on the internship or thesis. The seminar is 
meant to e the system which gives guidance for each entering 
class of students. 
The purpose is to focus on the role of the public historian, the 
eac ler, or t re preservationist in a variety of work situations. The 
rs semester may explore a variety of opportunities and research 
ec iniques s ared with faculty and with people from the business 
r eac ung community. Case studies will be utilized by instructors 
i i e ,Process ° emphasizing historical techniques and metho­
dology m research and writing. 
nm^!+COnC!uSCmeSter sem'nar w'" involve the group in an historical 
•eJnrr)"1 cornmunity wherein students can experience a team 
i anc writing effort. In this particular project, as determined 
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each year, the results of the work must be made known and, there­
fore, the team would produce a publication, or something in the 
realm of multi-media. 
208A-208B—Historic and Pre-Historic Archaeology (3-3) 
A continuing program in archaeology through field excavations and 
laboratory research. Historic sites include Mission San Diego de 
Alcala, San Diego's Old Town State Park, the Gaslamp Quarter of 
Center City; pre-historic sites of four known cultures in this region 
are excavated at intervals. The program is interdisciplinary in na­
ture. Course limited to one semester each division A & B. 
234—Topics in Medieval Europe (3) 
The Crusades; military, social and economic influences in western 
history; The Military Religious Orders; examination of representa­
tive medieval institutions. 
235—Trends in Early Modern Europe (17th & 18th Century) (3) 
Political, economic, social, and intellectual developments. 
241—Seminar—Topics in Nineteenth Century Europe (3) 
Topics vary: Napoleonic Wars and the Congress of Vienna; Roman­
ticism; the Industrial Revolution; major movements in the nine­
teenth century: Liberalism—Nationalism—Imperialism. 
244—Seminar—Contemporary European History (3) 
Topics vary: Twentieth Century Dictatorships; France and Britain 
between the two World Wars; World War II; Europe since 1945; 
The Cold War; Espionage in History. 
264^-Thesis (6) 
Prior to registration for the 6 units, student must have completed 
thesis approval forms with department. 
270—Seminar—U.S. History (3) 
Topics vary: (examples) Explorations of North America; Studies 
in Colonial America; American Revolution; Founding Fathers; His­
torian as Detective; Problems in Environmental History; Media and 
History; The History of Business; History of Technology; Urban 
Architectural History; Muckrakers and American Society, The 
American Spirit; the Look of Eagles. 
2^7—Seminar—Contemporary U.S. History (3) 
Topics vary: (examples) The Progressive Era; Relations with Mex­
ico; Immigration and the Melting Pot; World War I; The Roaring 
Twenties; World War II; The Cold War; FDR and the Great De­
pression. 
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280—Seminar—Western America (3) 
Topics vary: (examples) Readings, discussion, interpretation of 
topics; research and writing for history. U.S. Army on the frontier; 
American West as Symbol and Myth; the American Indian. 
284—Seminar—Spanish Borderlands (3) 
lopics vary: (examples) The Missionary Frontier; Mexico and the 
American Southwest; French in the Borderlands; Spanish Colonial 
Institutions; Baja California. 
288—Seminar—California (3) 
Topics vary: (examples) Hispanic California; Mexican California; 
Contemporary California; The City in California Today. 
290—History: Seminar—Asian History (3) 
Topics vary: Traditionalism and Chinese Communism; Modern Stu­
dent and Youth Movements, personalities. May be repeated for 
credit. 
299—Independent Study (1-3) 
Appropriate applications are provided in the Office of the Academic 
Dean, College of Arts & Sciences, to be completed by student, pro­
fessor and Chairman of the Department. Applications must be 
ma e or studies proposed during the Intersessions as well as sum­
mer sessions. 
THE MASTER OF ARTS IIS 
INTERNATIONAL RELATIONS 
thed^rK^TMll P°r hACa! :Scie"ce offers a 30"hour program leading 
j_ * • . auinissions 
degree in International Relations. Such 
sidered on an individual basis. 
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2. Students may choose between two programs: 
a. 30 units of course work, of which six units will be devoted to a 
research thesis (credit in thesis research will not be applied to a 
degree unless a thesis is submitted and accepted). Twelve of the 
required units may be taken in upper division undergraduate 
courses. 
b. Thirty units, fifteen of which must be graduate courses, plus a 
written comprehensive examination. 
3. Proficiency in one modern foreign language is required. 
UNDERGRADUATE COURSES 
Political Science 120—International Politics (3) 
A study of political relations among nations to include national 
goals, diplomacy, struggles for power, war, etc. Theories looking 
to significant patterns in world politics are analyzed and discussed. 
127—International Law (3) 
The theory and practice of international law. Diplomatic 
course and its problems. The recognition of states. Treaties and 
alliances. The International Court. 
Economics 133—International Economics (3) 
Study of the bases and patterns of international trade of goods, 
services, and capital movements. Theories of international eco­
nomics, foreign exchange, balance of payments, and tariffs and their 
institutional settings are examined. Prerequisite: Economics 1-2. 
Political Science 140—Politics of South-South East Asia (3) 
Political institutions and politics of selected states from among In la, 
Pakistan, Ceylon, Kashmir, Bhutan, Sikkim, Nepal, Burma, Cam­
bodia, the Koreas, the Vietnams, Laos, Thailand, the Philippines, 
or Indonesia. Sketches the growth of selected states and the pro 
lems and significance in the modern state system. 
*50—Politics in Great Britain (3) 
Political institutions and politics in the United Kingdom, t e cons 
titution, cabinet, parliament, parties and elections, foreign po icy, 
economic problems, etc. Deals mainly with today s activities. 
154—Politics in Western Europe (3) 
A study of the political institutions, politics, and integrative or 
ganizations of the Western European nations to include social 
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reform, economic policies, defense arrangements, and foreign 
policy. 
178—Contemporary American Foreign Policy (3) 
Problems and issues of current import in American Foreign Policy. 
The focus is on the decision-making process and the impact of the 
domestic and international environment on that process. 
180—Politics in the USSR (3) 
Czarist Russia from I860. The fall of Czardom and reasons for 
the Revolution. Governmental institutions of the USSR. Structure 
of the Communist Party. The political and economic relations 
with other states. 
181—Politics in Eastern Europe (3) 
An analysis of the historical, philosophical, and institutional as­
pects of the politics. The political relations of the countries with 
the USSR and significant changes in the relations with the West 
since World War II. 
186—Politics in Latin America (3) 
Government institutions and political processes of selected Central 
and South American countries. Includes the historical, geograph­
ical, economic, social, and cultural factors that have contributed to 
present political postures. Countries of major emphasis will be 
speci e . The course may be repeated if the emphasis is changed. 
190—Politics in China and Japan (3) 
A structural-functional analysis of China and Japan in terms of 
political culture, power, interests, policies, and religions. Emphasis 
on the policies and problems following World War II, and rela­
tionships with other states in the region. 
192—Politics in the Middle East (3) 
Comprises a description of the political institutions of the Arab 
states and the historical background of Arab nationalism. There 
1 e an investigation of the Arab view on regional organization 
H?C 'ff in?Pact on functional integration and regional security and 
ft Cd ?nt P 'ems °f the Arab states in international politics 
and the Palestine problem. ' 
194~~J!olitics in the African States (3) 
staip«'fSf^Ut'i 'irU' Pr°k'erns °f the non-Mediterranean African 
nroblpm 100 11 c aurenJ economic and political groupings and the 
nation " P"S<?C P arbitrarily set national boundaries and partici­
pation in international politics. 
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GRADUATE COURSES 
Political Science 243—World Politics: 1919-1945 (3) 
An analysis of politics amongst nations in the period between the 
end of World War (1919) and the end of World War II (1945). 
Political Science 244—World Politics: 1945 to the Present 
An analysis of politics amongst nations in the post World War II 
era. 
Political Science 263—Seminar in Research Design (3) 
A seminar devoted to the study of research methods in the broad 
range of topics included in International Relations. The course 
deals with acceptable sources, the development of hypotheses, the 
"tools" of research, the statement of findings and conclusions, and 
the format for presentation. 
264—Thesis 
275—Seminar: American Foreign Policy (3) 
A study of the major foreign policy decisions currently confront­
ing the United States government. Includes principal issues, back­
ground analysis, alternative actions, policies adopted, and results 
to date. 
279—Seminar: Problems in American National Security (3) 
An analysis of such factors in national security as disarmament and 
arms control, nuclear weapons, the theory of deterrence, limited 
warfare and tactical nuclear devices, collective security arrange­
ments, and guerilla warfare. 
280—United States in Southeast Asia (3) 
Examines the political implications of the United States policy 
throughout the Southeast Asia area. 
281—Seminar: Soviet Foreign Policy (3) 
The principles guiding the conduct of Soviet foreign affairs, past 
and present. New trends in foreign policy since the death of Stalin. 
292—Foreign Policy in India and Pakistan (3) 
Interactions of the foreign relations among themselves and with 
other states in pursuit of national goals particularly those o t e 
region of East and Southeast Asia. 
^94.—Foreign Policy of China (3) 
China's relations with its foreign neighbors and with the est. 
Nineteenth and twentieth century policy decisions, internationa 
attitudes which are based upon Chinese history. 
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299—Research Project (3) 
Directed research under the supervision of a member of the poli­
tical science department. 
The following courses taught by the SCHOOL OF LAW are ap­
plicable to the M.A. in International Relations. Students desiring to take 
these courses should consult Professor Herbert I. Lazerow, coordinator 
for the School of Law. 
Comparative Constitutional Law—Darby (2) 
This seminar offers the participant an opportunity to carry out 
serious and meaningful research on a topic of constitutional law 
from a comparative point of view. It is divided into three parts: 
(l) nature and function of judicial review; (2) distribution of 
power in a federal system; (3) protection of individual rights. 
Emphasis is placed on an examination of problems within the 
framework of the legal systems of the United States, the Federal 
Republic of Germany, and the Soviet Union. A research paper is 
required. Prerequisite: Constitutional Law. 
European Communities Law—Lazerow (2 or 3) 
A systematic study of legal problems of European integration with­
in the framework of broader economic and political international 
organization. After an introductory examination of the legal de­
vices through which power is conferred on international and supra­
national institutions and of the new lawmaking and judicial 
patterns, the study concentrates on six functional areas: (1) trade, 
payments, and commercial policy; (2) protection of competition 
(including antitrust); (3) establishment of companies, supply of 
services, and movements of capital; (4) economic and social policy 
coordination; (5) civil rights; and (6) military and political policy 
coordination. 
Independent Supervised Research 
After his first year a student may undertake an independent re-
searc project under the supervision of a fulltime faculty member. 
he amount of credit awarded for the project is determined by the 
supervising faculty member based upon the scope and depth of the 
project. he student must also orally defend his research project. 
International Law Seminar (2) 
This seminar permits the student to select a significant international 
ega issue, research it in depth and prepare a paper reflecting the 
research and his original thinking on the issue. Prerequisite: Pub-
c International Law or International Transactions. 
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International Transactions—Darby (2 or 3) 
The course considers legal problems, which arise in transactions or 
relations among individuals, business enterprises, governments or 
governmental instrumentalities of two or more nations. In the con­
text of both national laws and international law, the course identi­
fies a variety of the legal aspects of doing business abroad. 
Law of the Sea—W. Lynch (2) 
This course treats that branch of public international law which 
governs international marine affairs and examines its impact upon 
the commercial, political, and security interests of the international 
community, with special emphasis upon the United States. In addi­
tion to discussion of classic customary international law of the sea 
and the Geneva Convention, the course will focus on the current 
international preparatory work for the New United Nations Con­
ference of Law of the Sea. Students will analyze the development 
of new conventional law regulating fisheries, exploitation of sea­
bed oil and other mineral resources, scientific research, navigation, 
and pollution. Although not a prerequisite, the public international 
law course would be helpful. A research paper will be required. 
Public International Law—Darby (2 or 3) 
This course examines the origin, content, and the operation of the 
law applicable to the relationships of states with other states and 
with international organizations. Particular coverage is given the 
procedure for the settlement of disputes, the United Nations, recog­
nition, territory and rivers, maritime jurisdiction, nationality, inter­
national agreements, asylum and extradition, treatment of alien 
force, self-defense, and war law. 
The courses listed below and taught by the SCHOOL OF BUSINESS 
ADMINISTRATION are applicable to the M.A. in International Rela­
tions. Since in most cases a background in business, finance, or manage­
ment is required, students desiring to take these courses should consult 
Professor Charles F. Holt, Coordinator for the School of Business. 
GBA 352 Comparative Management and Culture (3) 
This course examines how culture interacts with other organi­
zational variables in establishing the basis for management 
action and organizational design in both national and multi­
national firms. Topics include sources of entrepreneurship, 
the structural changes in work groups that accompany in­
dustrialization, technology and tradition, succession from 
family to corporate business, the process of rationalization, 
and national-foreigner conflicts. Prerequisite: GBA 313. 
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GBA 354 Seminar in International Business (3) 
The international business structure: nations, commodities, 
and foreign investments; the international business environ­
ment: tariff laws and trading regulations, commercial treaties 
and agreements, customs unions and preferential trading 
arrangements, and legal restrictions on international busi­
ness; alternative methods of engaging in international busi­
ness; identification and development of foreign markets; 
international financial institutions and the financing of inter­
national business; and taxation of international business. 
COURSES m LIBRARY SCIENCE 
Although the University of San Diego does not offer a graduate de­
gree in Library Science, it does make the following courses available: 
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UNDERGRADUATE COURSES 
100—Library in Society (3) 
Libraries and the profession of librarianship, evolution of the li­
brary as a social institution, functions of the modern library; survey 
of professional library literature, professional philosophy and ethics. 
141—Bibliography and Reference Sources (3) 
Evaluation of basic reference books and information sources. Prob­
lems covering reference books and reference methods. 
142—Cataloging and Classification (3) 
Introduction to the principles and methods of bibliographic descrip­
tion, organization, and subject analysis of library materials. 
154—Reading for Children and Young Adults (3) 
Historical background of children's literature and critical analysis 
of folklore, legends, myths, and modern imaginative literature as 
an essential part of the whole realm of literary activity. A discus­
sion of the criteria for selection of books suitable for children and 
adolescents in relation to their interests, special needs, and abilities. 
GRADUATE COURSES 
244—Building Library Collections (3) 
Problems and techniques of collection building relating to the 
acquisition of book and non-book materials. The student will rea 
widely among current books in different subject fields to estab is 
standards of evaluation and familiarity with reviewing media. 
245—Administration (3) 
A survey of administration and the place of the library in the or­
ganization it serves. Administration within the library, training o 
staff, handling of personnel, public relations, and professional et its. 
249—History of Books and Printing (3) , , 
A survey of the development from ancient times of man s met o s 
of recording information, and various methods of printing an 
reproduction. 
252—Supervised Experience (3) 
Students will do 60 hours of practical work in the Universit) 
Library. They will work in both the Public and Technica rv 
ices areas. In addition, a project will be assigned and carrie out 
under the direction of a Professional Librarian. Prerequisite, 
units of Library Science which must include 100, 141, 142. 
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261—Bibliography in Subject Fields (3) 
The student will become familiar with authors, publishers, titles, 
types and levels of materials in specialized subject areas: Humani­
ties, Social and Behavioral Sciences, Science and Technology, Edu­
cation, Business and Economics. Prerequisite: 141. 
MASTER'S DECREE IN RELIGIOUS 
EDUCATION: EDUCATIONAL MINISTRIES 
REQUIREMENTS FOR ADMISSION 
Degree Candidates 
Admission to the MRE program requires: 
1. A bachelor's degree from an accredited college or university, 
with a minimum of twelve undergraduate credits in religion. 
2. An undergraduate grade point average of at least 2.5 on a 4.0 
scale. 
3. Some experience in an area of educational ministry. (This re­
quirement may be fulfilled sometime within the first two 
semesters of study.) 
4. Completed application form, a statement of the student's pro­
fessional interests, needs, and expectations of the program, 
an two transcripts of credit from every college or university 
of attendance. 6 
Unclassified Graduates 
r , ucgicc ui siuaenrs noiaing a Dae 
»r university may be admitted 
Non-credit Option 
community, most workshops in the various speciali-
Residence REQUIREMENTS FOR GRADUATION 
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years at other accredited colleges and universities may be applied toward 
the 30 units required for the master's degree. Students must petition for 
such transfer units and provide transcripts of the completed course work 
when filing the petition. 
Scholastic Standards 
Candidates must complete all requirements with an overall grade 
point average of at least 3-0 on a 4.0 scale. 
Time Limit 
Ordinarily, all requirements for the master's degree must be com­
pleted within six years. 
THE MRE PROGRAM IN EDUCATIONAL MINISTRIES 
Degree Offered 
Master of Religious Education (MRE). 
Objective 
The program is directed to those who are or who will be engaged in 
the educational ministries of the Christian churches. Its aim is the pre­
paration of qualified professional personnel in the various areas of edu­
cational ministry. It achieves that aim by providing a balanced program 
of theological foundations, theory of educational ministry and practica 
workshops. 
The Program 
The MRE program offers opportunities for full or part-time academic 
study. A full summer session and weekend or evening courses are offeree 
to accommodate those who choose part-time study. 
The program requires 12 units in educational ministry, 18 units in 
religious studies, and at least two skills-development workshops. 
I. THE MINISTERIAL CORE (6 units) 
Required of all students. 
The MINISTERIAL CORE provides philosophical, cultural, psycho­
logical, and social foundations for the practice of educational ministries. 
It includes the following courses: 
MRE 200—Foundations in Educational Ministry (3) 
MRE 201—Psycho-social Aspects of Educational Ministry (3) 
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II. THE RELIGIOUS STUDIES CORE (18 units) 
Required of all students. 
The religious studies core offers a broad overview of contemporary 
theology and provides the student with a theological criterion useful in 
analyzing and evaluating materials and programs. Ordinarily, students 
choose one course from each of seven different areas: 
Theological Method 
MRE 202—Method in Theology (3) 
New Testament 
MRE 203—New Testament Themes (3) 
RS 190—The Synoptic Gospels (3) 
RS 191—Johannine Theology (3) 
RS 192—Pauline Spirituality (3) 
Ethics 
MRE 204—Issues in Christian Ethics (3) 
RS 130—Morality and the Christian (3)  
RS 140—Christian Social Ethics (3) 
Liturgy and Celebration 
MRE 205 Liturgy and Celebration (3) 
RS 127 The Christian at Prayer and Celebration (3) 
RS 180—Eucharist (3) K ' 
RS 181—Christian Sacramental Practice (3) 
Theology of Revelation 
MRE 206—Faith and Revelation (3) 
Doctrinal Development 
MRE 207 Doctrinal Development (3)  
World Religions 
MR8 12?i8^nutr°dUCti0n t0 Hist0fy of Religions(3) 
Kh 121 Christianity in Relation to Other World Religions (3) 
Spirituality 
MRE 209—Patterns of Spiritual Growth (3) 
III. THE SPECIALIZATIONS (3 units plus workshops) 
pertise in a motion"'nidations helps the student to develop practical ex-
cialization from ^our ^il"1'"'^ J"*"* ̂  
dassroom teaching (school or CCD I ad™m"rat,on of M programs, 
(Three other r ^tJ/i adult education, youth ministry, 
(three other specahzations-ministry for the elderly, bi-Iingual cross-
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cultural Spanish-English, and special education—will be developed later.) 
In each area of specialization one course is required: the remaining 








MRE 210—Curriculum and Methods of Teaching 
Religion (3) 
MRE 211—(Ed. 211) Adolescent Psychology (3) 
or 
MRE 212—Value Formation in Children and 
Adolescents (3) 
MRE 219—Principles and Procedures of Adult 
Education (3) 
MRE 250—(Ed. 250) Administrative 
or Leadership (3) 
MRE 259—(Ed. 259) Human Relations in 
Educational Administration (3) 
Electives (Workshops) 
MRE 213—Moral and Religious Development in Adolescents 
MRE 214—Program Models and Planning in Youth Ministry 
MRE 215—Techniques for Teaching Adolescents 
MRE 216—Creating Effective Sacramental Programs 
MRE 217—Models of Parish Religion Programs 
MRE 218—Total Program Planning in Parishes 
MRE 220—Planning Adult Education Programs 
MRE 221—The Dynamics of Adult Groups 
MRE 222—Adult Spiritual Growth and the Parish 
IV. THE COORDINATING SEMINAR (3 units) 
The coordinating seminar both integrates and individualizes the stu 
dent's program. The seminar begins in the first semester of the stu ents 
residence and continues through each semester of study. Stu ents w o 
share the same area of specialization meet with each other an wi 
faculty to reflect on theological and ministerial theory as this relates to 
the area of specialization. Each student chooses a particular avenue o 
interest within the area of specialization, and integrates theological under­
standings, ministerial theory, and acquired skills in the creation o a Pra^ 
tical program which reflects both the student s interest and t e stu en s 
integration of theoretical understandings and practical skills. 
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COURSE DESCRIPTIONS 
MRE 200—Foundations in Educational Ministry (3) 
An investigation of the philosophical, religious and cultural 
foundations of educational ministry. The construction of a 
developmental model for educational ministry. 
MRE 201—Psycho-social Aspects of Educational Ministry (3) 
A survey-analysis of twentieth century models for educa­
tional ministry and the psychological and sociological models 
which influence them. 
MRE 202—Method in Theology (3) 
A critical analysis of a variety of contemporary methods and 
approaches in theology. 
MRE 203—New Testament Themes (3) 
A study of New Testament literature, approached through a 
selected religious theme or themes, such as conversion, re­
demption, and salvation. 
MRE 204—Christian Ethics (3) 
A study of contemporary issues in moral theology. 
MRE 205—Liturgy and Celebration (3) 
An investigation of the anthropological foundations for cele-
rite^100' S^mk°l> an<i «te; an evaluation of contemporary 
MRE 206—Faith and Revelation (3) 
A critical analysis of different conceptual models used to 
explain Christian revelation and faith. 
MRE 207—Doctrinal Development (3) 
An historical examination of the development of Christo-
logical and ecclesiological doctrines. 
MRE 208 Introduction to History of Religions (3) 
UCt'°n t0 re'igi°n as a field of study; a phenomeno-
gica investigation of religion and religious experience. 
MRE 2°9—Patterns of Spiritual Growth (3) 
a n a ly s i s  °f a variety of texts and practices repre-
a lve ° several traditions of spirituality. Course em-
ffpp2^'nc lvu ua' research into a selected area. Prerequisite: 
MRE 200 or permission of MRE director. 
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MRE 210—Curriculum and Methods of Teaching Religion (3) 
Theory and practice are incorporated in a course in which 
students choose a level of interest (primary, intermediate, 
junior high, senior high), examine and evaluate a variety of 
textual and audio-visual materials, build curriculum, and ob­
serve and demonstrate methods of teaching appropriate to 
each level. Prerequisite: MRE 200. 
MRE 211—(Ed. 211) Adolescent Psychology (3) 
The study of the physical, emotional, intellectual, and social 
characteristics of adolescents. 
MRE 212—Value Formation in Children and Adolescents (3) 
A study of research findings in and various approaches to 
the processes of value development in children and adoles­
cents. Students learn through participation in a variety of 
valuation exercises. 
-Workshop: Moral and Religious Development 
in Adolescents 
A study of research findings and theories of adolescent de­
velopment in the moral and religious spheres; the moral and 
religious needs of adolescents, the situations and processes 
most conducive to development. 
-Workshop: Program Models and Planning in 
Youth Ministry 
An examination of effective youth programs now in opera­
tion; practice in constructing programs for youth. 
-Workshop: Techniques for Teaching Adolescents 
A sampling of techniques for opening lines of communica­
tion with adolescents; demonstration and practice of tech­
niques useful in teaching. Theory and practice are incor­
porated through role-playing and simulation exercises. 
MRE 216—Workshop: Creating Effective Sacramental 
Programs 
An outline of the steps in planning effective sacramental 
programs; presentation of a variety of models found effective 
in preparing adults, children, and youth for the sacraments. 
MRE 217—Workshop: Models of Parish Religion Programs 
Examination and evaluation of a variety of parish and inter-
parish models of religious education, including family-cen­
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ecumenically-oriented, liturgically-oriented, scripturally-ori­
ented approaches. Students work in groups to build models 
of religious education appropriate to their situations. 
MRE 218—Workshop: Total Program Planning in Parishes 
A study of the steps in planning an effective program. This 
workshop deals with assessing parish and program needs, 
developing goals and objectives, recruiting and maintaining 
personnel, budgeting time, implementing and evaluating 
programs. 
MRE 219—Principles and Procedures of Adult Education (3) 
Examination of research findings on life-long learning, analy­
sis of theories of why and how adults learn. This course also 
explores the advantages and disadvantages of various pro­
cedures for different groups and different content areas. Pre­
requisite: MRE 200. 
MRE 220—Workshop: Planning Adult Education Programs (2) 
Development of a method for planning adult Christian edu­
cation programs and establishment of principles regarding 
the purpose, personnel, scope, process, context, and sched­
uling of individual programs. 
MRE 221—Workshop: The Dynamics of Adult Groups (2) 
An investigation of the communication processes observable 
in human interaction; a survey of approaches and attitudes 
which facilitate group-building. 
MRE 222—Workshop: Adult Spiritual Growth and the Parish 
Survey of the psychodynamics of personal and spiritual de­
velopment in the general context of Christian tradition and 
the specific context of the local parish, development of skills 
required to structure parish programs. 
MRE 250—(Ed. 250) Administrative Leadership (3) 
The nature of the administrative task, the leadership role of 
the administrator, and organizational theory are discussed. 
MRE 251 (Ed. 251)—Human Relations in Educational 
Administration (See Education 251/259) (3) 
The second course in the Educational Administration se­
quence. Focuses on the understanding and skills adminis­
trators need in relating to other individuals and groups. 
Conflict resolution, organizational allegiance and support, 
and community relations are discussed. Simulation, role 
playing and critical incidents are used. 
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MRE 259—(Ed. 259) Human Relations in Educational 
Administration (3) 
Investigation of the understandings and skills administra­
tors need in relating to other individuals, groups, and or­
ganizations; the responsibility of administrators for goal 
achievement, conflict resolution, and organizational allegi­
ance and support. Simulation, role playing, critical incidents, 
and case study are used. 
MRE 260—The Coordinating Seminar (3) 
The coordinating seminar requires the student to integrate 
theological understandings, ministerial theory, and acquired 
skills in the creation of an entire program in his or her area 
of specialization. The seminar begins in the first semester 
of the student's residence and continues through each se­
mester of study. Students who share the same area of spe­
cialization meet periodically with each other and with the 
director of the program to reflect on theological and minis­
terial theory as this relates to the area of specialization. The 
final seminar paper includes the completed program with 
theological and pastoral rationales, annotated bibliography, 
and lists of evaluated resources in the area of specialization. 
THE MASTER OF ARTS IX SPAXISM 
1- The student seeking a Master of Arts degree in Spanish must present 
a transcript of credits in Spanish and allied fields of study before be­
ing admitted to graduate study. A minimum of 24 units of upper 
division work in Spanish is required of the applicant for the M.A. in 
Spanish. 
2. Thirty units of work in Spanish, at least 12 of which must be in gra­
duate (200) courses; a maximum of 6 units will be allotted to the 
thesis. 
3- A reading knowledge of a foreign language other than Spanish, to be 
tested by examination. This examination should be taken prior to the 
beginning of thesis research, and preferably in the first semester of 
graduate study. 
4- A comprehensive examination designed to test the student s know­
ledge of the field of Spanish literature. 
A thesis giving evidence of competence in the candidate s chosen field, 
of power of independent thought, and of a capacity for original 
research. 
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6. A Spanish undergraduate major is a prerequisite for the Master of 
Arts in Teaching degree (Secondary) with a concentration in Spanish. 
Note: Graduate units earned at the summer session conducted by the 
University of San Diego at ITESO in Guadalajara, Mexico, may count 
towards the M.A. degree. The comprehensive examination will be given 
in San Diego. Students must register for the thesis in San Diego, and it 
will be directed by the faculty from the University of San Diego. 
UNDERGRADUATE COURSES! 
104—Advanced Spanish Grammar (3) 
An intensive study of Spanish Grammar: theory and practice. A 
comparison of the structure of English and Spanish. 
110—Applied Spanish Linguistics (3) 
Structural, historical, comparative and applied linguistics. 
112—Spanish Phonetics and Phonemics (2) 
The sounds of Spanish and the Spanish phonemic system. 
121—The Middle Ages and Pre-Renaissance Periods (3) 
Spanish literature from the origins to La Celestina. 
122—The Renaissance (3) 
The XVI Century: Lyric and epic poetry; the novel; historical and 
religious prose; origins of the theatre. 
123—The XVII Century: Prose and Poetry (3) 
Cervantes, Gongora, Quevedo, Gracian. 
125—Neoclassicism and Romanticism (3) 
The XVIII Century: Erudition and criticism. The XIX Century-
the romantic theatre and poetry; prose up to the "costumbristas 
and transitional novel. 
126 The Nineteenth Century: Post-Romanticism, Realism 
and Naturalism (3) 
Post-romantic poetry, theatre, and prose; the Spanish "novela de 
tesis, regional," and "naturalista." 
127—Twentieth Century Spanish Literature (3) 
Spanish prose, poetry, and the theatre from the Generation of 1898 
to the present day. 
138—Structural Linguistics (3) 
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143—Mexican Literature (3) 
A study of the masterpieces of Mexican literature. 
144—Bi-lingual/Cross-Cultural Approaches to Classroom 
Teaching (3) 
A course in bi-lingual/cross-cultural methods utilizing Spanish and 
English languages and linguistics to prepare bi-lingual elementary 
and secondary school teachers. Emphasis is on reading and mathe­
matics in the school curriculum. 
145—Survey of Spanish American Literature (3) 
A cursory study of the history and outstanding works of Spanish 
American literature. 
146—Contemporary Spanish American Literature (3) 
Masterpieces of contemporary Spanish-American literature. 
150—Ibero-American Civilization (3) 
Analysis of the civilizations of Spanish-America and Brazil, and 
their cultural well-springs in Spain and Portugal. 
GRADUATE UOIJRSES 
224—The Spanish Theatre of the Golden Age (3) 
The history and character of the Spanish theatre; Lope de Vega and 
his school; Tirso de Molina; Calderon de la Barca, his secular and 
religious theatre. 
225—Epic Poetry and the Romancero (3) 
Intensive study of the Cantares de Gesta and the Romancero. 
226—Studies in the Spanish Lyric (3) 
An introduction to Spanish versification and studies in Spanish lyric 
poetry. 
227—Cervantes and Don Quijote (3) 
An introduction to the biography of Cervantes and studies in the sig­
nificant aspects of Don Quijote. 
228—Studies in Spanish Romanticism (3) , 
Significance of the movement and its manifestations in drama an 
poetry. 
230—History of the Spanish Language (3) 
An introduction to philology. History and development of t e 
Spanish language. 
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241—Generation of 1898 (3) 
A perspective view of the thoughts and authors who motivated this 
"new Renaissance of Spanish Literature." 
242—Modern Spanish Poetry (3) 
Ihe development of poetry in Spain from "Modernismo" to the 
present. 
243—Modern Spanish Theatre (3) 
New trends in the Spanish Theatre from 1939 to the present. 
244—The Theatre of Alejandro Casona (3) 
Analysis and commentary of Casona's works. His generation. The 
evolution of criticism of the poetic theatre. 
245—The Modern Novel in Spain (3) 
The most outstanding Spanish novels from the Civil War to the 
present. 
247—Spanish-American Novel (3) 
An intensive study of the best fiction produced in Latin America in 
the Twentieth Century. 
248—The Spanish American Essay (3) 
Analysis and discussion of Spanish American thought as expressed 
in essay form from the 16th century to the present. 
249—Contemporary Spanish American Theatre (3) 
Study of the outstanding production of Spanish American play­
wrights of the 20th Century. V 
250—Study of the Literary Masterpieces of the Spanish 
Mystics During the Golden Age 
The works of St. Teresa, St. John of the Cross and the other Spanish 
mystics as seen from a literary perspective. 
252~S)nJtemp0rafy SPanish American Poetry (3) 
anj ̂ rmSm°' P°st-M°dernismo, Vanguardismo, Post-Vanguardismo 
and the outstanding poets of today. 
264—Thesis (6) 
299—Independent Study 
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SCHOOL OF BUSINESS ADMINISTRATION 
THE MASTER OF BUSINESS ADMINISTRATION 
James M. Burns, D.B.A., Dean 
Fred R. Bahr, Ph.D. 
Dennis Briscoe, Ph.D. 
Ellen Cook, Ph.D. 
James Daniels, Ph.D. 
James W. Evans, Ph.D. 
Roger B. Glaser, Ph.D. 
Donald L. Helmich, Ph.D. 
Charles F. Holt, Ph.D. 
Author E. Hughes, Jr., Ph.D. 
Phillip L. Hunsaker, D.B.A. 
Robert Johnson, Ph.D. 
Don H. Mann, Ph.D. 
Gregory B. Merrill, Ph.D. Candidate 
M. Carol Morris, Ph.D. 
Robert F. O'Neil, Ph.D., Coordinator of the MBA Program 
Cynthia Pavett, Ph.D. 
Mario Picconi, Ph.D. 
Eugene J. Rathswohl, Ph.D. 
Steven R. Richardson, Ph.D. Candidate 
Ethel Sykes, M.S. 
Advisory Board 
The Advisory Board was formed in the Fall of 1973 with the follow­
ing objectives: 
1. To develop and promote sound relations between the USD School 
of Business Administration and the business and government com­
munities, 
2. To seek counsel and advice from competent operating executives 
on existing and contemplated programs of the School o Business 
Administration, 
3. To act as liaison between the USD School of Business Adminis 
tration and the San Diego community and the state and nationa 
sectors, 
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4.  To advise the Dean and the faculty on matters dealing with busi­
ness programs, curricula and activities, 
5. To help the Dean in seeking sources for support of School of 
Business Administration programs and facilities, 
6. To improve and facilitate recruiting and placement of graduates 
and alumni, 
7. To advise the USD School of Business Administration on ways and 
means of effective utilization of human and physical resources in 
business research projects and programs. 
Members of the Advisory Board: 
The Advisory Board of the School of Business is composed of the 
following members: 
Mr. Robert F. Adelizzi, Senior Vice President and Counsel, Home 
Federal Savings and Loan Association 
Mr. James D. Altman, Senior Vice President, Johnson and Higgins of 
California 
Mr. Thomas C. Barger, Past Chairman of the Board, Aramco 
Corporation; USD Trustee 
Mr. Robert D. Burnham, Division Sales Manager, Continental 
Division, Union Oil Company 
Mrs. Anne Evans 
Anita V. Figueredo, Physician; USD Trustee 
Mr. C. Lee Fruin, President Fruin Financial, Inc. 
Mr. Ray D. Green, Jr., Branch Manager, Office Products Division, 
International Business Machines 
Mrs. Peggy Matthews 
Mrs. Deborah Szekely, Owner, Golden Door 
Mr. Ralph L. Meyer, Senior Vice President and Treasurer, San Diego 
Gas and Electric Co. 
Mr. Wayne L. Mullane, President, Aerojet Manufacturing Co. 
Mr. Daniel F. Mulvihill, President, Pacific Southwest Mortgage 
Mrs. Elinor Oatman, Board Member, San Diego Trust & Savings 
Mr. David J. Primuth, President, The Wickes Corp. 
Mr. George A. Scott, Founder, Walker Scott Stores 
Mrs. Mary Olive Shoupe 
Mr. Raymond Silliman, Vice President, Security Pacific Bank 
Mr. H. B. Starkey, Jr., President, First Federal Savings and Loan 
Mr. Donald Tartre, Peat, Marwick, Mitchell and Co. 
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THE MASTER OF 
BUSINESS ADMINISTRATION 
The School of Business Administration was established in 1972 with 
the goal of promoting more effective decision making in business and 
nonbusiness organizations. The M.B.A. Program was inaugurated three 
years later. 
The M.B.A. Program embraces 51 semester hours or two years (four 
semesters) of full-time academic study. All courses are offered only dur­
ing non-working hours to accommodate students working full time. A 
summer session is offered to encourage students to complete the program 
in the shortest time possible. Part-time students can reasonably expect 
to complete the program in about three years. No thesis is required and 
there are no comprehensive examinations. No specific undergraduate 
course prerequisites or fields of concentration are required but students 
with prior course work in business administration, economics or mathe­
matics may have their programs shortened through appropriate course 
waivers. In any event, M.B.A. degree candidates must earn a minimum 
of 24 semester hours of graduate credit at USD. 
Course requirements for the M.B.A. Program are divided into four 
parts: (1) the preliminary core (21 hours), (2) the management core 
(18 hours), (3) electives (9 hours), and (4) business policy (3 hours). 
Students may select, as electives, a maximum of 6 hours of first-year law 
courses from the USD School of Law. Also, a joint M.B.A.-J.D. Pro­
gram is offered by the School of Business Administration in cooperation 
with the School of Law. To be admitted to the joint program, candi­
dates must satisfy the entrance requirements of both schools. 
The University of San Diego operates on the 4-1-4 semester system. 
Fall semester classes begin in early September and end before the Christ­
mas holidays. Spring semester classes begin in late January and end in 
mid May. Usually, no graduate classes are offered during the January 
intersession. Students may enter the program leading to the M.B.A. de­
gree in the fall, spring, or summer. 
The University of San Diego is dedicated to excellence in teaching, 
Fhe Graduate School of Business Administration emphasizes teaching 
performance in the recruitment, retention and promotion of its faculty 
m order to ensure every student a quality, state-of-the-art business educa­
tion. 
Admission: 
Admission to the M.B.A. Program requires a baccalaureate degree 
from an accredited college or university, an acceptable undergraduate 
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grade-point average, an acceptable performance on the Graduate Man­
agement Admission Test (GMAT), a completed application form, two 
complete transcripts of credits from each college or university of atten­
dance, and at least three completed faculty appraisal forms or letters of 
recommendation. 
The GMAT is required of all degree applicants. The test is given 
four times annually at many American universities and at some centers 
abroad. An application for this test may be obtained from the Office of 
the Dean or of the Director of Graduate and Special Programs or by 
writing to the Graduate Management Admission Test, Educational Test­
ing Service, Box 966, Princeton, New Jersey 08540. 
For applicants from non-English speaking countries, an acceptable 
(550 minimum) performance on the Test of English as a Foreign Lan-
guage (TOEFL) is also required. Such applicants must furnish official 
records covering all secondary and collegiate work. All records of previ­
ous academic work must be translated into English. 
THE OBJECTIVE: 
The primary objective of the MBA Program at the University of San 
Diego is to develop the analytical abilities necessary for effective decision 
rnaking. The student receives a broad and thorough training in the kinds 
o problem solving that will best equip him or her for decision-making 
responsibilities in business and nonbusiness organizations. 
THE PROGRAM: 
Course requirements for the MBA Program are divided into four 
parts. tudents are expected to observe the prerequisites for course 
sequence. r 1 
PART I. THE PRELIMINARY CORE (21 hours) 
The PRELIMINARY CORE is an integral program, and its courses 
re the only waiverable courses in the MBA Program. Specific condi-
rons must be met to qualify for a waiver as described below. 
GBA 301 Accounting Standards and Analysis (3) 
GBA 302 Macroeconomic Analysis for Business (3) 
GBA 303 Management Theory and Practice (3) 
GBA 304 Quantitative Business Analysis (3) 
GBA 305 Marketing Management (3) 
GBA 306 Financial Management (3) 
A 307 Social and Legal Environment of Business (3) 
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Conditions for Waiver: 
GBA 301 Applicant must have satisfactorily completed six undergradu­
ate semester hours of accounting within a reasonable time. 
GBA 302 Applicant must have satisfactorily completed three under­
graduate semester hours of upper division (intermediate) 
macroeconomics within a reasonable time. 
GBA 303 Applicant must have satisfactorily completed three under­
graduate semester hours of upper division management prin­
ciples within a reasonable time. 
GBA 304 Applicant must have satisfactorily completed both three 
undergraduate semester hours of differential and integral 
calculus and three undergraduate semester hours of inferen­
tial statistics within a reasonable time. 
GBA 305 Applicant must have satisfactorily completed three semester 
hours of upper division marketing management within a 
reasonable time. 
GBA 306 Applicant must have satisfactorily completed three semester 
hours of upper division financial management within a rea­
sonable time. 
GBA 307 Applicant must have satisfactorily completed both three 
undergraduate semester hours of Management Principles and 
three semester hours of Social Issues Management. 
Satisfactory performance in undergraduate courses will be interpreted 
to mean a grade of B or better. Courses completed prior to 1971 will 
not be accepted as a basis for course waivers. 
A l l  o f  t h e  a b o v e  c o u r s e s  m a y  a l s o  b e  w a i v e d  b y  e x a m i n a t i o n  i f  t h e  
M.R.A. Coordinator agrees that a sufficient knowledge base exists to 
warrant taking the exam. Waiver by examination may be attempted only 
once per course and only during the student's first year in the MBA Pro­
gram. A nonrefundable fee of $50 is charged for each examination for 
waiver. 
PART II. THE MANAGEMENT CORE (18 hours) 
A l l  P R E L I M I N A R Y  C O R E  r e q u i r e m e n t s  s h o u l d  b e  s a t i s f i e d  p r i o r  t o  
embarking on Part II. 
MANAGEMENT CORE courses are required of all candidates to en­
sure comprehensiveness in the program, to introduce the functional areas 
at a sophisticated level, and to establish a common conceptual basis for 
the analysis of business problems. 
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GBA 311 Managerial Accounting (3) 
(Prerequisite: GBA 301) 
GBA 312 Managerial Economics (3) 
(Prerequisites: GBA 301, 302, and 304) 
GBA 313 Organizational Behavior (3) 
(Prerequisite: GBA 303) 
GBA 314 Management Science (3) 
(Prerequisite: GBA 304) 
GBA 315 Managerial Marketing (3) 
(Prerequisite: GBA 305) 
GBA 316 Managerial Finance (3) 
(Prerequisite: GBA 306) 
In the event of substantial course work and/or experience in any of 
the above areas, a higher level course in the same area may be substituted 
for a MANAGEMENT CORE course with the written consent of the 
Coordinator of the MBA Program. 
PART III. ELECTIVES (9 hours) 
Students may select any three courses from the following list. The 
courses need not be in the same functional area. 
Accounting 
GBA 320 Seminar in Corporate Financial Reporting (3) 
(Prerequisite: GBA 311) 
GBA 321 Seminar in Management Control Systems (3) 
(Prerequisite: GBA 311) 
Economics 
GBA 331 Economic Fluctuations and Forecasting (3) 
(Prerequisite: GBA 312) 
Finance 
GBA 340 Seminar in Financial Management (3) 
(Prerequisite: GBA 316) 
GBA 341 Seminar in Investments (3) 
(Prerequisite: GBA 316) 
GBA 342 Real Estate Finance and Investment (3) 










Human Resources Administration (3) 
(Prerequisite: GBA 313) 
Organization Design and Development (3) 
(Prerequisite: GBA 313) 
Seminar in International Business (3) 
Group Dynamics and Leadership (3) 
(Prerequisite: GBA 313) 
Marketing Research and Information Systems (3) 
(Prerequisite: GBA 315) 
Seminar in Consumer Behavior (3) 
(Prerequisite: GBA 315) 
Promotion, Strategy and Planning (3) 
Law (From the USD School of Law) 
A maximum of six semester hours of first-year law courses to be 
selected with the approval of the Coordinator of the MBA Pro­
gram. 
Special Studies 
GBA 399 Directed Research 
PART IV. BUSINESS POLICY (3 hours) 
This is the capstone course of the MBA Program: 
GBA 390 Policy Formulation and Administration (3) 
(Prerequisites: All MANAGEMENT CORE courses.) 
REQUIREMENTS FOR GRADUATION 
It is the responsibility of students to make sure that they have met all 
graduation requirements. If they are in doubt, they should consult the 
Coordinator of the MBA Program prior to registration for the last se­
mester preceding graduation. 
Residence 
AH candidates for the MBA degree are required to complete a mini­
mum of 24 semester hours of graduate credit at USD exclusive of PRE­
LIMINARY CORE courses. No undergraduate courses will be accepted 
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in meeting the degree requirements except as the bases for waivers in 
the PRELIMINARY CORE. Once a student enrolls in the USD pro­
gram, he will not ordinarily be permitted to take transferable courses at 
other institutions. Exceptions, however, may be granted in unusual cir­
cumstances through prior written permission from the Coordinator of the 
MBA Program. 
Continuous Matriculation 
Candidates who discontinue their enrollment for one year or more 
must apply for readmission. Continuous matriculation may be maintained 
by the payment of a $50 fee for the academic year or by the completion 
of at least one course during the year. 
Scholastic Standards 
Candidates must complete all course requirements with an overall 
grade point average of at least 2.75 on a 4-point grade scale. Any stu­
dent whose cumulative grade point average drops below 2.75 will be 
placed on academic probation. Students on academic probation who fail 
to raise their cumulative grade point average to 2.75 by the time they 
have completed the next 6 semester hours of graduate work will be dis­
missed from the program. 
Grades with their appropriate numerical value are listed below: 
A = 4.00 
A— = 3.67 
B+= 3.33 
B = 3.00 
B— = 2.67 
C+ = 2.33 
C = 2.00 
C—= 1.67 
F =0 
I = Incomplete 
When students receive a grade of I, they must make up the incom-
p e e wor within the next academic semester or the grade of I will auto­
matically be converted to a grade of F. 
Time Limit 
Candidates have a maximum of six years from the date of initial en­
rollment to fulfill the degree requirements. 
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COURSE DESCRIPTIONS 
COURSE NUMBERING SYSTEM: 
PRELIMINARY CORE Courses: 300-309 







GBA 301 Accounting Standards and Analysis (3) 
The use of published results of corporate operations, finan­
cial positions and other accounting data by investors, man­
agers and other interested parties is examined. The student 
is afforded a solid understanding and appreciation of the 
conflicts and problems that arise in the preparation, analysis 
and use of accounting data. 
GBA 302 Macroeconomic Analysis for Business (3) 
Basic macroeconomic theory; determinants of unemployment, 
inflation, and economic growth; analysis of economic fluctu­
ations. 
GBA 303 Management Theory and Practice (3) 
An intensive examination of management theories, manage­
ment principles and management functions. Included will 
be goal formulation, planning and forecasting, staffing, and 
control systems. Theories of organizations, organizational 
structure, and organization effectiveness will also be ad­
dressed. A systems orientation will prevail. Case study. 
GBA 304 Quantitative Business Analysis (3) 
General structure of decision problems and introduction to 
mathematical model building; introduction to the basic ele­
ments of differential and integral calculus; applications of 
probability theory to managerial decision making under un­
certainty, including hypothesis testing, analysis of variance, 
and regression analysis. 
^»BA 305 Marketing Management (3) 
Analysis of marketing policies and practices; the institutions 
and agencies of distribution; methods of marketing research, 
relationship of marketing to other areas of business opera­
tions. Case study. 
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GBA 306 Financial Management (3) 
Analysis of financial policies and practices of business en­
terprises; principles of the effective management of the flow 
of funds for the firm; survey and evaluation of alternative 
methods of financing, capital budgeting, and capital valua­
tion determination. Case study. Prerequisite: GBA 301 
GBA 307 Social and Legal Environment of Business (3) 
Study of the environment in which business operates, focus­
ing on the obligations and relationships of business and 
society to one another. 
GBA 311 Managerial Accounting (3) 
Principles of selection and use of accounting information for 
internal decision making, control, planning, and perform­
ance evaluation. Analysis of problems in cost accounting, 
managerial economics, operations research and behavioral 
science. Prerequisite: GBA 301. 
GBA 312 Managerial Economics (3) 
The application of microeconomic theory to decision making 
in the business enterprise. The systematic analysis of busi­
ness problems by statistical methods, linear programming 
and probalistic decision theory. Prerequisites: GBA 301, 302 
and 304. 
GBA 313 Organizational Behavior (3) 
An intensive analysis and exploration of human behavior in 
interpersonal situations, small groups and complex organi­
zations. Topics addressed will include leadership, power, 
communication, conflict and conflict resolution, decision mak-
ing, and application of behavioral theories and concepts to 
organizational designs and compensation systems. Case 
study. Prerequisite: GBA 303. 
GBA 314 Operations Management (3) 
An in-depth examination of the deterministic tools of man­
agement science and their application in decision making 
This advanced course is intended to equip the student with 
the tools to analyze complex problems where quantitative 
analysis and optimization are important. Topics covered 
include mathematical programming (linear, nonlinear, integer 
and dynamic), matrix algebra, network analysis techniques 
(critical path method), inventory control, and decision simU' 
ations. Emphasis on application to production and opera-
tions problems. Prerequisite: GBA 304. 
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GBA 315 Managerial Marketing (3) 
Case method approach to the development of marketing 
strategy for the organization and design of integrated prod­
uct, including service, promotion, pricing, and distribution 
programs using systems analysis. Intensive analysis of man­
agement's marketing problems including market analysis, 
pricing, channels of distribution, promotion, competition, 
product strategies, and marketing research. Prerequisite: 
GBA 305. 
GBA 316 Managerial Finance (3) 
Case studies of the finance function and the financial tools 
of analysis. Emphasis is placed on financing decisions and 
valuation models. Topics also include flow of funds and 
alternative financing sources. Prerequisite: GBA 306. 
Seminar in Corporate Financial Reporting (3) 
Case studies designed to develop technical competence in 
the current state of the art in corporate financial reporting 
practices. Students are provided an understanding of the 
real world difficulties in resolving financial reporting issues, 
the evolutionary nature of accounting standards, and the 
limitations of financial accounting data for decision making 
purposes. Prerequisite: GBA 311. 
Seminar in Management Control Systems (3) 
Case studies in the use of accounting data in the control 
process. Topics include human resource accounting, dis­
cretionary expense centers, profit centers, transfer pricing, 
investment centers, control in nonprofit organizations, and 
profit planning. Prerequisite: GBA 311-
Economic Fluctuations and Forecasting (3) 
Macroeconomic analysis of economic fluctuations; stabiliza­
tion policies; macroeconomic forecasting. Prerequisite: GBA 
312.  
Seminar in Financial Management (3) 
Case studies of the application of financial tools of analysis 
to the problems of financing, investment and management 
of the firm's financial resources. Prerequisite: GBA 316. 
Seminar in Investments (3) 
Case studies of the techniques of security analysis and port­
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markets, investment objectives, risk and return. Application 
of security analysis models is emphasized. Prerequisite: 
GBA 316. 
GBA 342 Real Estate Finance and Investment (3) 
This course is designed to introduce the student to the in­
efficient fragmented market of real estate, to explore the 
need, nature and development of extensive debt financing, 
and to investigate and analyze the unique, singularly large 
investment opportunities in such a market. The effect of 
legal, political and economic constraints and changes on 
financing and investment in housing services will be analyzed 
from both wealth maximization and wealth transfer view­
points. 
GBA 350 Human Resources Administration (3) 
An in-depth analysis of the role of the staff personnel func­
tion. Principles and practices in the selection, staffing, re­
muneration, training and development of personnel. Case 
study. Prerequisite: GBA 313. 
GBA 353 Organization Design and Development (3) 
This course is concerned with increasing understanding of 
change, change theory, and change practice. This includes 
both adapting to changes thrust upon us and initiating 
change towards a desired objective. The content areas in­
clude the environment, the organization, the small group, 
and the individual, emphasizing the implications for ad­
ministrative leadership. Prerequisite: GBA 313. 
GBA 354 Seminar in International Business (3) 
A case method approach to issues in the international busi­
ness environment. Problems of marketing, finance, control 
and organizational behavior will be analyzed from the per­
spective of the multinational corporation as well as the com­
pany contemplating foreign investment. Prerequisite: GBA 
GBA 355 Group Dynamics and Leadership (3) 
In-depth analysis of theory, research, and practice associated 
with small group processes and structure. Focus is on ac­
quiring both the conceptual knowledge and personal skills 
'0.[unc''on as a successful group leader or member. Topic5 
W' n- 'nc^uc'e: leadership, influence, performance, decision 
ona ing, structure, roles, conformity, committee behavior and 
interpersonal relations. Prerequisite: GBA 313. 
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GBA 360 Marketing Research and Information Systems (3) 
This course is intended for future managers working with 
market data. Principal topics include defining marketing 
research goals, budgeting of expenditures, estimating the 
size of markets, delineation of consumers, product research, 
estimating market response to advertising, price, distribution 
and selling activities, and test marketing. Cases will be 
drawn from manufacturing and service industries. The main 
thrust will be directed to "down-to-earth" problems con­
fronting operating managers, with some attention to data 
analysis techniques using the computer and to information 
systems. Prerequisite: GBA 315. 
GBA 361 Seminar in Consumer Behavior (3) 
A case study approach to demand and segmentation analysis 
as the basis for formulation of effective marketing strategy 
and policy. Application of theories, models and measures 
from the behavioral sciences (demography, economics, soci­
ology and psychology). The purpose of this seminar is to 
develop the student's ability to use various approaches to 
defining the organization's target market. Prerequisite: GBA 
315. 
GBA 362 Promotional Strategy and Planning (3) 
This course covers the role of promotion in marketing. Or­
ganization of the promotion functions, behavioral aspects of 
promotion, communications theory, and the planning and 
execution of promotional strategy are covered under the five 
components of promotion: personal selling, advertising, 
sales promotion, public relations, and publicity. Prerequisite. 
GBA 315. 
GBA 390 Policy Formulation and Administration (3) 
The object of this course is to develop skills in decision mak­
ing and problem analysis in areas of managerial and business 
policy and corporate strategy. This is the integrating course 
of the MBA Program and will concentrate on application of 
concepts through case studies and decision simulation exer­
cises. Prerequisites: All MANAGEMENT CORE courses. 
GBA 399 Special Study (1-3) 
Special or independent study usually involving empirical re 
search and written reports. Prerequisite: consent of instructor 
and of Coordinator of the MBA program. 
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SCHOOL OF EDUCATION 
Edward F. DeRoche, Ph.D., Dean 
Philip O. Hwang, Ph.D., Coordinator of Doctoral Program 
Jack R. Morrison, Ph.D., Director of Counselor Education 
Joseph C. Rost, Ph.D., Director of Educational Administration 
DeForest L. Strunk, Ed.D., Director of Special Education 
Robert L. Infantino, Ed.D., Director of Teacher Education 
Rev. William E. Elliott, Ph.D.* 
Edward Kujawa, Jr., Ph.D. 
Patricia A. Lowry, Ph.D.** 
Robert E. Nelson, Ed.D. 
Patricia A. Watson, Ed.D. 
Adjunct Faculty 
James O. Cleveland, Ed.D. 
Edward S. Fletcher, M.A. 
Martin J. Gerstein, Ed.D. 
Thomas J. Jacobson, Ph.D. 
Emma Langhorst, M.Ed. 
Julia S. Molloy, M.A. 
Earl Peisner, Ed.D. 
William Rowley, Ed.D. 
M. Clarene Saarni, M.A., M.Ed. 
Thomas A. Shannon, J.D. 
Grant E. Smith, Ph.D. 
Judy M. Sobel, M.A. 
*On leave 1979-1980. 
**On sabbatical Fall 1979. 
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DOCTOR OF EDUCATION DEGREE 
The University of San Diego's Doctor of Education (Ed.D.) degree 
program is intended primarily for professionals who will do the work of 
education in leadership positions. As such, it emphasizes a core com­
ponent stressing the broad, generalized knowledge of organizations and 
leadership behavior appropriate for persons working in school systems, 
rather than the narrower, more highly specialized knowledge associated 
with faculty positions in higher education. The candidate is expected 
to develop and sharpen leadership skills rather than simply know the 
research on the skills needed by practitioners. 
Since educational leadership requires making choices among viable 
alternatives, often involving the values the leader holds and the values 
held by the profession and by society, leadership training at the University 
of San Diego includes values clarification. Leaders must know what their 
values are and be able to articulate and defend them. 
The degree Doctor of Education is conferred in recognition of excel­
lence of scholarship and professional performance, and not solely on the 
basis of coursework and requirements completed. The requirements for 
the degree stated herein are, therefore, to be considered minimal. An 
appropriate program of studies for one doctoral student may differ con­
siderably from that for another. 
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DESCRIPTION OF THE PROGRAM 
The University of San Diego offers a single doctoral degree in Educa­
tional Leadership. Although sufficiently flexible to allow candidates to 
prepare for quite different careers in education, the program at this uni­
versity is intended primarily to prepare highly competent professional 
educators for leadership positions in the schools and school systems of a 
multi-ethnic, democratic society. 
The focus and core of the program is the leadership component con­
sisting of eighteen (18) semester units of Doctoral level coursework. 
All students must also complete the Research component consisting of six 
(6) units of advanced statistics and research design, and must register 
for a minimum of twelve (12) units of dissertation credit. The remain­
ing twenty-four (24) units constitute a highly individualized professional 
growth component. The four major program areas in the School of 
Education utilized in this Professional Growth Component are: Counsel­
ing, Curriculum and Instruction (including Bilingual studies), Educa­
tional Administration, and Special Education. Under the guidance of the 
Program Committee, a student may plan a Professional Growth Com­
ponent focused on his individual professional goals. The Professional 
Growth Component may include coursework in any of the program areas 
of the School of Education or in other divisions of the University. These 
include the College of Arts and Sciences, the School of Business Admin­
istration, School of Law, or School of Nursing. The involvement of these 
other schools is dependent upon the individual's previous preparation and 
career goals. 
The Professional Growth Component must include an Internship of 
at least six (6) units. In individual cases where the student has clearly 
demonstrated appropriate previous experience the Committee on Doctoral 
Studies may, at its discretion, allow the substitution of six (6) units of 
coursework if the student's Program Committee so recommends. 
CURRICULUM AND INSTRUCTION. The Professional Growth 
Component in Curriculum and Instruction will provide the doctoral stu­
dent with a comprehensive background in the areas of theory, design, 
innovation and evaluation of curriculum. It allows the professional e u 
cator to explore in detail the social forces that affect curriculum, and tie 
Ways in which the educational leader can deal with these forces effective y 
in implementing, assessing and/or changing the curriculum. Doctora 
students have the opportunity to examine common elements of all areas o 
curriculum. In addition, the doctoral student can explore areas of cur­
riculum of particular interest. The Professional Growth Component in 
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Curriculum and Instruction can be combined with other program areas. 
For interested students, there is a specific component in Bilingual Studies 
withiq Curriculum and Instruction. 
EDUCATIONAL ADMINISTRATION. Doctoral students may plan 
their professional growth component in educational administration to 
prepare for top level management positions in school districts, county and 
state offices of education, and community colleges. These positions de­
mand more extensive expertise in the policy making process, school law, 
financial management, and political analysis, among other things. Addi­
tionally, some students may wish to pursue careers in school business 
management. Appropriate coursework is available in the School of Edu­
cation and in the School of Business Administration. 
SPECIAL EDUCATION. Through a professional growth component in 
Special Education, Doctoral students may prepare for leadership positions 
in the administration of programs in Special Education, the development 
of the delivery of services in Special Education, and a variety of curricular 
development positions in Special Education. Students have the oppor­
tunity to develop, with their program committee, appropriate courses 
and experiences which will provide for professional growth, including 
coursework leading to advanced specialization credentialing, the Admini­
strative Services Credential or the Resource Specialist Certificate. Specific 
information about program variation can be obtained from the Director 
of Special Education. 
COUNSELOR EDUCATION. Because of the individualized program 
component, the Doctoral student in Counselor Education can devise a 
program most appropriate for his/her professional needs and career goals. 
Doctoral students with career goals based on theoretical and/or practical 
backgrounds in Counseling Psychology, Student Services, and related 
areas can utilize their individualized program components to prepare for 
leadership positions such as Vice President for Student Development, 
Dean of Student Life, Director of Residential Life, Director of Program-
ming, and Director of Student Programs. As determined by the students 
career goal, he/she may, in addition to coursework in the School of Edu­
cation, complete selected coursework in the Schools of Law, Business 
Administration, and Nursing, and in the College of Arts and Sciences. 
DISSERTATION 
The final component is the dissertation. Each candidate must com­
plete and successfully defend a dissertation demonstrating ability to con­
duct and report scholarly research. 
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In summary, the University of San Diego's doctoral program in Edu­
cational Leadership consists of four components: 
A. Leadership 18 semester units 
B. Professional Growth (including Internship) 24 semester units 
C. Research 6 semester units 
D. Dissertation 12 semester units 
The minimum requirement, therefore, is sixty (60) semester units beyond 
the master's degree. The programs of some students may exceed this 
minimum considerably, especially if they wish also to qualify for one of 
the following specialist or services credentials: Administrative Services, 
Bilingual Specialist, Pupil Personnel Services, or Specialist in Special 
Education. 
ADMISSION 
Applicants should contact either the School of Education or the 
Graduate School to obtain packets of materials explaining the admission 
procedures in detail and providing the necessary forms. Applications 
are processed continuously but admission to the program takes p ace 
only once a year at the beginning of the Fall semester. Only a limite 
number of applicants are admitted each year. 
Applicants must submit the following materials in order to be con­
sidered for admission: 
1. Application form. 
2. Two official transcripts of all undergraduate and graduate level 
coursework. 
3. Results of the Miller Analogies Test or the Graduate Record Ex­
amination taken within five years prior to the date of app ication. 
4. An up-to-date resume of the applicant s experience. 
5. Three letters of recommendation from employers or academicians 
with whom the applicant studied. 
6. Evidence of scholarly writing: e.g., masters thesis, publications, 
field studies, or research papers. 
The applicant's transcripts must give evidence of having earned a 
bachelor's degree and a master's degree from accredited colleges or uni 
versities. The requirement of a master's degree may be waived in some 
instances if the applicant has earned 30 appropriate units of gra ua e 
coursework (exclusive of fieldwork) for which a grade point average o 
at least 3.0 was earned. 
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The Miller Analogies Test is administered by the Educational De­
velopment Center (Room 303, Serra Hall). Please call 291-6480, exten­
sion 4210 for an appointment. 
The Doctoral Admissions Committee will review the applicants' files 
and request an interview with those applicants whose documents indicate 
considerable promise. Selected applicants will be invited to begin doc­
toral studies at the University of San Diego. Because the number of 
applicants admitted each year is limited, some qualified applicants may 
not be admitted to the program in the year for which they have applied. 
Applicants denied admission may appeal the decision to the Dean of 
the School of Education. Appeal procedures are stated in a memorandum 
available in the Dean's Office. The appeal must be filed in the prescribed 
form within thirty (30) days of notice of non-admission. 
Coursework taken after admission to the doctoral program may not 
be applied also to a master's degree in the School of Education. 
PROGRAM COMMITTEE 
Upon admission, each student will be assigned a temporary advisor 
who will be a full-time professor in the professional area of the student's 
choice. Students may request a specific person, subject to the approval 
of the Dean of the School of Education. 
Doctoral students who are fully employed may not take more than 
six (6) units per semester without the prior recommendation of the 
Coordinator of the Doctoral Program and the approval of the Dean. No 
doctoral student, whether part-time or full-time, may take more than 
twelve (12) units per semester without the prior recommendation of the 
Coordinator of the Doctoral Program and the approval of the Dean. 
At the completion of twelve (12) units of coursework, the student 
will undergo an academic review (see below). Students permitted to 
continue after the academic review must petition for the appointment of 
a rogram Committee which will advise the student throughout the doc-
tora program. The Program Committee consists of a major professor 
(who must be a full-time professor in the School of Education) and two 
er.Dsc rs fam'jiar with the student's area of professional study 
r0^r(?rn Committee must be approved by the Committee on Doctoral 
u ies. Students should request a Program Committee Request Form 
C ci100' Education Office and submit the completed form to 
e ice o the Dean within one month after notification of permission 
to continue. r 
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The student's major professor is the chairperson of the Program Com­
mittee. The Program Committee, under the leadership of the major 
professor, is responsible for the following: 
1. Assisting the student in planning the doctoral program of studies. 
2. Assisting the student in planning the dissertation. 
3. Conducting the student's comprehensive examination, under the 
supervision of the Committee on Doctoral Studies. 
4. Evaluating the defense of the dissertation. 
The actions of the Program Committee are subject to the approval of the 
Committee on Doctoral Studies. Decisions of the Committee on Doctoral 
Studies which are unacceptable to the student may be appealed to the 
Dean of the School of Education. Appeal procedures are stated in a 
memorandum available in the Dean's Office. The decision of the Dean 
is final. 
ACADEMIC REVIEW 
Admission to the doctoral program is subject to continuous review 
during the student's first twelve (12) units of coursework. Upon com­
pletion of those units, the student must petition to continue studies. 
Students should secure a Petition to Continue form from the School o 
Education Office and submit the completed form to the Coordinator o 
the Doctoral Program by the prescribed date. 
The student's academic performance will be reviewed by the Com­
mittee on Doctoral Studies. In the absence of other negative evidence, 
students who have earned a grade point average of 3-5 or above in t eir 
coursework will be permitted to continue their doctoral studies at t e 
University of San Diego. 
Students who have earned a grade point average of between 3-0 and 
3 49 may be permitted to continue upon a majority vote of the ommit 
tee on Doctoral Studies if, in the judgment of the Committee, t ere is 
other sufficient evidence of the student's ability to perform satisfactorily. 
These students may be required to submit further evidence of their a I lty 
and willingness to engage in high-quality scholarly work. event, 
permission to continue will be delayed until the student has had an op­
portunity to submit the necessary evidence. The student s academic per­
formance will be reviewed a second time by the Committee on octora 
Studies, and a decision will be made to permit or not to permit the stu ent 
fo continue. No further delay is allowed. 
Students whose grade point average is below 3-0 will not be per 
fitted to continue. 
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Doctoral students are expected to maintain a high level of scholar­
ship with at least a 3.0 grade point average throughout their doctoral 
studies. No further academic review should be necessary until the com­
prehensive examinations. 
RESIDENCY 
Although the doctoral program is designed primarily for persons hold­
ing full-time positions of employment, a limited period of intensive study 
is considered essential in a quality program. All students, therefore, are 
required to fulfill the residency requirements of the doctoral program. 
There are two requirements: 
1. Students must complete one year of residency, defined as eighteen 
units of doctoral program coursework taken at the University of 
San Diego during one twelve month period. 
2. Students must complete at least nine units of doctoral level (600 
level) coursework every twelve month period until all doctoral 
level coursework is completed. All coursework (other than dis­
sertation) must be completed within six years of admission to the 
program. 
Residency forms are available from the School of Education Office and 
must be completed by all students and returned to the Office of the Dean 
by January 15 of each year until both requirements have been met. 
The comprehensive examination is a written examination of twelve 
(12) hours: six (6) hours devoted to the Leadership and Research Com­
ponents; and six (6) hours to the Professional Growth Component. The 
comprehensive examination is prepared by the student s Program Com­
mittee under the supervision of the Committee on Doctoral Studies. 
Written examinations are given twice each year, in January and in June. 
Students failing the comprehensive examination may petition for re­
examination during the next regularly scheduled examination, upon com­
pletion of whatever qualifying steps the student's Program Committee 
may require. If the second examination is unsuccessful, no further ex­
amination will be permitted. 
ADMISSION TO CANDIDACY 
After successful completion of the written examination, the student 
must present and defend his/her proposal and research design for the 
dissertation. The presentation of the proposal is scheduled at a time 
convenient to the Program Committee and the student. If the presenta-
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tion is unsatisfactory, the student may petition for a second opportunity 
to present the proposal. If the second presentation also is unsuccessful, 
the student will no longer be eligible to continue. With the successful 
defense of the proposal, the student is admitted to candidacy. 
DISSERTATION 
The final component is the dissertation. The candidate must register 
for three (3) units of dissertation credit each semester (exclusive of 
summers) following admission to candidacy. Each program must in­
clude a minimum of at least twelve (12) units of dissertation credit. 
The dissertation is to be original research contributing to the body of 
knowledge in the professional area studied. The methodology employed 
may be statistical or field-oriented, or a combination of both. The dis­
sertation must include an exhaustive search of the literature explicating 
that body of knowledge to which the dissertation will make an original 
contribution. It must demonstrate the candidate's ability to conduct high 
quality independent research and report it in a scholarly manner. The 
candidate is advised to consult the Guidelines for the Dissertation pub­
lished by the School of Education and to follow them exactly. 
The dissertation must be completed within three years of admission 
to candidacy. Failure to do so will result in revocation of candidacy. 
Upon completion of the written document, the candidate should ob­
tain a Petition for Defense of Dissertation form from the School of Edu­
cation Office and file the completed form with the Office of the Dean 
not less than one month before the examination is scheduled to take 
place. The defense of the dissertation will not take place until all other 
formal requirements for the degree have been fulfilled and a complete 
copy of the dissertation has been submitted to the Office of the Dean. 
The defense of the dissertation is conducted in the presence of 
scholars skilled in research methodology and knowledgeable about the 
area of specialization studied. The Examining Committee is chaired by 
the candidate's major advisor and comprised of the Program Committee, 
augmented by the appointment of a University member. The Dean of 
the Graduate School appoints the University member of the committee 
from a list of faculty mutually agreed upon by the Dean of the Graduate 
School and the Dean of the School of Education. 
Candidates who fail to defend the dissertation successfully may, at 
the discretion of the Examining Committee, be permitted a second de­
fense of the dissertation. A second failure results in immediate revoca­
tion of candidacy and renders the student ineligible for the degree. 
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Following a successful defense, revisions required by the Examining 
Committee must be incorporated into the text. Finally, no less than 
forty-five days prior to the end of the semester in which the degree is to 
be conferred, the candidate must present three copies of the dissertation 
in the prescribed form and signed by the Examining Committee, the Dean 
of the School of Education and the Dean of the Graduate School. One 
copy will be forwarded to the University Library, the second retained by 
the School of Education, and the third presented to the candidate s major 
advisor. 
MASTER'S PROGRAMS IIS EDUCATIOM 
The master's programs in Education at the University of San Diego 
have as their central focus the preparation of qualified professional per­
sonnel in education and related areas. This objective is achieved by 
providing a sequential graduate program including field and laboratory 
experiences considered necessary for a comprehensive preparation pro­
gram. 
Low student/facuity ratios allow greater personal attention and in­
structor accessibility. 
Three master's degrees are granted in the School of Education: Mas­
ter of Arts (M.A.), Master of Education (M.Ed.), and Master of Arts 
in Teaching (M.A.T.). 
Students pursuing the master's degree may choose either the Gen-
eralist Program of coursework across the broad spectrum of professional 
education or a specialized program in any of the following areas: Bi­
lingual/Cross-Cultural Education, Counselor Education, Curriculum and 
Instruction, Educational Administration, Educational Psychology, Master 
of Arts in 1 eaching, or Special Education. The academic concentrations 
for the Master of Arts in Teaching are listed on page 91-
I. GENERALIST IN EDUCATION 
The Generalist in Education program leads to a Master of Education 
(M.Ed.) degree. It is designed to introduce a wide range of educational 
specializations: Counselor Education, Curriculum and Instruction, Edu­
cational Administration, Educational Psychology, and Special Education. 
This program is advantageous for those whose duties encompass a variety 
of tasks or whose supervisorial work requires an understanding and 
appreciation of the problems faced by specialists in various areas. When 
inquiring about this program, please specify "Generalist Program" to 
distinguish it from programs having a concentration in one of the spe­
cialized areas below. 
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II. BILINGUAL/CROSS-CULTURAL 
A Bilingual/Cross-Cultural (Spanish/English) emphasis may be 
planned within either the Curriculum and Instruction or the Master of 
Arts in Teaching program. 
In the Curriculum and Instruction program, this emphasis includes 
the writing of bilingual curricula; bilingual reading methods; general 
bilingual teaching methods in mathematics, social studies, science, art 
and music; and historical and cultural emphases in the curriculum. 
In the Master of Arts in Teaching programs, subject areas such as 
History, Political Science, or Spanish may be coordinated with bilingual 
education courses and graduate seminars to achieve a bilingual/cross-
cultural emphasis. 
The University of San Diego program for the Bilingual Specialist 
credential has been approved by the Commission for Teacher Prepara­
tion and Licensing. 
•II. COUNSELOR EDUCATION 
The University of San Diego offers coursework leading to (A) the 
Master's Degree with a concentration in Counselor Education and/or (B) 
the following Credentials: (1) the Pupil Personnel Services Credential 
with a specialization in pupil counseling; (2) the California Community 
College Counselor Credential. 
Both the Master's program in Counselor Education and the Credential 
Program in Pupil Personnel Services are competency based. The intent 
is to develop the candidate's applied competencies in using the theory, 
materials, and techniques of counseling and guidance. The Community 
College Counselor program is intended to develop during practicum 
competencies for work at that level. 
The Counselor Education programs are designed to prepare candi­
dates from both teaching and non-teaching backgrounds. 
The University's approved Pupil Personnel Services Program with a 
specialization in Student Counseling is the appropriate credential pro­
gram for personnel wishing to serve as a school counselor in grades K-12 
'n the California public schools. 
In addition to school and community college positions, candidates 
can prepare for related work in community agencies. 
A. MASTER S DEGREE IN COUNSELOR EDUCATION 
(M.Ed.—minimum of 30 units) 
The typical Master's Program includes courses in career develop­
ment, pupil personnel services, tests and measurements, organization of 
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pupil personnel services, counseling theory, group dynamics, practicum, 
research in education, seminars, (30 units). A Master's degree can be 
completed in one academic year or on a part-time basis. 
B. CREDENTIAL PROGRAMS IN COUNSELOR EDUCATION 
Pupil Personnel Services Credential 
Upon successful completion of the University's competency-based 42 
semester unit Pupil Personnel Service Credential Program, the candidate 
will be endorsed for this credential. Thirty of the 42 units are the candi­
date's 30 unit M.Ed, program. The remaining 12 units include (l) the 
prescribed Internship (fieldwork) requirements mandated by the state for 
this credential; (2) the Psychology of the Exceptional Child. 
The Master's Degree in Counselor Education must be completed, in­
cluding a written comprehensive examination, by the candidate prior to 
his/her admission to the Pupil Personnel Service Credential Program. At 
that point, applicants to the Credential program are evaluated by the 
Counselor Education Faculty and a determination is made as to whether 
or not the candidate will be admitted to the Pupil Personnel Services 
Credential Program. 
Note: "B —" is the minimum competency grade acceptable toward 
credential requirements. If a grade of "C+" or lower is earned, the 
course must be repeated. 
Note: The candidate with a grade point lower than 3.0 may not pe­
tition for his/her Comprehensive Examination. 
Local applicants seeking information regarding the credential should 
confer directly with advisors in Counselor Education. Non-local appli­
cants are encouraged to arrange a person-to-person telephone conference. 
Call the Director of Counselor Education, School of Education, University 
of San Diego: (714) 293-4538. 
IV. CURRICULUM AND INSTRUCTION 
A. MASTER OF EDUCATION IN CURRICULUM 
AND INSTRUCTION 
The Master of Education is designed for teachers who hold a 
bachelor's degree from an accredited institution and a valid teaching 
credential. It is intended to increase professional competence. Require­
ments: 
1. A minimum of thirty (30) semester units of upper division and/ 
or graduate work approved by an education advisor, at least 15 of 
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which must be secured in strictly graduate (200) courses. A 
graduate level course in educational research (Ed. 200) and at 
least one upper division or graduate level course in educational 
psychology are required. 
2. A comprehensive examination. 
3. No thesis requirement. 
4. No language requirement. 
B. MASTER OF ARTS IN TEACHING (M.A.T.) 
The Master of Arts in Teaching is especially designed for teachers 
holding a bachelor's degree from an accredited institution and a valid 
credential and who desire graduate work with equal emphasis given to 
academic areas and to professional education. The subject areas in which 
programs are offered are: English, French, History, Political Science, 
Psychology, and Spanish. Others may be arranged. Requirements: 
1. A minimum of thirty (30) semester units of upper division and/ 
or graduate work approved by an education advisor, at least 15 
of which must be secured in strictly graduate (200) courses. Gen­
erally, these units are distributed as follows: educational re­
search; 12 units in education, three of which must be in educational 
psychology; 15 units in either the candidate's undergraduate major 
field or minor field (permission to work in the candidate's minor 
field must be obtained from the education advisor). Candidates 
for the M.A.T. must maintain a 3.0 average in both Education 
and Subject Area courses. 
.£• A comprehensive examination. 
3. No thesis requirement. 
4. No language requirement. 
C. MASTER OF ARTS IN CURRICULUM AND INSTRUCTION 
Designed for teachers who hold a bachelor's degree from an ac­
credited institution and a valid teaching credential. It is intended to in­
crease professional competence. Requirements: 
1. A minimum of thirty (30) semester units of upper division and/ 
or graduate work approved by an education advisor, at least 15 
of which must be secured in strictly graduate courses. Generally, 
these units are distributed as follows: three units in educational 
research; 21 units in education, 3 of which must be in educational 
psychology; 6 units of thesis work. 
2. A comprehensive examination. 
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3. A six-unit thesis. 
a. The thesis must be written on a subject directly connected with 
curriculum and instruction and must show power and pro­
ficiency in written expression, in educational research, and in 
independent thought. 
b. All candidates must show proficiency in educational statistics 
or its equivalent prior to registering for thesis work; pro­
ficiency can be demonstrated either by passing a written exami­
nation or by offering evidence of coursework taken in statistics. 
4. No language requirement. 
V. EDUCATIONAL ADMINISTRATION 
A. MASTER OF EDUCATION IN EDUCATIONAL 
ADMINISTRATION 
The Master's Degree program in Educational Administration is in­
tended for candidates who wish to earn a Master's degree while prepar­
ing for administrative positions. 
Application for admission to the program in Educational Adminis­
tration is made through the Graduate Office of the University. Upon 
admission, the candidate must earn 30 semester units of coursework in 
Educational Administration, including the following foundation courses: 
Ed. 250 Administrative Leadership 
Ed. 251 Human Relations for Administrators 
Ed. 252 Legal Aspects of Education 
Ed. 253 Collective Negotiations in Education 
Ed. 200 Research Design and Methodology 
The candidate must also complete 3 units of field experience in school 
administration which may be taken in one unit segments or in a three unit 
practicum. 
finally, the candidate must complete a comprehensive examination 
successfully. 
B. ADMINISTRATIVE SERVICES CREDENTIAL 
Candidates who wish to obtain a California Administrative Services 
Credential must fulfill the requirements for the credential program <n 
ducational Administration. They are as follows: 
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1. After obtaining admission to the Graduate Division and the Pro­
gram, the candidate must earn 18 units of course work as indicated 
below: 
Ed. 250 Administrative Leadership 
Ed. 251 Human Relations for Administrators 
Ed. 252 Legal Aspects of Education 
Ed. 253 Collective Negotiations in Education 
Ed. 255 The Principalship 
Ed. 256 Supervision of Instruction 
2. The candidate must complete 9 units of field experience. There 
are two options: 
(a) The candidate may take 6 units of administrative internship 
and 3 units of administrative field experience. 
(b) The candidate may take 6 units of administrative field experi­
ence and 3 units of practicum in school administration. 
.3. The candidate must possess a master's degree from an accredited 
university. 
4. The State of California also requires that the candidate: 
(a) Possess a valid teaching or pupil personnel credential. 
(b) Give evidence of three years of successful, full-time teaching 
or pupil personnel experience. 
(c) Receive training in the needs of, and methods of providing 
educational opportunities to, individuals with exceptional 
needs. 
VI. SPECIAL EDUCATION 
In response to the increasing need for qualified personnel in the edu­
cation of exceptional children as a result of Public Law 94-142, an under­
graduate program and a sequential program leading to an M.Ed, in 
Special Education are offered both during the academic year and summer 
sessions. Thorough academic training and necessary field experience are 
Mailable to students preparing for positions as educators of exceptional 
children. This program fulfills the California certification requirements 
' °r a Specialist Credential in Special Education with emphasis on the area 
°f the Learning Handicapped (the educationally retarded, the learning 
disabled and the mildly emotionally disturbed) or the area of the Severely 
handicapped (the severely mentally retarded, the severely emotionally 
f 'sturbed, the multiply handicapped, and the autistic). 
4 he Special Education program at the University of San Diego is a 
Multiple entry program. This allows both undergraduate students and 
graduate students, with a variety of academic backgrounds, to pursue an 
'Appropriate credential and/or graduate degree. 
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The programs all include a generic preparation in the education of all 
exceptional children. In addition, the student has the option of selecting 
one of two advanced Specialization areas. These areas are (a) Severely 
Handicapped which includes the severely mentally retarded, the severely 
emotionally disturbed, the multiply handicapped, and the autistic child; 
and, (b) Learning Handicapped which includes the educationally re­
tarded, the learning disabled, and the mildly emotionally disturbed child. 
The requirements of each program may vary for individual students 
based on their academic and experiental backgrounds. Each candidate 
and his advisor make the final decisions on the program requirements. 
In order to obtain a State of California teaching credential all students 
in Special Education must also qualify for a standard teaching credential. 
At the undergraduate level, students seeking a program in Special Educa­
tion should enroll concurrently in the Multiple Subject credential program 
with the Diversified Liberal Arts major. Through the cooperative plan­
ning of Special Education and Teacher Education faculty, a combined 
program is available to such students. Each candidate for this combined 
program should be advised by faculty from both Teacher Education and 
Special Education prior to each registration. A separate application for 
admission to each program must be filed by the student. Completion of 
the combined program requires a minimum of five years. 
A. UNDERGRADUATE SPECIAL EDUCATION MINOR 
Students wishing to complete an undergraduate minor of 18 units in 
Special Education may do so either as part of the combined Multiple 
Subject/Special Education credential program or simply as a minor in ad­
dition to a major. Subject to modification and dependent upon the can­
didate s preparation, the suggested course options for the minor are as 
follows:* 
Course Year^ 
Ed. 190 Psychology of Exceptional Children (3) Sophomore 
Ed. 196A Field Experience with Exceptional 
Children—Generic (3) {sophomore 
Ed. 191 Psychology of the Mentally Retarded (3) Junior 
Ed. 193 Human Communication (3) Junior 
Ed. 193 Learning Disabilities in Education (3) Senior _ 
Ed. 192 Psychology of the Emotionally 
____ Disturbed (3) Senior 
Ed. 196B Field Experience with Exceptional 
Children—Advanced Specialization (3) Senior 
*As approved in consultation with Special Education Advisors. 
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B. NON-DEGREE CREDENTIAL PROGRAMS 
The Commission on Teacher Preparation and Licensing of the State 
of California awards the Specialist Credential in Special Education which 
permits the holder to teach in public schools grade 12 and below. The 
University of San Diego's program in Special Education is approved for 
the Specialist Credential in Special Education in the areas of the Learning 
Handicapped and of the Severely Handicapped. Programs are also avail­
able which incorporate the Standard Multiple Subject Teaching Credential 
with the Specialist Credential offering the student the opportunity to pur­
sue both credentials concurrently. 
1. Specialist Credential Program in Special Education—Advanced 
Specialization: Severely Handicapped 
This program is open to qualified students who have already ob­
tained a bachelor's degree and who already hold a basic teaching 
credential in the State of California. Program emphasis includes 
basic generic preparation in Special Education with advanced speciali­
zation in the area of the Severely Handicapped which includes the 
trainable mentally retarded, the severely emotionally disturbed, the 
multiply handicapped and the autistic child. 
2. Specialist Credential in Special Education—Advanced 
Specialization: Learning Handicapped 
This program is open to qualified students who have already ob­
tained a bachelor's degree and who already hold a basic teaching 
credential in the State of California. Program emphasis is on basic 
generic preparation in Special Education with advanced specialization 
in the area of the Learning Handicapped which includes the educa­
tionally retarded, the learning disabled, and the mildly emotionally 
disturbed child. 
3. Combined Multiple Subject Credential with Specialist 
Credential in Special Education—Advanced Specialization: 
Severely Handicapped—A Five Year Program 
This program is open to qualified undergraduate students who 
wish to obtain a Multiple Subject Credential and a Specialist Creden­
tial in Special Education in the area of the Severely Handicapped. 
The requirements are a selected combination of professional courses 
together with selected experiences in educational settings serving both 
regular and severely handicapped children. The aim is to develop 
the competencies necessary to teach such children. Program is sub­
ject to approval of division involved. 
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4.  Combined Multiple Subject Credential with Specialist 
Credential in Special Education—Advanced Specialization: 
^ Learning Handicapped—A Five Year Program 
A program open to qualified undergraduate students who wish to 
obtain a Multiple Subject and a Specialist Credential in Special Edu­
cation in the area of the Learning Handicapped. The requirements 
are a selected combination of professional courses together with 
selected experiences in educational settings serving both regular and 
learning handicapped children. The aim is to develop the compe­
tencies necessary to teach such children. Program is subject to ap­
proval of division involved. 
C. MASTER OF EDUCATION DEGREE PROGRAMS WITH 
SPECIALIST CREDENTIALS IN SPECIAL EDUCATION 
Graduate programs leading to a M.Ed, degree in Special Education 
combined with a credential program in Special Education. 
1. Master of Education in Special Education with Combined 
Multiple Subject Credential with Specialist Credential in 
Special Education—Advanced Specialization: Severely 
Handicapped—A Five Year Program 
A program open to qualified undergraduate students who wish to 
obtain a Multiple Subject and a Specialist Credential in Special Edu­
cation in the area of the Severely Handicapped. The requirements 
are a selected combination of professional courses together with 
selected experiences in educational settings serving both regular and 
severely handicapped children. The aim is to develop the competen­
cies necessary to teach such children and to obtain a graduate degree. 
Program is subject to approval of division involved. 
2. Master of Education in Special Education with Combined 
Multiple Subject Credential with Specialist Credential in 
Special Education—Advanced Specialization: Learning 
Handicapped—A Five Year Program 
A program open to qualified undergraduate students who wish to 
obtain a Multiple Subject and an Advanced Specialist Credential in 
Special Education with a graduate degree. The requirements are a 
selected combination of professional courses together with selected 
experiences in educational settings serving both regular and learning 
handicapped children. The aim is to develop the competencies neces­
sary to teach such children. Program is subject to approval of divi­
sion involved. 
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3. Master of Education in Special Education with Specialist 
Credential in Special Education—Advanced Specialization: 
Learning Handicapped 
A graduate program leading to a Master of Education degree in 
Special Education with a Specialist Credential in Special Education. 
Designed for candidates who hold a bachelor's degree from an ap­
proved institution and a valid teaching credential, to enable them to 
extend their knowledge in Special Education. The minimum 30-
unit requirement for this program includes: 
1. A minimum of 3 hours in Educational Research. 
2. A general Special Education core. 
3. A minimum of units in a learning handicapped core. 
4. Appropriate restricted electives as recommended by the advisor 
to complete the minimum program of units. 
5- A comprehensive examination, written and/or oral covering 
the broad areas indicated by the courses taken. 
4. Master of Education in Special Education with Specialist 
Credential in Special Education—Advanced Specialization: 
Severely Handicapped 
A graduate program leading to a Master of Education degree in 
Special Education and a Specialist Credential in Special Education. 
Designed for candidates who hold a bachelor s degree from an ap­
proved institution and a valid teaching credential, to enable them to 
extend their knowledge in Special Education. The minimum 30-
unit requirement for this program includes: 
1. A minimum of 3 hours in Educational Research. 
2. A general Special Education core. 
3. A minimum of units in a severely handicapped core. 
4. Appropriate restricted electives as recommended by the advisor 
to complete the minimum program of units. 
5. A comprehensive examination, written and/or oral covering 
the broad areas indicated by the courses taken. 
D. MASTER OF EDUCATION IN SPECIAL EDUCATION 
A graduate program leading to a Master of Education degree in Spe 
c'al Education with emphasis on various specialization areas. Designe 
for candidates who are fully credentialed or certified. 
1. Master of Education in Special Education—Emphasis. 
Mental Retardation 
A graduate program designed for fully credentialed or certified 
students seeking an advanced degree in Special Education wit em 
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phasis on educational management of children with reduced intellec­
tual functioning. The minimum 30-unit requirement for this pro­
gram includes: 
1. A minimum of 3 hours in Educational Research. 
2. A general Special Education Code. 
3. A minimum of units in mental retardation core. 
4. Appropriate restricted electives as recommended by the advisor 
to complete the minimum program of units. 
5. A comprehensive examination, written and/or oral covering 
the broad areas indicated by the courses taken. 
2. Master of Education in Special Education—Emphasis: 
Learning Handicapped 
A graduate program designed for fully credentialed or certified 
students seeking an advanced degree in Special Education with em­
phasis on educational management of children with learning handi­
caps. The minimum 30-unit requirement for this program includes: 
1. A minimum of 3 hours in Educational Research. 
2. A general Special Education Core. 
3. A minimum of units in learning handicapped core. 
4. Appropriate restricted electives as recommended by the advisor 
to complete the minimum program of units. 
5. A comprehensive examination, written and/or oral covering 
the broad areas indicated by the courses taken. 
3. Master of Education in Special Education—Emphasis: 
Severely Handicapped 
A graduate program designed for fully credentialed or certified 
students seeking an advanced degree in Special Education with em­
phasis on educational management of severely handicapped children. 
The minimum 30-unit requirement for this program includes: 
1. A minimum 3 hours in Educational Research. 
2. A general Special Education core. 
3- A minimum of units in severely handicapped core. 
4. Appropriate restricted electives as recommended by the advisor 
to complete the minimum program of units. 
5. A comprehensive examination, written and/or oral covering 
the broad areas indicated by the courses taken. 
E. TRAINEESHIPS 
Graduate traineeships are available under provisions of Public Law 
30 as amended. Qualified applicants selected for participation in 
the program will receive tuition and fees plus a stipend for living 
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expenses traineeships are dependent on continued federal funding. 
Requests for application forms or additional information should be 
directed to Director of Special Education, School of Education, Uni­
versity of San Diego. 
VII. TEACHING CREDENTIAL PROGRAMS 
The Division of Teacher Education offers two programs to prepare 
teacher candidates: the Multiple Subject Credential and the Single Sub­
ject Credential. All teaching credentials under the Teacher Preparation 
and Licensing Law of 1970 (Ryan Act) are issued twelfth grade and 
below, i.e., they are valid for appropriate assignments at both elementary 
and secondary levels. The Multiple Subject Credential is the appropriate 
credential for self-contained classrooms, e.g., in elementary schools or in 
continuation high schools. 
Students may enter either of these credential programs as an under­
graduate and complete the approved program as part of a baccalaureate 
degree. 
Students who already possess a B.A. or B.S. degree from an accredited 
college or university have two options in pursuing the preliminary Mul­
tiple Subject or Single Subject credential: 
(a) They may petition the University to accept their previous pro­
gram as equivalent to the University's own approved program, 
(b) They may take the State of California examination for the 
Multiple Subject or Single Subject credential. Scores are valid 
for only two years. For more information, consult your faculty 
adviser in the School of Education. 
In addition to the above, they must complete successfully the 24 units 
of the required professional preparation program. 
Admission to the Program 
Students interested in a teaching career must complete an application 
form in the Office of the Director of Teacher Education. An interview 
and a counseling session with the Director or with a member of the 
Teacher Education faculty should be arranged as early as possible in the 
Freshman or Sophomore year to assure that all requirements can be com­
pleted on schedule within the baccalaureate program. Formal admission 
to the program is not granted until the student has attained second 
semester Sophomore status. A cumulative grade point average of at 
least 2.5 is required. Education 130 and 131 should be taken in the 
Junior year and Education 132 and 1.34 in the Senior year while the stu­
dent is completing the other coursework requirements for the Multiple 
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Subject or Single Subject Credential. Although all requirements ordi­
narily should be completed before the semester of full-time student teach­
ing, Education 134 may be taken concurrently with student teaching if 
the student was unable to schedule it prior to that semester. 
A. BACCALAUREATE DEGREE CREDENTIAL PROGRAMS 
1. Multiple Subject Credential Program 
This program requires a diversified major equally distributed over 
four broad academic areas. The recommended program at USD for 
teacher candidates seeking the preliminary Multiple Subject Creden­
tial is as follows: 
(a) Mathematics and Science 21 units 
(b) Social Science 21 units 
(c) English and Speech 21 units 
(d) Humanities 21 units 
Total in diversified major: 84 units 
The professional preparation program for the preliminary Multiple 
Subject Credential consists of: 
(a) Ed. 130 or 230*—Philosophical & Cultural Foundations 3 units 
(b) Ed. 131 or 231*—Psychological Foundations 3 units 
(c) Ed. 132 or 232*—Curriculum & Methods of Teaching 3 units 
(d) Ed. 134 or 234*—Methods of Teaching Reading 3 units 
(e) Ed. 331—Directed Teaching (Multiple Subjects) 12 units 
Total professional preparation: 24 units 
* Post-baccalaureate students register for Ed. 230, 231, 232, and 234. 
Note: To qualify for a CLEAR Multiple Subject Credential, the appli­
cant must have completed an approved Fifth Year Program of Study, 
i.e., 30 semester units of porZ-baccalaureate college-level or graduate-level 
coursework in an approved program. 
The student also MUST have completed, either as part of the under­
graduate program or during the required Fifth Year, (a) a one unit 
course in Health Education covering the material prescribed by the Com­
mission for Teacher Preparation and Licensing and (b) a two unit course 
(or examination) on the provisions and principles of the EJnited States 
Constitution. 
Health Science 160 fulfills the Health Education requirement; Political 
Science 15, the Constitution requirement. Political Science 15 is a RE­
QUIRED course in the Diversified Liberal Arts major. Health Science 
160 may be taken as an elective. 
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Under a law enacted in 1977, all individuals receiving a clear teaching 
credential or clear administrative services credential after July 1, 1979, 
also must have received training in the needs of, and methods of provid­
ing educational opportunities to, individuals with exceptional needs. 
2. Single Subject Credential Program 
Candidates for this credential must meet the departmental require­
ments of the specific Commission approved program within their 
academic major and a state-mandated two unit course (or examina­
tion) on the United States Constitution. The professional preparation 
sequence for the preliminary Single Subject Credential consists of: 
(a) Ed. 130 or 230*—Philosophical & Cultural Foundations 3 units 
(b) Ed. 131 or 231*—Psychological Foundations 3 units 
(c) Ed. 132 or 232*—Curriculum & Methods of Teaching 3 units 
(d) Ed. 134 or 234*—Methods of Teaching Reading** 3 units 
(e) Ed. 332—Directed Teaching (Single Subjects) 12 units 
Total professional preparation: 24 units 
* Post-baccalaureate students register for Ed. 230, 231, 232, and 234. 
* * Ed. 134 or 234, Methods of Teaching Reading, is not required for Single Subject Creden­
tials in Industrial Arts, Physical Education, Music, Art, or Home Economics. 
Note: To qualify for a CLEAR Single Subject Credential, the applicant 
must have completed an approved Fifth Year Program of Study, i.e., 30 
semester units of porf-baccalaureate college-level or graduate-level course-
work in an approved program. 
The student also MUST have completed, either as part of the under­
graduate program or during the required Fifth Year, (a) a one unit 
course in Health Education covering the material prescribed by the Com­
mission for Teacher Preparation and Licensing and (b) a two unit course 
(or examination) on the provisions and principles of the United States 
Constitution. 
Health Science 160 fulfills the Health Education requirement; Political 
Science 15, the Constitution requirement. Political Science 13 is a RE-
QLJIRED course in the diversified Liberal Arts major. Health Science 
160 may be taken as an elective. 
Under a law enacted in 1977, all individuals receiving a clear teaching 
credential or clear administrative services credential after July 1, 1979, 
also must have received training in the needs of, and methods of provid­
ing educational opportunities to, individuals with exceptional needs. 
B NON-DEGREE CREDENTIAL PROGRAM 
Teacher candidates who have not completed the USD approved pro­
gram for the preliminary Multiple or Single Subject Credential must. 
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1. Make written application for admission to the Teacher Education 
Program and arrange for a personal interview. 
2. Either petition the University to accept their previous program as 
equivalent to the University's own approved program; or take the 
State of California Multiple or Single Subject Examination in lieu 
of the approved USD program. (These examinations are given 
periodically throughout the State of California. A fee of $30 is 
charged by the State. Candidates may repeat the examination if 
necessary but must pay an additional $30 each time the examina­
tion is taken.) Scores are valid for only two years. For more in­
formation, consult your faculty adviser in the School of Education. 
3. Complete the 12 units of professional coursework and 12 units of 
directed teaching under the supervision of the School of Educa­
tion of the University of San Diego. 
C. FIFTH YEAR PROGRAMS 
Under California law, an approved Fifth Year of Study must be com­
pleted to qualify for the issuance of a clear teaching credential. The 
University of San Diego's Fifth Year programs have been approved by 
the Commission for Teacher Preparation and Licensing of the State of 
California. All Fifth Year coursework must be taken after the baccalau­
reate degree was earned. Graduate credit earned before that date through 
split registration is not applicable to the Fifth Year. Thirty semester 
units are required. 
Under a law enacted in 1977, all individuals receiving a clear teaching 
credential or clear administrative services credential after July 1, 1979, 
also must have received training in the needs of, and methods of provid­
ing educational opportunities to, individuals with exceptional needs. 
Candidates may select from institutionally designed programs (in­
cluding certain Master's and specialist or services credential programs) 
or may design their own programs, in consultation with a School of Edu­
cation faculty adviser. Individually designed programs MUST have 
School of Education approval on entry to assure institutional endorsement 
of the Fifth Year on completion. Candidates who have fulfilled the re­
quirements for a preliminary teaching credential and have completed an 
approved Fifth Year qualify for the issuance of a clear teaching credential. 
The University's programs for the Bilingual Specialist, Pupil Person­
nel Services, Administrative Services, and Specialist in Special Education 
credentials are approved Fifth Year programs. 
Application for admission to the Fifth Year program is made through 
the Graduate Office of the University. 
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VIII. EXTERNAL DEGREE PROGRAMS 
As a service to teachers, school administrators, and other interested 
persons, the University of San Diego offers the opportunity to earn a 
Master of Education degree by attending graduate level courses in El 
Centro. 
Students in the External Degree Program must qualify as graduate 
students at the University of San Diego. The courses are the same as 
those offered on campus and are taught by professors from the Univer­
sity's School of Education. External degree students are expected to per­
form at the same level as students taking the courses on campus during 
regular or summer sessions. 
Courses are sequenced so that the Generalist in Education program 
can be completed entirely at the field centers. This Program is intended 
to develop competencies in a wide range of school-related functions— 
educational psychology, curriculum and instruction, special education, and 
counselor education. It is especially advantageous for those whose duties 
encompass a variety of tasks or whose supervisorial work requires an 
understanding of the problems faced by specialists in the above areas. 
Qualified students who are not interested in pursuing a degree but 
who would like to take courses for enrichment or professional growth 
are also welcome at the External Degree centers. 
Note: It is the student's responsibility to meet the deadlines published in 
this Bulletin on pages 2-5 and under the fieldwork courses. 
GRADUATE COURSES 
160—Health Education (1) (Health Science 160) 
The nature and scope of health education, including current prob­
lems in individual, family, and community health. Theories and 
methods of health education are discussed. This course fulfills the 
health education requirement of the State of California for Multiple 
Subjects and Single Subject teaching credentials. 
200—Research Design and Methodology (3) 
Study of the major types of educational research, methods of data 
collection and treatment; critical analysis of reported research; 
guidelines for thesis preparation. 
203—Research Projects in Education (3) 
Application of research techniques to a study of a specific problem 
approved by the advisor. Prerequisite: Education 200. 
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210—Advanced Educational Psychology (3) 
Emphasizes classroom applications of the findings of research in 
the areas of learning and of individual and group differences. 
Prerequisite: 9 semester units of upper division or graduate level 
coursework in educational psychology or psychology. 
211—Adolescent Psychology (3) 
The study of the physical, emotional, intellectual, and social char­
acteristics of adolescents with emphasis on classroom application. 
212—Educational Measurement (3) 
Theory and techniques of measurement and appraisal and their con­
tribution to school programs and individual assessment; principles 
of selection, construction and administration of standardized tests 
such as intelligence, readiness, achievement, interests, aptitudes, 
personality, etc. 
214—Theories of Human Learning (3) 
A study of the theories of processes, interactions, and products of 
human learning. Implications for education will be considered. 
Prerequisite: Ed. 131 or equivalent. 
215—Psychology of Human Development and Individual 
Differences (3) 
An advanced course dealing with the different aspects of human 
growth and development, characteristics common to all persons and 
ways in which humans differ from one another. 
216—Behavior Modification (3) 
Principles and Practices: Techniques for changing behavior in 
home, school and other settings. Research studies, case studies 
and demonstrations of procedures. 
219—Individual Psychological Testing (3) 
Theory and practice of intelligence and personality testing, in­
cluding the administration, scoring, and interpretation of the 
Stanford-Binet and the Wechsler Scales. Prerequisite: consent of 
the instructor. Laboratory fee. 
221—Historical and Philosophical Backgrounds of Education (3) 
Seminar: a study of the factors and forces from ancient times to 
the present which have contributed to and influenced the develop­
ment of the American school system of today. 
224—The School in Society (3) 
A treatment of the relationship between the community and the 
school; the sociological aspects of the school, such as role, status, 
formal and informal groups. 
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225—Effective Adult-Child Relationships (3) 
The dynamics of parent-child, teacher-pupil, and in general, adult-
child relationship. New methods of problem identification and ef­
fective techniques of education and counseling will be discussed. 
226—Theories and Techniques of Marriage and Family 
Counseling (3) 
A study of the psycho-social dynamics of family life and the varied 
theoretical and clinical approaches to marriage and family coun­
seling. 
230—Philosophical and Cultural Foundations of Education (3) 
An overview of the historical, philosophical, and sociological foun­
dations of education in the United States, with emphasis on current 
concerns and issues. 12 one hour observations are required. Pre­
requisite: prior formal admission to credential program or consent 
of dean. 
231—Psychological Foundations of Education (3) 
The psycho-physical development of children through adolescence 
is studied, with emphasis on the developmental aspects of the psy­
chology of learning. For credential candidates, this course includes 
observation of children or adolescents in classrooms and playground 
situations in 12 one-hour sessions. Suburban and inner-city schoo s 
are visited. Prerequisites: Psychology 1 or 2 and prior formal ad­
mission to credential program or consent of dean. 
232—Curriculum and Methods of Teaching (3) 
A general curriculum and methods course emphasizing teaching 
techniques, writing of behavioral objectives, lesson planning, evalu 
ation, and individualization of instruction. A ten week practicum 
is required—six hours per week. Grade level and site are appro­
priate to the student's credential program. Prerequisites. Prior or 
concurrent enrollment in Ed. 230 and 231, and prior fotmal a 
mission to the credential program or consent of dean. 
234—Methods of Teaching Reading (3) 
Techniques in the teaching of reading, including phonics, are 
studied and applied to both elementary and secondary c assrooms. 
A ten week practicum is required—six hours per week. Gra e eye 
and site are appropriate to the student's credential and must involve 
the teaching of reading. Prerequisites: Prior or concurrent "jnro 
ment in Ed. 230 and 231, and prior formal admission to credential 
program or consent of dean. 
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235—Curriculum Theory and Design (3) 
How a curriculum comes into being; traditional and typical pro­
grams: trends in curriculum revision; relationship to other aspects 
of educational planning. Emphasis may be on elecmntary or sec­
ondary sehool curriculum according to the student s need or interest. 
236—Curricular Innovations (3) 
The course stresses teacher-initiated curricular changes, bmpnasi 
is on independent study techniques, seminar techniques, the nature 
of creativity, and methods of program design. 
237—Evaluation of Curricular Systems (3) 
A study of the essential components of curriculum evaluation de­
signs and the role of the teacher and administrator in evaluating 
curricular systems. Issues related to curricular aims, content, e 
signs and evaluation are examined with the assistance of curriculum 
theory. 
238—Theories of Instruction (3) 
A study of contemporary views of instructional theory, with par­
ticular emphasis on the structure of knowledge, instructional mode s 
within various disciplines, and research related to various instruc­
tional strategies. Prerequisite: Ed. 131 and 132, or equivalent. 
239—Advanced Studies in Instructional Methods (1-3) 
An advanced course in instructional procedures and the use of ma­
terials in specific areas: A—Art; B—Music; C—Mathematics; D 
Science; E—English; F—Foreign Language; G—Social Science. 
240—Seminar (1-3) 
An advanced professional course consisting of reports and discus­
sions of contemporary educational issues, problems, and practices. 
Topics vary from semester to semester, the specific subjects being 
announced in the Class Schedule. Prerequisite: approval of advisor. 
241—Psychological and Sociological Influences of 
Ethnicity and Culture in Education (3) , 
A contemporary study of varied factors affecting the learner an 
the learning process of students from diverse cultural backgrounds. 
Development of background, procedures, and techniques for edu­
cators. A study of human relations. 
242—Psychology and Methods for Teachers of Children from 
Spanish-Speaking Backgrounds (3) 
Development of understandings and teaching strategies appropnafe 
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and effective for use with youngsters from Spanish-speaking back­
grounds. 
244—Bilingual/Cross Cultural Approaches to Classroom 
Teaching (3) 
A course in bilingual/cross cultural methods utilizing Spanish and 
English languages and linguistics to prepare bilingual elementary 
and secondary school teachers. Emphasis is on reading and mathe­
matics in the school curriculum. 
245—Orientation to Bilingual Education (3) 
The basic graduate seminar for bilingual (Spanish-English) teachers. 
Topics include historical background on bilingual education, philos­
ophy of bilingualism, variations of bilingualism in the Spanish-
speaking world, and trends and prospectives in BL/CC education 
in the United States. BL/CC classrooms and neighborhoods serve 
as field practicum sites for personal involvement with language and 
culture. 
246—Comprehensive Seminar in Bilingual Education (3) 
Designed to be taken in the final semester of the Bilingual/Cross 
Cultural program for the purpose of designing individual bilingual 
projects appropriate to the needs of the various teachers, specifically 
utilizing language, history, anthropology, and sociology in curric­
ulum for classrooms K-12. Includes field practicum in bilingual 
classrooms. 
247—Seminar in Curriculum Theory and Research (3) 
An examination of past and present curricular theories, especially 
the research of noted curriculum specialists. Research theory will 
be viewed in relationship to present and future curriculum leader­
ship roles of the students in the seminar. 
248—Seminar in Curriculum and Instruction Issues and 
Practices (3) 
An exploration of current issues and practices in curriculum de­
velopment and instructional models, focusing on the role of the 
educational leader as the key change agent in curriculum and in­
struction. 
250—Administrative Leadership (3) 
The first course in the Educational Administration sequence. T e 
nature of the administrative task, the leadership role of the admin­
istrator, and administrative theory are emphasized. Intended to 
assist candidates in deciding about pursuing a program in schoo 
administration. 
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251—Human Relations for Administrators (3) 
The second course in the Educational Administration sequence. 
Focuses on the understanding and skills administrators need in 
relating to other individuals and groups. Conflict resolution, or­
ganizational allegiance and support, and community relations are 
discussed. Simulation, role-playing and critical incidents are used. 
252—Legal Aspects of Education (3) 
The authority, powers, and liability of administrators as well as the 
legal status of students, teachers and other employees. 
253—Collective Negotiations in Education (3) 
The collective bargaining process: its conceptual framework, legal 
and political bases in California and the nation. The role of site 
administrators in negotiations and contract administration. Exten­
sive simulation sessions of negotiating and grievance processing. 
254—Politics of Education (3) 
The role politics plays in educational decision-making at the local, 
state, and national levels. Some simulation activities are used to 
sensitize administrators to the political ramifications of their jobs. 
Political theory and current problems are discussed. 
255—The Principalship (3) 
Role theory and systems analysis are used to help site-level admin­
istrators understand the nature of their jobs. In-basket and role 
playing techniques are used to develop skills needed by principals. 
256—Supervision of Instruction (3) 
Skills and techniques of assessing instructional programs, methods, 
and classroom climate and some analysis of administrator-teacher 
interaction patterns in the supervisory process. 
257—School Finance (3) 
Budget-making and management at the site and district levels, the 
issues and problems of financing education, public and private; and 
the techniques of expenditure control. 
258—School Business Management (3) 
An introductory course. The statutory and administrative regula­
tions concerning collecting and spending public funds, long-term 
financing and special project funds are stressed. Also discussed are 
budget-making, computerized management systems, purchasing, in* 
surance, and pupil transportation programs. 
239—Community Relations in Education (3) 
Designed to give administrators the attitudes and skills needed to 
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work effectively with many different persons and groups in the 
community. The focus is on communications theory, research on 
public understanding, organizational relationships, and human 
interaction. 
262—Career Development (3) 
The course emphasis is on educational, personal and career plan­
ning and development. 
263—Counseling Theories and Techniques (3) 
The course is designed for the preparation of counselors planning 
careers in schools or in agencies requiring familiarity with educa­
tional settings. 
264—Thesis (6) 
265—Group Guidance and Counseling, Theories and Procedures (3) 
A lecture-laboratory-practicum course in which the theories, needs 
and techniques of facilitating groups, especially in educational set­
tings, will be investigated. Pre-enrollment (see academic calendar) 
is required. 
266—Individual Appraisal and Assessment Techniques for 
Counselors (3) 
Theory, selection, administration and interpretation of tests com­
monly used by school counselors. Report writing. 
267—Practicum in Pupil Personnel Services (6) 
267-A: Elementary School emphasis 
267-B: Secondary School emphasis 
267-C: Community College emphasis 
267-D: Community Agency 
Weekly on-campus seminars plus supervised field work in the appli­
cation of interviewing, testing, and guidance and counseling prin­
ciples, pertinent to Pupil Personnel Services. Report writing. 
Analysis of audio and video taping. Prerequisite: approval of in­
structor. The candidate must pre-enroll with the School of Educa­
tion by October 1st for Spring and March 1st for Summer and Fall 
field placements (see academic calendar). Fieldwork fee is $17. 
268—Organization of Pupil Personnel Services (3) 
Basic services, concepts and procedures of Pupil Personnel Services. 
Procedures in organization of Pupil Personnel Programs with em­
phasis on school guidance programs in public schools. 
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269—A, B—Seminar in Counselor Education (3) 
An integrated seminar of reports, discussions on current develop­
ments and problems in the profession. Prerequisite: Approval of 
the instructor. 
270—Personnel Administration (3) 
Topics included in this course are employee selection, procedures 
and policies, salary and fringe benefit management, staff appraisal, 
tenure practices, non-renewal and dismissal procedures. 
271—School Facility Planning (3) 
Procedures for determining school plant needs, evaluating facili­
ties, and planning new or remodeled facilities. The impact of 
OSHA and other regulations on educational facilities and legal 
regulations concerning bond referenda and other means of long-
term financing are discussed. 
272—School Management Systems and Theory (3) 
Systems theory and other theories of management are studied 
throughout the course to give the administrator the conceptual 
skills needed to relate to organizational behavior and systems man­
agement. 
273—Private School Management (3) 
This seminar type course will relate to the professional needs of 
those persons enrolled. Current issues and problems confronting 
private education will serve as the basis for class discussions. 
274—Policymaking in Education (3) 
Designed for persons preparing for or holding high level positions 
of leadership, this seminar type course will help the executive de­
velop the skills needed to manage the policymaking process. 
275—Field Research Designs and Methodologies (3) 
Research designs for problems related to organizational, policy, and 
community analysis, and other case studies. Theory and method­
ologies of exploratory social research and field studies. Ethical 
considerations involved in conducting such research. 
279—Seminar in Educational Administration (1-3) 
282—Education of the Physically Handicapped (3) 
The psychological and physical problems associated with the educa­
tion of the child with physical handicapping conditions. Includes 
organic basis of mental and physical defect, educational approaches 
for the physicalls handicapped, and the role of the physical, recre­
ational and occupational therapists in the educational milieu. 
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283—Organic Basis of Mental Retardation (3) 
Depth study of etiology, classification, diagnosis, and assessment of 
mental retardation. Prerequisite: instructor's approval. 
284—Problems in Teaching the Mentally Retarded 
Seminar on curricular, methodology, vocational, social, and emo­
tional problems associated with reduced intellectual functioning. 
Prerequisite: F,d. 191 -
285—A—Educational Assessment of Handicapped Children (3) 
Introduction to educational assessment of exceptional children, with 
emphasis on the study and administration of special educational 
instruments, and appropriate remediation procedures. Prerequi­
sites: Ed. 190, Ed. 191, Ed. 194, or 195, and/or permission of the 
instructor. 
285-B—Educational Assessment of Handicapped Children: 
Severely Handicapped (3) 
Introduction to educational assessment of exceptional children, with 
emphasis on the study and administration of special educational 
instruments and their interpretation for the severely handicapped, 
including multiply handicapped, trainable mentally retarded, autis­
tic and severely/profoundly handicapped. Prerequisites: Ed. 190, 
191, 194, 195 and/or permission of the instructor. 
287—Arts and Crafts for Handicapped Children (1 or 2) 
A laboratory course designed to prepare teachers and others in the 
area of arts and crafts for the handicapped. 
288—Administration and Supervision of Special Education 
Programs (3) 
The organization, administration and supervision of special educa­
tion programs; financing, budgeting, curriculum development, and 
staffing the programs. 
289—The Resource Specialist in Special Education (3) 
Strategies and techniques in acquiring skills of a resource specialist, 
including methodology, consultative skills and interpersonal rela­
tionships. 
290—Psychology of the Exceptional Child (3) 
Characteristics of and educational provisions for all types of excep­
tional children, including the mentally and physically handicapped, 
the emotionally disturbed, the learning handicapped, the sensorily 
impaired, and the gifted, with special consideration of educational 
and adjustment problems. (Every semester.) 
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291—Psychology of the Mentally Retarded (3) 
The study of mental retardation, psychological and educational 
problems associated with mental retardation, development and learn­
ing characteristics of the retarded, and consequent problems in social 
and psychological adjustment. (Every semester.) 
292 Psychology of the Emotionally Disturbed (3) 
Study of the special factors in the development and learning char­
acteristics of emotionally disturbed and socially maladjusted chil­
dren, with introduction of problems of counseling, psychotherapy, 
and effective teaching methods. Prerequisite: Education 111 or 
equivalent. 
293—Human Communication (3) 
A survey of the communication process (hearing, speech and 
language) and of development and disorders in auditory, central 
or expressive processes. (For the classroom teacher or teacher of 
the handicapped.) 
294—Curriculum Development for the Learning Handicapped (3) 
A competency-based program including the presentation of philos­
ophy, behavioral objectives, materials and methods of teaching the 
learning handicapped, with emphasis on education and manage­
ment. Lectures, school and profession visits, microteaching experi­
ences and the demonstration of teaching competencies. Prerequi­
site: Education 190, 191, 192, 195, or permission of instructor. 
295—Learning Disabilities in Education (3) 
A survey course in the identification, diagnosis, evaluation of chil­
dren with learning disabilities. Educational remediation and man­
agement procedures will be included. 
296—Seminar in Special Education (1-3) 
An integrated special education seminar designed to coalesce cur­
rent thinking in various aspects of programs for the exceptional 
child and youth. Course may be repeated. Prerequisite: consent 
of division director. 
296C—Seminar in Special Education: Mainstreaming the Exceptional 
Child (3) 
A special course designed for teachers, administrators and other 
personnel faced with the responsibility of providing the Least 
Restrictive Environment" for exceptional children. The course 
will present strategies and methodologies which will enable regu­
lar classroom teachers, special education teachers and school ad­
ministrators to effectively integrate the exceptional child into the 
regular school environment. 
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297—Curriculum for the Severely Handicapped (3) 
A comprehensive course dealing with programs for developmentally 
disabled: trainable and profoundly retarded, autistic and multiply 
handicapped. Includes teaching methods and materials, competency 
demands, and lifetime program planning. Emphasis also given to 
parent involvement and counseling. Prerequisite: Education 190 
or consent of instructor. 
298—Counseling of the Handicapped and their Parents (3) 
Principles and practices of developmental and vocational counseling 
for the handicapped and their parents with emphasis on counseling 
techniques which teachers can utilize. 
299—Independent Study (1-3) 
Prerequisite: Consent of the advisor and instructor and approval of 
the dean. 
331—Student Teaching for the Multiple Subject Credential (12) 
Supervised teaching assignments are in selected classrooms of 
participating school districts. Assignments are full-day for one 
university semester. Prerequisite: Admission to the program, com­
pletion of Ed. 230, 231, 232, and 234 (or concurrent enrollment) 
and consent of director of teacher education. The candidate must 
file a student teaching request form with the School of Education 
by October 1st for Spring semester and by March 1st for Summer 
or Fall placements. Fieldwork fee: $62. 
332—Student Teaching for the Single Subject Credential (12) 
Supervised teaching assignments are in selected classroom of partici­
pating school districts. Assignments are full-day for one university 
semester. Prerequisite: Admission to the program, completion of 
Ed. 230, 231, 232, and 234 (or concurrent enrollment) and consent 
of director of teacher education. The candidate must file a student 
teaching request form with the School of Education by October 1st 
for Spring semester and by March 1st for Summer or Fall place­
ments. Fieldwork fee: $62. 
333—Assessment of Instructional Competencies (6) 
Designed for the full-time, non-credentialed teacher. Individual 
arrangements are made with the director of teacher education. 
Prerequisite: Admission to the program and completion of Ed. 230, 
232, 232, and 234 or approved equivalents. 
341—Student Teaching for the Bilingual Credential (6) 
Supervised teaching assignments are in selected bilingual classrooms 
of participating school systems. Prerequisite: admission to pro-
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gram and consent of credential advisor. The candidate must pre-
register with the school of Education by October 1st for Spring and 
tylarch 1st for Summer or Fall field placement in student teach­
ing. Fees: 6 units $32. 
343 Assessment of Bilingual/Cross Cultural Competencies (4) 
An inservice assessment of the bilingual/cross-cultural competen­
cies usually acquired and/or demonstrated in coursework and stu­
dent teaching in the bilingual/cross-cultural credential program; 
deficiencies are identified and remediation prescribed. Prerequisite, 
permission of the Director of Teacher Education. 
350—Practicum in School Administration (3) 
A field oriented course for candidates who choose not to take an 
administrative internship. The course involves the candidate in a 
concentrated experience in an administrative position. Fees: 3 units 
$17. 
351—Internship in School Administration (6) 
The candidate is involved in the work of an administrator on a 
half-time basis for a semester or full-time for the summer. The 
internship is set up according to the candidate's career goals and 
opportunities. Fees: 6 units $32. 
352—Legal Aspects of Education—Field Experience (1) 
Field experience to be taken concurrently with Ed. 252. The can­
didate is involved in a hands-on project under the supervision of 
a practicing administrator. 
353—Collective Negotiations in Education—Field Experience (1) 
Field experience to be taken concurrently with Ed. 253. The can­
didate is involved in a hands-on project under the supervision of a 
practicing administrator. 
354—Politics of Education—Field Experience (1) 
Field experience to be taken concurrently with Ed. 254. The can­
didate is involved in a hands-on project under the supervision of a 
practicing administrator. 
355—The Principalship—Field Experience (1) 
Field experience to be taken concurrently with Ed. 255. The can­
didate is involved in a hands-on project under the supervision of a 
practicing administrator. 
356—Supervision of Instruction—Field Experience (1) 
Field experience to be taken concurrently with Ed. 256. The can­
didate is involved in a hands-on project under the supervision of a 
practicing administrator. 
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357—School Finance—Field Experience (1) 
Field experience to be taken concurrently with Ed. 257. The can­
didate is involved in a hands-on project under the supervision of a 
practicing administrator. 
358—School Business Management—Field Experience (1) 
Field experience to be taken concurrently with Ed. 258. The can­
didate is involved in a hands-on project under the supervision of a 
practicing administrator. 
359—Community Relations in Education—Field Experience (1) 
Field experience to be taken concurrently with Ed. 259. The can­
didate is involved in a hands-on project under the supervision of a 
practicing administrator. 
369—Internship in Pupil Personnel Services (9) 
369-A: Pupil Personnel Services Credential Program 
369-B: Community College Credential Program 
369-C: Community Agency Counseling 
369-D: College Student Personnel Services 
Internship (fieldwork) assignments in Pupil Personnel Services will 
vary according to the candidate's program and career goals. Each 
candidate will assist with Counselor Education responsibilities. The 
analysis of professional problems. Case studies. The candidate 
must pre-enroll with the School of Education by October 1st for 
Spring and March 1st for Summer or Fall field placement (see 
academic calendar). Fees: 9 units—$47. 
390—Student Teaching in Special Education (8) 
Supervised student teaching in settings serving exceptional children 
and youth. (Minimum of 350 clock hours.) Prerequisite: admis­
sion to the program and consent of credential advisor. The candi­
date must pre-register with the School of Education by October 1st 
for Spring and March 1st for Summer or Fall feld placement in 
student teaching. Fees: 8 units $42. 
393—Externship in Special Education (6) 
An inservice assessment of the instructional competencies usually 
demonstrated or acquired during student teaching in Special Edu­
cation; deficiencies are identified and remediation prescribed. Pre­
requisite: permission of the Director of Special Education. 
396-A—Field Experiences with Exceptional Children—Generic (3) 
Directed observation and participation in programs serving all types 
of exceptional children and youth. Placements in a variety of edu­
cational settings serving such exceptionalities. Fieldwork Fee $17. 
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396-B—Field Experiences with Exceptional Children— 
Advanced Specialization (3) 
Directed observation and participation in programs serving either 
severely handicapped or learning handicapped children. Fieldwork 
Fee—$17. 
396-C—Field Experiences with Exceptional Children— 
Resource Specialist (6) 
Directed activity in a variety of roles related to the functions of the 
Resource Specialist. 
DOCTORAL COURSES 
Note: Only persons who have been formally admitted to the doctoral 
program in Educational Leadership and remain in good standing 
may register for the following courses. 
601—Organizational Theory (3) 
An analysis of complex organizations and their management, hu­
man behavior in organizations, and the effect of organizations on 
the social systems with which they inter-act. Case studies are used 
to address certain topics. 
602—Personal and Organizational Renewal (3) 
Lectures and exercises dealing with personal and organizational 
growth and development, techniques of conflict resolution, and 
change strategies. 
603—Leadership Behavior (3) 
A study of the major theories of leadership behavior and the exer­
cise of leadership in an organizational setting. Skill development 
is emphasized through role playing and simulation exercises. 
604—Educational System Planning and Analysis (3) 
A basic course including the description of system planning and 
analysis, procedures, and implementation strategies. Examination 
of classical models. 
605—Evaluation of Educational Programs (3) 
Evaluation of educational programs and systems. Includes defini­
tions, examination of models, planning, management, evaluating, 
testing, and measurement procedures. 
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606—Adult Development (3) 
A study of both classical and current views of the developmental 
processes in adulthood focusing on maturity, commitment, tasks, 
crises, and personal development. 
607—Advanced Statistics (3) 
Intended to prepare doctoral students to design, interpret, and con­
duct experimental research investigations. 
608—Advanced Research Design (3) 
Continuance of Education 607. Prerequisite: Ed. 607. 
647—Advanced Seminar in Curriculum Evaluation and 
Research Design (3) 
The final course in the curriculum sequence prior to student dis­
sertations. The focus is on reading and evaluating curriculum re­
search based on theoretical constructs in other components of the 
doctoral program. Students will begin to design proposals and 
write reviews of the literature in their own areas of research 
interest. 
661—Generative Leader (3) 
Examination of the purposes and consequences of education, in­
cluding clarification of the doctoral student's own vision of the 
future, professional goals, and intended future contributions to the 
profession. 
681—Advanced Seminar in Special Education (3) 
Research seminar in Special Education, including readings in re­
search, analysis of current problems in Special Education, laws and 
their interpretation. 
698—Internship: Doctoral Level (6) 
Field placement in new organizational roles not previously mas­
tered, under the guidance of an effective educational leader and 
supervised by the University faculty. 
699—Independent Study (3) 
Prerequisite: consent of the chairman of the student s program com­
mittee and approval of the Dean. 
700—Dissertation (3-12) 
Candidate must register for at least 3 units of dissertation credit 
each semester (exclusive of summers) following admission to can­
didacy. Each program must include a minimum of at least 12 units 
of dissertation credit. Prerequisite: admission to candidacy. 
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PHILIP Y. HAHN SCHOOL OF NURSING 
Irene S. Palmer, R.N., Ph.D., Dean 
Evelyn Anderson, R.N., M.N., Ph.D. 
Janet Blenner, R.N., M.A. 
Delilah Breen, R.N., M.N.E. 
Janet Harrison, R.N., M.S.N. 
Mary Ann Hautman, R.N., M.S.N. 
Sonya J. Herman, R.N., D.N.Sc. 
Phoebe Lee, R.N., M.S. 
Barbara Olinzock, R.N., M.S.N. 
Till: MASTERS OF SCIENCE IN NURSING 
Purpose of the Program 
The purpose of the graduate program in nursing is to prepare the 
professional nurse specialist in Family Health Nursing for a leadership 
role in providing nursing care and in the constructive development of 
more effective health care services. The program prepares the nurse for 
specialty practice in Family Health Nursing and for a beginning position 
as a teacher or administrator. 
Overview of the Program 
The major area of theoretical and clinical study is Family Health 
Nursing. Within this concept, the student will be able to select a specific 
clinical area for further in-depth study. Preparation for a positional role 
as either teacher or administrator-manager in nursing is provided through 
both theoretical and practical study. Opportunity is available for the 
selection of electives related to the student's cognate area. Students have 
the option of writing a thesis or taking an independent practicum. 
Philosophy of Nursing 
Man is a biophysical, psychosocial, spiritual human being living in 
dynamic interaction with an ever-changing environment. He has basic 
needs which he strives to meet through a variety of means in order to 
achieve self-actualization. Man is guided by his own values which 
emerge from his culture and from his interaction with people from other 
cultures. 
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The fundamental purpose of nursing is the care of human beings 
along the life continuum. Nursing assists individuals and families in the 
prevention of illness and in maintaining, restoring and improving levels 
of wellness. Nursing does for people that which they cannot do for 
themselves; nursing aids and comforts in crises of a health-illness nature. 
Professional nursing is learned, essential to mankind and character­
ized by service to society through nursing practice. Nursing is indepen­
dent of and interdependent with other health professions. Professional 
nursing is the translation of intellectual effort into humanistic interven­
tions. Critical thinking is a vital component of professional nursing; it 
is the essence of nursing judgment. As a learned profession nursing is 
based upon knowledge drawn from the biophysical, psychosocial sciences 
and the humanities and from knowledge generated by the profession. 
Nursing science is rooted in this knowledge and is the bedrock of nursing 
practice. Nursing practice is the application of knowledge through the 
formulation of nursing judgments based on the needs of the client, the 
design and implementation of appropriate interventions, and the continual 
evaluation of clients' responses. 
The purpose of graduate education is leadership preparation which 
will enable the graduate to assume a significant role in nursing care and 
health delivery. Toward this end the student is encouraged to develop 
the skills of critical inquiry, self-direction, and leadership. 
Family Health Nursing: A Concept 
The proposals for refocusing the direction and extent of health serv­
ices in the nation all identify the dual goals of the prevention of disease 
and disability and the promotion of health. These twin objectives occur 
most logically within the concepts of the family and the community. 
The definition of Family Health nursing is taken from Sobol and 
Robischon who assert that Family Health nursing is the "opportunity to 
acquire the knowledge and skills that will assist people to obtain and 
maintain higher levels of health . . . Family Nursing is ... a synthesis of 
knowledge about individual, family and community dynamics, and about 
the effect of ecologic, demographic, biosociocultural, and economic fac­
tors. Comprehensive family nursing is based on this unique configuration 
of knowledges, regardless of the setting in which it is practiced." (Sobol, 
Robischon, Family Nursing, p. 4.) 
Within the concept of Family Health, the student will undertake 
theoretical and clinical study of the health maintenance, health promo­
tion problems of families in the several stages along the life continuum: 
Beginning Families; Families with School-Age Children; the Middle 
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Years; Aging Families. Each of these developmental stages present crises 
and stress which require reorganization of the life of the family, and pre­
sent rich opportunities for nursing intervention. 
Preparation in the content specialty will require 19 units of study and 
provide for clinical study in the student's selected area of Family Health. 
Opportunity will be provided for the student to experience learnings 
in broad categories of health problems occurring in the family, while de­
veloping competency and expertise in a specific clinical area. The stu­
dent will graduate with a major in Family Health Nursing with a focus 
in a specific area. 
Preparation for the positional roles of teacher or administrator-man­
ager of nursing is provided through theoretical and practical experiences 
designed to prepare the graduate to assume a beginning position in one 
of these roles. The student will pursue theoretical study in both the 
administrative-management area and the teaching-learning area, with a 
practicum in one selected area. 
Enhanced understanding of the forces affecting greater effectiveness 
in the work setting will be provided through a course analyzing the forces 
operant in given situations. 
The professional nurse prepared with a focus on family and com­
munity nursing will be in a key position to foster new and emerging 
health care systems of significant scope and quality. In addition, nurses 
so prepared will be actively involved in the settings and environment 
that breed and foster the continuance of health problems. The oppor­
tunities for constructive influence and correction are great. 
Characteristics of the Graduate 
The professional nurse with a Master's degree is a specialist in a 
selected area of clinical nursing practice and an increasingly proficient 
clinician who possesses knowledge of the social system in which nursing 
is practiced. The focus of the specialist in nursing is on developing new 
relationships among the various factors and forces which affect nursing. 
It is expected that the nurse with graduate preparation will work with 
individuals and their families in the constructive development of thera­
peutic regimens which will further the maximum wellness of the client. 
The professional nurse prepared at the Master's level will advance nurs­
ing theory and science, contribute to the continued development and 
refinement of nursing science, and further the structure of nursing knowl­
edge appropriate to both general and specialty practice. The master's 
prepared professional nurse will assume leadership responsibility for 
defining and elaborating knowledge of nursing and will communicate 
these ideas, knowledge and findings from clinical practice and research 
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to colleagues and other professionals. Possessing creative practitioner 
skills, the professional nurse specialist will design innovative ways of 
working with clients, their families and groups to render more effective 
health care. 
Objectives of the Program: 
Upon completion of the program, the graduate will: 
1. Demonstrate critical and self-directed nursing practice in Family Health 
Nursing. 
2. Assume leadership responsibility in nursing and health care. 
3. Assume a beginning positional role as a specialist, administrator-
manager, or teacher. 
4. Utilize skills of critical inquiry to enhance the quality of nursing 
practice. 
5. Contribute to enlarging the corpus of nursing knowledge by develop­
ing and testing nursing theories. 
6. Actualize the philosophy of professional nursing to enhance nursing 
practice. 
7. Collaborate with individuals and groups interested in delivery of 
health care services. 
Requirements for the Degree: 
Major: Family Health Nursing 
Minor: Preparation for either nursing administration-management 
or teaching 
A. Distribution of Courses: 
1. Family Health Nursing: 
19 semester units distributed over 6 courses; clinical and theoreti­
cal content. 
1. Theoretical Foundations of Family Health Nursing, 4 units 
2. Investigative Inquiry, 3 units 
3. Family Health Nursing I, 3 units 
4. Family Health Nursing II, 3 units 
5. Family Health Nursing III, 3 units 
6. Thesis or Thesis Option, 3 units 
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2.  Functional Preparation 
14 semester units distributed over 5 courses. 
1. Facilitative-Inhibitive Factors in Nursing Practice, 3 units 
2. Curriculum and Preparation for Teaching, 3 units 
3. Administrative-Management Development, 3 units 
4. Contemporary Issues in Nursing, 2 units 
and either 
5.a. Practicum in Administrative-Management Development, 
3 units, OR 
5b. Practicum in Teaching, 3 units 
3. Electives: 
6 semester units, supportive of the Major. These courses must 
have prior approval of the Dean. 
B. Thesis/Thesis Option* 3 units 
Thesis 3 units 
Thesis Option: Independent Clinical Practicum. 3 units 
*Students may register for Thesis/Thesis Option 1-3 units/semester, total 
of 3 units must be taken. 
Admission Requirements: 
1. Completed application for admission to the University and the School 
2. Graduate of N.L.N, accredited baccalaureate program in nursing 
3. Cumulative undergraduate grade point average of 2.75 
4. A course in Elementary Statistics 
5. Current licensure as a R.N. in California 
6. A total of 3 references which must include references from the appli­
cant's baccalaureate program and employer 
7. Transcripts of college work 
8. A minimum of one year's work experience in clinical nursing if the 
student desires full time study; or concurrent employment during the 
program if the student is enrolling for part time study. 
9. Evidence of good health; professional liability and malpractice insur­
ance maintained throughout the program 
Requirements for Graduation 
The student has the responsibility for ascertaining that all graduation 
requirements have been met. Advisement may be obtained from the 
office of the Dean or from the student's faculty advisor. 
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Residence Requirement 
All candidates for the M.S.N, degree must complete a minimum of 
33 semester hours of graduate credit at U.S.D. All other courses must 
have the prior approval of the Dean to be accepted as meeting the e-
gree requirements. 
Continuous Matriculation 
Students must maintain continuous matriculation in the M.S.N, pro­
gram by taking a minimum of one course a semester, or by the payment 
of a $50 fee per semester. 
Time Limit 
A candidate must complete all degree requirements, including thesis, 
within six years of initial enrollment. 
Scholastic Standards 
Students are expected to maintain a cumulative grade point average 
of 3.0 on a 4 point scale. Students whose cumulative grade point aver­
age falls below 3.0 will be placed on academic probation. A final grade 
of less than "C" in any course is not acceptable. Students on academic 
probation have until the completion of their next six semester hours of 
study to raise their cumulative grade point average to 3 0, or they will 
be dismissed from the program. 
COURSE DESCRIPTIONS 
NU 201 Facilitative-Inhibitive Factors to Nursing Practice (3) 
Analysis of the system in which nursing practice occurs; identi­
fication of cultural, socio-political, geographic and territorial 
factors obstructing or expediting nursing practice. 
NU 202 Theoretical Foundations of Family Health Nursing (4) 
Exploration and analysis of biophysical, psychosocial and cul­
tural theories and concepts underlying Family Health Nursing 
practice. Spiritual and philosophical ideas illuminating nurs­
ing practice will be examined. Nursing theory and its de­
velopment will be incorporated. This course is prerequisite or 
co-requisite to NU 205. 
NU 205 Family Health Nursing I (3) 
Examination of concepts and theories basic to nursing practice 
with families, their infants and young children. Appropriate 
theories to be tested in the clinical setting. Special considera­
tion given to the development of nursing leadership roles. 
Prerequisite or concurrent: NU 202; NU 270 recommended. 
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NU 206 Family Health Nursing II (3) 
Examination of concepts and theories basic to nursing practice 
with families and their adolescent children. Appropriate 
theories to be tested in the clinical setting. Special considera­
tion given to the development of nursing leadership roles. 
Prerequisites: NU 202, NU 205. 
NU 209 Family Health Nursing III (3) 
Examination of concepts and theories basic to nursing practice 
with families in middle and later years. Appropriate theories 
to be tested in the clinical setting. Special consideration given 
to the development of nursing leadership roles. Prerequisites: 
NU 202, NU 205. 
NU 232 Curriculum and Preparation for Teaching (3) 
Preparation for teaching in a variety of institutional settings. 
Topics for study include (l) the nature of higher education, 
nursing education, and faculty role; (2) curriculum design, its 
dimensions, objectives, and dynamics; (3) the instructional 
process including the learner, theories of learning, and their 
application to nursing education, concept formation, and 
teaching/learning activities; (4) evaluation, and (5) issues 
in nursing education. 
NU 249 Contemporary Nursing Issues (2) 
Focus on critical trends and issues in American nursing today. 
Seminar on current issues impinging on nursing. 
NU 250 Administrative-Management Development (3) 
Exploration of the concept and nature of administration; theo­
retical approaches to the process of administration; concepts 
of human behavior in organizations; influence of individual 
behavior, group and professional identification, leadership 
skills; analysis of role of nursing services in health care sys­
tem and role of administrator as teacher, nurse and adminis­
trator. 
NU 262 Holistic Health (3) 
An overview of holistic health, holistic health concepts, and 
contemporary applications of numerous holistic health skills. 
The emphasis of the course will be accountability for self health 
care with a focus on stress reduction through breathing, think­
ing, relaxation, behavior, nutrition, physical exercise and sleep. 
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NU 263 Transcultural Nursing (3) 
Study of cultural factors related to nursing care practices ot 
people from diverse cultures. Focus is on caring and curing, 
values, beliefs, and practices of various cultures. 
NU 270 Investigative Inquiry (3) 
Study of investigative methodologies; relationship of research 
to knowledge and practice; formulation of a statement of in­
quiry; measurement of variables; research designs; methods of 
data collection and analysis; critical analysis. Studentsr are 
advised to take this course early in their program of studies. 
NU 291 Practicum in Administrative-Management Development (3) 
Directed learning experiences in nursing service setting. Appli­
cation of administrative, organizational, management theories 
to clinical setting; guided experience in health agencies. Pre­
requisites: NU 202, NU 205, NU 206, NU 209, and NU 250. 
NU 292 Practicum in Teaching (3) 
Student teaching and micro teaching laboratory experiences. 
Focus is on practice in use of teaching strategies that promote 
critical thinking and concept development; practice teaching 
in diadactic and clinical settings. Prerequisites: NU 202, NU 
205, NU 206, NU 209, and NU 232. 
NU 298 Independent Clinical Practicum (1-3) 
Independent Practicum is a self-directed and systematic effort 
to gain greater knowledge in an area of special interest. It 
involves identifying a nursing or nursing related problem, 
theory, area of knowledge or practice, and the design and 
implementation of a project. Prerequisites: NU 202, NU 205, 
NU 270 and consent of advisor. Students electing not to 
write the thesis must take this course. 
NU 299 Thesis (1-3) 
Prerequisites: NU 202, NU 205, NU 270 and consent of 
advisor. 
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GRADUATE CERTIFICATE 
PROGRAMS 
CERTIFICATE PROGRAM IA 
HISTORIC SITE ARCHAEOLOGY 
The Certificate Program 
. . .  i s  i n t e n d e d  t o  t r a i n  t e c h n i c i a n s  t o  u n d e r t a k e  f i e l d w o r k  a n d  r e ­
porting of historic site activities and is given in that spirit rather 
than as a formalized degree program. 
. . . intends to help individuals already working with environmental 
groups or government agencies or with consultants. 
. . .  i s  a l s o  a n  e n r i c h m e n t  p r o g r a m  f o r  t h e  p e r s o n  w h o  w a n t s  t o  l e a r n  
more about archaeology or historical research without seeking a 
degree and who can do so at his or her own pace. 
Requirements for Admission: 
1. The applicant must have a BS, BA degree or its equivalent with an 
undergraduate GPA of at least 2.5. 
2. The applicant must be admitted to the post-baccaulaureate Certificate 
program, provide all prior transcripts, letters of recommendation, and 
other requested materials. 
3- May be admitted if the following undergraduate requisites have not 
already been met, but are taken prior to completion of 6 units of 
coursework in the program: physical, cultural, and archaeological 
anthropology. 
Tuition and Fees 
Application Fee $20.00 
Tuition (per unit) - 40.00 
Vehicle Registration Fee per year 10.00 
Transcript (first one free) 100 
Requirements for the Certificate 
1. Completion at USD of 18 units of extension coursework as follows: 
a. Archaeology at Historic Sites 2 courses = 6 units 
b. Laboratory work in Historic Sites 1 course = 3 units 
c. Research and Writing for Environmental 
Impact Reports 1 course = 3 units 
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d. Two courses in topics related to the 
Certificate subject such as law for the 
preservationist, or urban problems. One of 
these may be used for an internship 2 courses = 6 units 
2. The program must include at some point, other than during lc 
above, an original paper involving a study of a project. 
3. A final oral examination to be conducted by a faculty of three, serv-
ing as the certifying or credentialing committee, covering the indi­
vidual's work during the program. 
Extension Courses 
All courses offered in this program are for "extension units. Stu­
dents taking formal degrees may not take the extension courses for credit 
toward their degree. 
Courses are given on a Pass/No Pass basis. 
Students in the Certificate program may, however, take standard cata­
log courses for credit toward the Certificate. All courses in the program 
are taught by University of San Diego professors, or by a specialist in the 
subject matter being taught in the course. All courses offered in this pro­
gram are subject to minimum enrollments of 15 students per course. 
If you are interested in the Certificate Program in Historic Site 
Archaeology, you may call 293-4524, and arrange for an appointment 
with a faculty member involved in the program. 
THE CURRICULUM 
XllO—Archaeology at Historic Sites (3) 
Field work at local sites designed to include all aspects of his­
torical research and design in setting up a site and seeing an 
archaeological dig to its conclusion. (May be repeated for credit.) 
Xlll—Laboratory Work in Historic Site Archaeology (3) 
Arranged so that students work with material culture recovered 
from historic sites: laboratory analysis, identification, reporting, 
and interpretation of data. 
X112—Research and Writing for Historic Site Archaeology 
Basic writing techniques, and instruction in writing environmental 
impact reports. Intensive emphasis on archival resources and 
interpretation of that data in relationship to the site and purpose 
of the report. 
Xl 13—Topics in Historic Site Archaeology (3) 
Selected topics on a rotating basis in subjects related to the ques-
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tion of historic site archaeology. Examples are studies in en­
vironmental law, the city in history, urban environmental prob­
lems. 
Xll4—Internship in Historic Site Archaeology (3) 
Arrangement with private concern or public agency to work in 
practical situations. May include museum preparation, work at 
a State or National Park or Monument. 
THE FACULTY 
•Raymond S. Brandes, Ph.D., University of Arizona 
Iris Wilson Engstrand, Ph.D., University of Southern California 
Carl L. Gilbert, Ph.D., Georgetown University 
•James R. Moriarty, III, Ph.D., United States International University 
James K. Otte, Ph.D., University of Southern California 
C. Joseph Pusateri, Ph.D., St. Louis University 
Steven Schoenherr, Ph.D., University of Delaware 
•Certified by Society of Professional Archaeologists (SOPA) 
UNIVERSITY OF SAN DIEGO, 
LAWYER'S ASSISTANT PROGRAM 
A Certificate Program 
Spring Day: February 11 to May 2, 1979 
Summer Day: June 9 to August 11, 1979 
Fall Day: September 22 to December 12, 1980 
Spring Evening: March 18 to August 30, 1980 
Fall Evening: September 16, 1980 to March 7, 1981 
THE LAWYER S ASSISTANT —A NEW CAREER 
The Lawyer's Assistant, or the Paralegal, is a relatively new title. It 
has come into being because of the increased need for legal services that 
has required that the workload of most lawyers be more economically and 
functionally organized. 
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After extensive study, the American Bar Association has recom­
mended that programs be developed to train paraprofessionals. They 
recognize that "there are many tasks in serving a client's needs which 
can be performed by a trained non-lawyer assistant, working under the 
direction and supervision of a lawyer." The Lawyer's Assistant Program 
is an answer to this need. 
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The University of San Diego maintains a continuing job development 
effort designed to expand opportunities for graduates of our program. 
Naturally, we cannot and do not guarantee placement of graduates, but 
every effort will be made to help those who successfully complete the 
program to secure positions. A six hour pre-employment orientation is 
included in the program, offering an invaluable aid in preparing each 
graduate in the search for employment. 
BRIEF DESCRIPTION OF DAY PROGRAM 
The program includes 200 hours of classroom instruction including 
50 hours of Introduction to Law and Legal Research, and 150 hours 
in one specialty chosen from the following: Litigation; Estates, 
Trusts and Wills; Employee Benefits; and Corporations/Real Estate. 
(The University reserves the right to cancel one or more of the specialties 
if conditions warrant.) In addition, each student will gain valuable field 
experience, either by working in one of the legal clinics sponsored by the 
USD School of Law, or by interning with an attorney in a private law firm. 
The Introduction to Law and Legal Research course, required of all 
students, is designed to provide an overview of areas of the law other 
than the specialty and to develop the skills necessary to do legal research. 
The following are some of the tasks that a graduate of each specialty 
area can anticipate undertaking on the job, all under the supervision and 
control of a lawyer: 
Corporations/Real Estate—The graduate will be able to prepare initial 
and amended articles of incorporation, satisfy state filing requirements, 
prepare drafts of stock certificates and securities, maintain stock ledgers 
and books, and draft resolutions authorizing cash and stock dividends. 
Graduates are able to conduct a title search in the records office, prepare 
preliminary abstracts of title, arrange for the purchase of title insurance, 
and assist in obtaining mortgage financing. 
Employee Benefits—The course is designed to provide the lawyer s as­
sistant with a thorough understanding of employee benefit plans, includ­
ing the design, installation and administration of pension and profit 
sharing plans, employee stock ownership plans (ESOPs), and non-quali­
fied deferred compensation plans. 
Estates, Trusts, and Wills—The graduate will be able to assist in pre­
paration of legal documents associated with the planning of estates. In 
the administrative phase, he/she can participate in the collection of assets, 
maintenance of records, notification of beneficiaries, and preparation o 
wills and trusts for review. 
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Litigation—The graduate will be familiar with and be able to prepare 
case profiles based on information in files, read attorney briefs, check 
the accuracy of information in litigation file, organize and index 
documents obtained through discovery, interview witnesses, trace physical 
evidence, examine public records, and make preliminary drafts of inter­
rogatories and depositions. 
EVENING PROGRAM 
In addition to the full-time day program, the University of San Diego 
is pleased to announce an evening Lawyer's Assistant Program. This 
twenty-four week course is designed to meet the needs of both large and 
small firms, corporate law departments, sole practitioners, or legal serv­
ice organizations. The General Practice curriculum will include theory 
and practical skills in the areas of Litigation, Corporations, Estates, Trusts 
and Wills, Real Estate, Family Law, and Criminal Procedure. An in-
depth study of Legal Research Technique and Legal Writing is also 
included. 
Fees Application $ 25.00 
Tuition. 1,225.00 
Books and materials 100.00 (approximate) 
USD Parking Fee 5.00 (Summer) 
10.00 (Fall and Spring) 
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GRADUATE FACULTY 
Evelyn Anderson R.N., M.N., Ph.D. 
Professor of Nursing 
B.A., University of North Carolina 
M.N., Yale University 
Ph.D., University of Surrey 
Robert R. Bacalski 
B.A., M.A., Ph.D., University of New Mexico 
Assistant Professor of Spanish 
Fred R. Bahr 
B.A., M.A., D.B.A., George Washington University 
Associate Professor, Management 
Janet Blenner, R.N. 
B.S.N., University of Long Island; 
M.A., New York University 
Assistant Professor of Nursing 
Raymond S. Brandes 
B.A., Ph.D., University of Arizona 
Professor of History 
Delilah Breen, R.N. 
B.S.N., University of Texas; 
M.N.S., Texas Woman's University, Denton, Texas 
Assistant Professor of Nursing 
Dennis R. Briscoe 
B.A., M.B.A., Washington State University; 
Ph.D., Michigan State University 
Assistant Professor of Management 
James M. Burns 
B.Sc., San Diego State University; 
D.B.A., Harvard University 
M.S., San Diego State University; 
Associate Professor of Management 
Dennis M. Clausen 
B.A., M.A., University of Minnesota; 
Ph.D., University of California, Riverside 
Associate Professor of English 
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James O. Cleveland 
B.A., M.A., California State College, Los Angeles; 
Ed.D., Boston University 
1 Lecturer in Education 
Ellen Cook 
B.S., University of California, San Diego; 
M.B.A., Harvard University; 
Ph.D., University of California, Los Angeles 
Assistant Professor 
James Daniels 
B.S., B.A., Kansas State College 
M.B.A., University of Arkansas 
Ph.D., University of Arkansas 
Visiting Associate Professor of Accounting 
•Joseph J. Darby 
B.S., Georgetown University; 
M.A., Ph.D., Columbia University; 
J.D., Fordham University; 
Dr. Jur., University of Cologne, Germany 
Professor of Law 
Helen DeLaurentis 
B.A., Immaculata College, Immaculata, Pa.; 
M.A., Catholic University, Washington, D.C. 
Ph.D. candidate in Religious Education, Catholic 
University of America 
Assistant Professor of Religious Studies 
Edward F. DeRoche 
B.S., University of Maine 
M.A., University of Connecticut 
M.S., Eastern Connecticut State College 
Ph.D. University of Connecticut 
Professor of Education 
Kathleen M. Dugan 
B.A., Marymount College; 
M.A., Fordham University; 
Ph.D., Fordham University 
Assistant Professor of Religious Studies 
*On Leave 1979-1980. 
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*Reverend William E. Elliott 
Ph.B., Borromeo College, Ohio; 
M.A., John Carroll University; 
Ph.D., Ohio State University 
Associate Professor of Education 
Iris Wilson Engstrand 
A.B., M.A., Ph.D., University of Southern California 
Professor of History 
James W. Evans 
B.A., San Diego State University; 
M.A., Claremont Graduate School; 
Ph.D., Claremont Graduate School 
Associate Professor of Business & Society 
Edward S. Fletcher 
B.A., M.A., San Diego State University 
Lecturer in Education 
**William J. Freitas 
B.S., U. S. Merchant Marine Academy (King's Point); 
M.A., Ph.D., Stanford University 
Professor of Spanish 
Sister Sally Furay, R.S.C.J. 
B.A., Duchesne College, Omaha; 
M.A., San Francisco College for Women; 
Ph.D., Stanford University; 
J.D., University of San Diego School of Law 
Professor of English, Adjunct Professor of Law 
Lee F. Gerlach 
B.A., M.A., University of Wisconsin; 
Ph.D., University of Michigan 
Professor of English 
Martin J. Gerstein 
B.A., New York University; 
M.S., Long Island University; 
Ed.D., University of Southern California 
Lecturer in Education 
*On Leave 1979-1980. 
**On Leave 1979-1980. 
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Carl L. Gilbert 
B.S., University of Oregon; 
M.A., Ph.D., Georgetown University 
Professor of History 
Roger B. Glaser 
B.B.E.E., University of Pittsburgh; 
M.B.A., University of Pittsburgh; 
Ph.D., Pennsylvania State University 
Assistant Professor of Quantitative Methods 
Janet Harrison, R.N. 
B.S., University of Maryland; 
M.S.N., University of Maryland 
Assistant Professor of Nursing 
Mary Ann Hautman, R.N. 
B.S.N., College of Mt. Saint Joseph On-The-Ohio; 
M.S.N., Wayne State University, Detroit, Michigan 
Assistant Professor of Nursing 
Harold J. Heck 
B.A., M.A., Louisiana State University; 
M.B.A., University of Pennsylvania; 
D.C.S., New York University 
Lecturer in Business Administration 
Donald L. Helmich 
B.B.A., University of Hawaii; 
M.B.A., Ph.D., University of Oregon 
Associate Professor of Business Administration 
Sonya J. Herman, R.N. 
M.A., B.S.N., University of Colorado; 
M.S.N., University (Catholic) of America; 
D.N.Sc., Catholic University of America 
Associate Professor of Nursing 
Ronald H. Hill 
B.A., Mt. Angel College, St. Benedict, Oregon; 
M.A., Ph.D., University of California at Santa Barbara 
Assistant Professor of English 
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Marian Holleman 
B.A., University of Toronto; 
M.L.S., University of Toronto Library School; 
M.A., University of Toronto Graduate School 
Librarian, Associate Professor of Library Science 
Charles F. Holt 
B.B.A., Southern Methodist University; 
M.S., Ph.D., Purdue University 
Associate Professor of Economics 
*James W. Hottois 
B.A., State University of New York at Albany; 
M.A., Ph.D., State University of New York at Buffalo 
Associate Professor of Political Science 
Author E. Hughes, Jr. 
B.S., Eastern Illinois University; 
M.A., University of Northern Colorado; 
Ph.D., University of Iowa 
Professor of Accounting 
Philip L. Hunsaker 
B.S., M.S., California State University, San Diego 
M.B.A., University of Southern California; 
D.B.A., University of Southern California 
Associate Professor of Management 
Philip O. Hwang 
A.B., Berchmans College; 
M.A., Ateneo de Manila University; 
Ph.D., Marquette University 
Associate Professor of Education 
Robert L. Infantino 
B.S., M.S., Canisius College; 
Ed.D., State University of New York at Buffalo 
Assistant Professor of Education 
Thomas J. Jacobson 
B.S., University of Iowa; 
M.A., Roosevelt University (Illinois); 
Ph.D., Florida State University 
Lecturer in Education 
*On Sabbatical Leave, Fall Semester 1979-
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Robert R. Johnson 
B,A., Moorhead State College; 
M.A., University of Oregon; 
Ph.D., University of Oregon 
Assistant Professor of Economics 
Reverend Dennis W. Krouse 
M.A., University of Notre Dame; 
S.T.L., S.T.D., Pontifical Liturgical Institute, Athenaeum of 
St. Anselm (Rome) 
Assistant Professor of Religious Studies 
Edward Kujawa, Jr. 
B.S., M.Ed., University of Toledo; 
Ph.D., University of Michigan 
Assistant Professor of Education 
Emma Langhorst 
B.S., Illinois State University; 
M.Ed., University of Illinois 
Lecturer in Education 
* Herbert I. Lazerow 
A.B., University of Pennsylvania; 
J.D., Harvard Law School; 
LL.M., George Washington University 
Professor of Law 
Phoebe Lee, R.N. 
B.S., Stanford University 
M.S., University of California at Los Angeles 
Professor of Nursing 
**Patricia A. Lowry 
B.S., Miami University (Ohio) ; 
M.Ed., Whittier College; 
Ph.D., University of California, Los Angeles 
Associate Professor of Education 
Gary A. Macy 
H.B.A., M.A., Marquette University 
Ph.D., University of Cambridge 
Assistant Professor of Religious Studies 
*On Leave, 1979-1980 
**On Sabbatical Leave Fall 1979 
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Don H. Mann 
B.S., University of Southern California; 
M.B.A., University of Southern California; 
Ph.D., University of California at Los Angeles 
Associate Professor of Marketing 
Sister Marina Mapa, R.S.C.J. 
B.A., M.A., San Francisco College for Women; 
Ph.D., Stanford University 
Associate Professor of Spanish 
Sister Helen McHugh, R.S.C.J. 
B.A., San Francisco College for Women; 
M.A., Ph.D., Stanford University 
Professor of English 
Gregory B. Merrill 
B.A., San Diego State University; 
M.B.A., San Diego State University; 
Ph.D., Candidate, Texas A. & M. 
Assistant Professor of Accounting 
Julia S. Molloy 
B.S., University of Cincinnati; 
M.A., Northwestern University 
Lecturer in Education 
James R. Moriarty, III 
B.A., M.A., San Diego State College; 
Ph.D., United States International University 
Professor of History 
Ernest N. Morin 
B.A., Sacramento State College; 
M.A., Stanford University; 
Ph.D., University of Illinois 
Professor of Political Science 
M. Carol Morris 
B.B.A., M.B.A., Memphis State University; 
Ph.D., University of Georgia 
Assistant Professor of Marketing 
Jack R. Morrison 
B.S., M.S., Pennsylvania State University; 
Ph.D., Northwestern University 
Professor of Education 
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Robert E. Nelson 
B.A., M.A., University of Iowa; 
Ed.D., Syracuse University 
Professor of Education 
Benjamin M. Nyce 
A.B., Princeton University; 
M.A., Ph.D., Claremont Graduate School 
Professor of English 
•Gilbert L. Oddo 
B.A., Union College; 
M.A., Ph.D., Georgetown University 
Professor of Political Science 
Barbara Olinzock, R.N. 
B.S., M.S.N., Wayne State University, 
Instructor, School of Nursing 
Robert F. O'Neil 
B.S., Fairfield University; 
M.B.A., New York University; 
Ph.D., Fordham University 
Assistant Professor of Economics 
James K. Otte 
B.A., Ph.D., University of Southern California 
Associate Professor of History 
**Irene S. Palmer, R.N. 
B.S., New Jersey State Teachers College; 
M.A., New York University; 
Ph.D., New York University, New York 
Professor of Nursing 
Cynthia M. Pavett 
B.A., University of Dayton; 
M.B.A., University of Utah; 
Ph.D., University of Utah 
Assistant Professor of Organizational Behavior 
*On Leave of Absence for 1979-1980 academic year. 
**On Sabbatical Leave, Spring, 1980. 
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Earl F. Peisner 
B.A., Grinnell College; 
M.A., State University of Iowa; 
Ed.D., Oregon State College 
Lecturer in Education 
Mario J. Picconi 
B.S., Iona College; 
M.B.A., University of Chicago; 
Ph.D., Rutgers University 
Associate Professor of Finance 
C. Joseph Pusateri 
B.S., M.A., Ph.D., St. Louis University 
Professor of History 
Eugene J. Rathswohl 
B.A., San Diego State University; 
M.S., University of Dayton; 
Ph.D., University of Pittsburg 
Assistant Professor of Management 
Stephen K. Richardson 
B.S., University of Oregon; 
M.S.B.A., Boston University; 
Ph.D. Candidate University of Oregon 
Assistant Professor of Business 
Norbert J. Rigali, S.J. 
A.B., M.A., Gonzaga University; 
S.T.L., Innsbruck; 
Ph.D., University of Munich 
Associate Professor of Religious Studies 
Jeanne Brink Rigsby 
B.A., Brevet d'enseignement du francais aux etrangers: 
Alliance Francaise, Paris; 
M.A., University of Montreal; 
Doctor of Letters, The Sorbonne, University of Paris 
Professor of French 
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Joseph C. Rost 
B.S.S., M.Ed., St. Mary's College, Minnesota; 
Ph.D., University of Wisconsin, Madison 
Assistant Professor of Education 
William J. Rowley 
B.A., Pasadena College; 
M.A., San Jose State University; 
Ed.D., University of Northern Colorado 
Lecturer in Education 
Raymond Olin Ryland 
B.A., Phillips University, Oklahoma; 
B.D., Union Theological Seminary; 
Ph.D., Marquette University 
Associate Professor of Religious Studies 
Mary Clarene Saarni 
B.A., Oberlin College; 
M.A., University of Wisconsin, Madison; 
M.Ed., University of San Diego 
Lecturer in Education 
Sister Alicia Sarre, R.S.C.J. 
B.A., Barat College, Lake Forest, Illinois; 
M.A., Marquette University; 
Ph.D., Stanford University 
Professor of Spanish 
Steven Schoenherr 
B.A., Indiana University; M.A., Ph.D., University of Delaware 
Assistant Professor of History 
*Delwin Byron Schneider 
A.B., Concordia College, Milwaukee; 
B.D., Concordia Seminary, St. Louis; 
M.A., Pepperdine University; 
Ph.D., Rikkyo University, Tokyo 
Professor of Religious Studies 
*On Sabbatical, Spring Semester 1980. 
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Thomas A. Shannon 
B.S., University of Wisconsin; 
J.D., University of Minnesota 
Adjunct Professor of Education 
Grant E. Smith 
B.A., California State University, Los Angeles; 
Ph.D., San Gabriel University 
Lecturer in Education 
Judy M. Sobel 
B.S., Arizona State University; 
M.A., Texas Christian University 
Lecturer in Education 
Evelyn Sobol, R.N. 
B.S., New York University; 
M.A., New York University; 
Ph.D., New York University 
Associate Professor of Nursing 
DeForest L. Strunk 
B.A., M.Ed., Ed.D., University of Virginia 
Professor of Education 
Robert L. Surles 
B.A., M.A., San Diego State University; 
Ph.D., University of Southern California 
Visiting Professor of Spanish 
A. Paul Theil 
B.A., Eastern New Mexico University; 
M.A., Claremont Graduate School; 
Ph.D., University of Oklahoma 
Professor of Political Science 
Barton D. Thurber 
B.A., University of California at Los Angeles; 
Ph.D., Harvard University 
Assistant Professor of English 
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E. Jane Via 
B.A., Purdue University; 
Ph.D., Marquette University 
Assistant Professor of Religious Studies 
Sister Elizabeth Walsh, R.S.C.J. 
B.A., M.A., Manhattanville College; 
Ph.D., Harvard University 
Associate Professor of English 
Patricia A. Watson 
B.S., Marquette University; 
M.A., George Washington University; 
Ed.D., Marquette University 
Associate Professor of Education 
Mary K. Wiley, R.N. 
B.S.N., San Diego State University; 
M.S.N., University of California, San Francisco 
M.S., University of California, San Francisco 
Assistant Professor of Nursing 
ACCESSIBILITY 
The University of San Diego may 
be reached by many buslines. 
Route 4 passes Alcala Park on 
Linda Vista Road. The University 
entrances are located at the west 
end of Linda Vista Road near 
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1. Camino Hall 
2. Camino Theatre 
3. Rose Room 
4. Student Dining Hall 
5. Founders Chapel 
6. Founders Hall 
7.-11. Information Centers 
8. Lanai 
9. Environmental Studies 
10. Immaculata Church 
11. DeSales Hall 
12. Salomon Lecture Hall 
13. USD Physical Plant 
14. School of Business 
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17. Serra Hall 
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20. Graduate Apartments 
21. Student Apartments 
22. Mission Housing Complex 
23. Hahn School of Nursing 
24. USD Stadium 
25. Sports Center 
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